Supporting 
OPSEU 
Strikers... 


CAW Local 222 Secretary-Treasurer Dave Broadbent 
presents cheque to OPSEU Local 340 President Sally Rudka 
and OPSEU Region 3 Vice President Joan Gates. 
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SIAM PUTTING MY THOUGHTS ON PAPER, GEN- 
eral Motors is still crippled by a smail brake plant in 
the US where 3,500 employees have gone on strike 
to protest the corporation’s outsourcing policies. It 
is now over 10 days since this strike began and it is 
obvious that GM is sending out a message to its employees 
across the land. It seems General Motors started negotiations 
with the UAW some five months prematurely, just to prove a 
point. 

We have to feel compassion for our brothers and sisters 
in the US. Their fight is going to be our fight in a few 
short months when we begin bargaining with this giant 
auto maker. Maybe for the first time in history, we will 
have to bargain for our survival instead of higher wages. 
Twenty-three dollars an hour wage will not do anything 
for an employee who is laid off forever. We have to bar- 
gain tough and we have to bargain intelligently. There is 
one place where there is no room for mistakes and that 
place is at the bargaining table. If we stick together we 
can do it. 


Employees Made GM 
Number One 
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stopped fighting for his mem- 
bers at St. Therese Local 636. 
His dedication, his intelligent 
arguments will be very much 
missed by all of us at Council 
and at the bargaining table. 
To me Henri was more than 
just a colleague. He was a 
friend to whom I could al- 
ways turn. Our deepest sym- 
pathy goes to his immediate 
family, especially to his wife 
Monique. Rest in peace my friend. 


CLC Elections 
Just a line of thanks to all those who took time and voted 
at this latest plant wide election for the CLC Convention. 
The convention will take 


This corporation did not 
become the largest auto 
maker in the world because 
of mistakes on a corporate 
level. We have to recognize 
and respect that, but they also have to recognize that their 
employees, our brothers and sisters made them number one. 
Our people deserve to be treated with respect and dignity. 
Our people in our plants have every right to demand a digni- 
fied future in the work place, where one can look for peace, 
prosperity and retirement. We will try to achieve these at 
this upcoming negotiations. 


PPG (Duplate) Negotiations 

By the time you read this article we should have a settle- 
ment in our PPG negotiations. At the time of writing, we 
have 13 days left to hammer out an agreement and from 
March 24, we will be in marathon bargaining. We have a 
solid intelligent Master Committee, led by Paul Morin from 
the National Union. The 99 percent strike vote by the mem- 
bership gave a soiid mandate to the bargaining committee to 
achieve a just and fair settlement. The deadline is March 31 
and as I indicated, I have much confidence that we can have 
a negotiated settlement without a strike by that deadline. 
Detailed information will be forthcoming in a future issue of 
The Oshaworker. 


Henri Galarneau 

While I was in Ottawa in the PPG negotiations, Henri 
Galarneau, the Chairperson at the GM Ste. Therese Plant 
passed away two weeks after he took a serious heart at- 
tack. Henri was our colleague and brother who never 
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“our people deserve to be treated 
with respect and dignity” 


place the second week of 
May. As you see among these 
pages, you gave me a vote of 
confidence and for that, I 
thank you. 

All through the years you, the membership, gave me much 
encouragement and support. I just want you to know that it 
is much appreciated and I am very grateful. 


Executive Elections 

As per our By-Laws, the elections have to take place in 
May or June. The term of the present Executive Board will 
expire as of June 1, 1996. 

After some serious consideration, I decided to stay on 
for another term. I will seek re-election when nomina- 
tions are open within the next two months. I am 56 years 
of age and I feel reasonably healthy. The experiences 
gained during these past three years, including the 1993 
GM bargaining on benefits, I feel, give me much to offer 
my membership. 


Closing Message 
Brotherhood is not just a Bible word. Out of comradeship 
can come and will come the happy life for all. ¥ 


| OSHAWORKER DEADLINE 


For The May Issue Is 


Friday, April 12, 1996 
at 4:00 p.m. 
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News & Views 


Recent Strike At Dayton, Ohio 


By Don Whalen, 
First Vice-President, Executive Board 
& GM Plant Chairperson 


YSELF, ALONG WITH OUR NATIONAL REP BERT 
Rovers, visited the strikers in Dayton at the GM 
Delphi plant. We walked the picket line with them, 
met the entire bargaining committee, and addressed 
their membership at their Union Hall Local 696, 
UAW. We were very well received by everyone. We went to 
Dayton to encourage the negotiators to continue their fight 
with GM on outsourcing. I let them know that Local 222 
leadership and membership were behind them 100 percent. 
We told them that their fight was also our fight, and 
combatting GM’s stand on outsourcing will be our number 
one demand for job security in September negotiations. 

I was really amazed at the unity of their leadership even 
after the marathon bargaining when we were there. 

Just before we arrived, they had completed 41 hours of non- 
stop bargaining, broke for a few hours, then were back at it and 
into their 24th straight hour of bargaining again. At that point 
every one of the Union negotiators came out and personally 
met myself and Bert. They were very happy to see us, especially 
as we were there representing the CAW. It seemed to genu- 
inely boost their morale and I must tell you, it really made us 
feel good too. After about a half-hour discussion we went back 
to Local 696 Union Hall before we headed home. 

The sense of unity that membership has for each other and 
their leadership was just astounding. After looking at Dayton I 
have to say, if we’re going to fight that fight, and win this war, 
we can only do it together. Unity in this leadership and mem- 
bership is all the ammunition we're going to need. 


Special Membership Meeting 

On Sunday, March 17 I called a special membership meeting 
for information purposes and to provide an opportunity for 
you, the membership, to give the leadership input by way of 
ideas and suggestions to the bargaining committee, for negotia- 
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tions. This was the first time any 
Plant Chairperson has called this 
type of meeting, and I was re- 
ally glad that I created this op- 
portunity for the membership. 
We received many good ideas 
and suggestions. I'd like to thank 
those who came, submitted their 
ideas, and also thank those who 
couldn't attend but took the time 
to submit in writing their ideas, 
as well as those who are con- 
tinuing to mail your suggestions to the Local Union Hall to my 
attention. I appreciate the ideas from the shop floor and thank 
you very much. 

It has become very obvious outsourcing will be our number 
one demand, with workload or job standards a close second. 
More relief time, shorter work week, more time off the job, 
increased wages, retain and improve our benefits: I could go on 
and on, but you can see we’re going to have our hands full. At 
the Collective Bargaining Conference in June, the Leadership 
from the Big Three (GM, Ford and Chrysler) meet to formulate 
the demands for the target company for bargaining. All Local 
Unions are represented. This is where ideas and demands are 
adopted, but only after much discussion and debate. 

I will keep all our members informed as things progress. 

I was in Master Bargaininig the week of March 25 along with the 
other six Master members from Oshawa. The following week I will 
be in Toronto with the Skilled Trades at their convention to formu- 
late their demands. As you can see I'll be out more and more until 
September because of preparation for negotiations. 

It’s a good feeling to know that when I’m out, my Vice- 
Continued on page 4 
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Their Fight Is Our Fight 


By Dave Broadbent, 
Secretary- Treasurer 


S I WRITE THIS REPORT, ALMOST ALL OF OUR 
membership is on lay-off due to the Dayton, Ohio 
GM strike. 

This strike, when resolved, could have a major 
effect on our contract as their fight is our fight over 
outsourcing of work. As a result of the strike and the mass 
layoffs, we opened our hall to do the registration for UI and 
SUB. GM did not provide layoff kits in the plant this time, so 
we made arrangements with the UI office to come to the 
Union Hall and help our SUB reps fill out your UI forms. As 
of March 15, over 4,000 had registered. 

Hopefully by the time you read this the OPSEU strike will be 
over. This membership, primarily women, have carried out a 
courageous battle against a government that has no soul. Their 
picket lines have been well-organized and orderly. These are 
the people who have worked for a long time without a wage 
increase, but their strike is not about wages—it’s about job 
security, seniority, pensions and a fair severance package. At 
our March membership meeting we adopted OPSEU Local 340 
and donated $1,000 to their strike fund. 

Once again our cars produced here in Oshawa are being 
recommended as cars to buy in the 1996 Consumers Report 
April issue. Once again it shows our members do build qual- 
ity products, with quality labour, so we should be able to 
share in some of that $1.3 billion profit GM made last year. 

I have received assurance from GM that we will be able to 
sell the tickets for our picnic in the plant again this year, and I 
will have a report on the special anniversary picnic next month. 

In closing I would like to report that we finished 1995 
with a surplus of over $600,000. 

When elected three years ago, I promised to do the best I 
could in looking after the finances of the Local. I feel that 


Chairperson Brother Jim Beaudry, does such a commend- 
able job, and I thank Jim for this. J also want to thank 
Brother Dan Henderson for the equally commendable 
job he does when he replaces Jim as District 13 Commit- 
teeperson while Jim performs the Plant Chairperson job. 
Without good back up it would be very difficult to ac- 
complish the things that need to be done prior to bar- 
gaining. Thanks to both of you. 


Notice Of Vacation Shutdown 

Under Document 61 of the Master Agreement you 
have until April 1st to apply for extended summer vaca- 
tion. The Company has agreed to extend this from April 
Ist to April 12th, so if you’re contemplating extra vaca- 
tion time please remember to apply. As well, please 
remember to renew your transfer for April 1st. 

Until next issue, take care. ¥ 
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we, John Kovacs and myself, 
have achieved this by control- 
ling the spending while at the 
same time providing more serv- 
ice to our members by having 
the hall open from noon to 1 
pm, sending more members to 
educational programs, and 
holding training sessions at our 
hall, such as the time study 
course for committeepersons. 

I invested $300,000 of the 
$600,000 back in 1995 to help 
offset the cost of all the elections that are taking place this year: 
GM committeepeople, Canadian Labour Congress delegates; 
standing committees, CAW Council and Executive Board. 

As well, the GM contract expires in September and I feel it’s 
necessary to have money set aside in case of a strike, looking 
ahead to the cost of negotiations. 

I feel confident about our financial situation, and I am recom- 
mending to the Executive and membership meeting on April 4, 
1996 that, to celebrate the 50th anniversary of our picnic, the 
tickets be sold for only $1, which would include the same 
prizes as last year: a new 1996 Buick Regal and a half-ton GMC 
Extended Cab pickup truck, plus many children’s attendance 
prizes. The picnic will be held here at the hall Saturday, June 
22, 1996. 


The following is a summary of the Strike Fund for 
the month ended 31 December 1995. 
Net Worth, 30 November 1995 
Income For The Month 

Per Capita Tax 

Earnings On Investment 

Total Income 


Expenditures For The Month 
Weekly Benefits 
Other Strike Expenditures 


Total Expenditures 
Income Less Expenditures 
Net Worth before undernoted item 


$42,581,180 


2,744,180 
168,723 


2,912,903 


765,350 
574,612 
1,339,962 
1,572,941 
44,154,121 
(84,361) 
$44,069.760_ 


1/2 interest entitlement by General Fund 
Net Worth, 31 December 1995 
Two strikes were in progress in the month of December 
1995. 
The Net Worth of the Strike Insurance Fund is as fol- 
lows: 
Cash Assets and Per Capita Tax Receivable $22,752,872 


6,874,532 
14,442,356 


$44,069,760 


Investments (Mortgages/Loans) 
Fixed Assets 


Net Worth, 31 December 1995 

In Solidarity, 

Jim O’Neil 

CAW National Secretary-Treasurer 
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CAW Local 222 Financial Report 


Covering the Month of February, 1996 


OTA GC 1S scxa.urtivveeacsire cs suntonteavodaie vinteats basal samaeanednesisasinn $ 862,927.03 
VOGAL EX DOIGE 4ccccecesccssecsateincssaotssctustantencitanterswonieaenecicnsalen 860,265.27 
ULES si scan ccuznecissasayevicessiceseaninssiquasetneosamenchcdnaniuansbansieseecsasetscd $ 2,661.76 


C.A.W Local 222 
Balance Sheet As At 2/29/96 


C.A.W Local 222 
Income Statement 2/1/96 to 2/29/96 


ASSETS REVENUE 
CURRENT ASSETS INCOME 
ROIS sigs lccbicsiaekileacSexnansriheda coy teuaawideetahebolnieuasgley 3,717.29 Memberships Ds sisiisiscasssisisnsisaavvebisienvecsnsneenseseenses 789,795.86 
Bank .......cccccesssscssssscesesessesccesacceees 372,959.92 Initiations .......... vaca Slates Manna ae aaenlata 160.00 
De ale aaron aeie trceceoee shale 372,959.92 Oshawa Area Skilled Trades..............--ssssssssssseseeeee 31,594.92 
: S.U.B. RECCIDIS ic vorsys indesscselaiscadovsnceedavavsebanabssacceessoee 7,440.89 
Deposit - AWCU ooo eccecseesssssertetessetesseteesenes 40,850.25 Hall Mai 2'533, 25 
Accounts Receivable oo... cccccssecesseceseseecseseesees 208,968.35 et BUIEEADICE sexavascrereees went hsatsenieeeninn cen eatnsaliapats 1993. 
: Interest: Bonds and Deposits... cece ceseereees 19,120.89 
Mortgage Receivable 000.0... ecessseeesneeseteeeeseaes 259,138.58 : 
sal Staff Wage REcOVETieS 00.00.00... cccccccccessscseeessesseeeeesens 1,649.40 
Dominion of Canada Bonds .........0...ccccccescssseeseeseees 12,000.00 Miscell llecti 1344.00 
Short Term Investment ...........0.00.0cccccecseseeeeeeeeeeee 1,661,957.30 iscellancous COMECtiOnS ............eseseseeceeseseen 344. 
Sa rae areas OSHAWOSKEL ooo... ceccscccccccscsssssssseesssasecseceescecscccssynens 2,556.25 
TOTAL CURRENT ASSETS ........0:.0sscseeseeeeen BOOP SOBER sie c.d col eae ermacsinnt Ge naceswe 5,825.00 
Soft Drinks and Vending ............cccccccscsceseseeseeeeseees 39.50 
FIXED ASSETS Telephone Income ...........ccccccscssceesssesseeesesessssseeees 867.07 
VAIN eicecseieasvestisveeSiasadsh sn vachaiaadacs ta oracigetsauavernedensa seine 615,195.00 TOTAL REVENUE ..000..-ccccccccccccscccsscecceccceseecseseeseceee 862,927.03 
Building. sossc.0 ses cisavasesdsinevedevstavecsaveeieasievevissaniiaiis ay 
EQUIPMENE 44; 5.05513 :5.15010k sb youvevabauvtacegdenteccetiaerstevsesiaiees 86,022.02 
TOTAL: FIXED ASSETS |... ccc aisad 7so.ga: REVENUE tccieeateietamman rhino = BSB 927:05. 
EXPE 
TOTAL ASSEN scssssisesiosiaiiidr eitaticasdsecaccromsivats 6,090,341.71 NSE 
OFFICE AND BUILDING 
LIABILITIES Employee Salaries ............cccscccssserssscccssessscssscessseeees 60,239.70 
UI Expense ...........ccccscssesesssreeseeees 3,342.26 
CURRENT LIABILITIES CPP EXD OMSO osc ices sons csdecccessiciseo RR 2,929.36 
Accrued Liabilities 2.0.0.0... ...ccccccccccscusseeessccsessneueeses 592,191.18 WCB EXpensse ...........ccccccessesseeseees 18.36 
UI Payable ............ccccssssesessccceeeereee 1,377.55 EHT Expense ...........cccccscseeseeenees 2,540.79 
UI Payable - Lost Time ............... 1,450.08 Other Benefits ............ccccseeees 23,647.91 
CPP Payable .............. sittteteeeeeeeneees 1,587.56 Employee Benefits and Insurance .............:.ss0se00 32,478.68 
CPP Payable - Lost Time ............ 2,561.36 Hall EXPenses .........c.cccssssssssescssssssecssssseccsstesseesseennes 2,745.59 
Income Tax Payable .................. 5,213.49 Miscellaneous purchases ...........cccccccccscssseseseessecnens 11,210.11 
Income Tax Payable - Lost Time. _____—8, 794.41 Building Maintenance ........ccccccecsscceccssessesesrsesseeeees 27,372.72 
Receiver General Payable .............cccccccccccsssssssseessees 20,984.45 Realty Taxes ....1...cccccsssseenvveticei csQ00oranccasseracndcsssnareeees 11,159.10 
EHT Payable ooo... cceececeeeesececcesssssesuusessneeesesseeens 1,816.26 T@lE phone. ....... Qeagetiescecscessacsidbheecsenessseavensvecteaseees 10,674.85 
Union Dues Payable ........cccccccccccsccscscsescsescssecsseenens 1,651.55 Office Supplies and General Expense ................... 20,540.61 
BN reaps seics iret eters en aces tuleteiaataens traumas ata eeceous 336.37 Officers EXPENSE 1... csssssessssesseeseenseesecneesneeneeneeee 1,624.42 
Charitable Deductions .........0.ccccccccccccceeeeseseencsceeeeess 2,727.31 Professional ¢. i. .ccrstveecisacesstes egos sarin ava contssveeiessesis 4,985.01 
Retired Members FUN ............cccccccccsssesteessesseeseeeaes 20,075.11 Total Office and Building .....0..000.00000000 183,030.79 
TOTAL CURRENT LIABILITIES ..........0...00:ccce 639,782.23 
ORGANIZATIONAL 
TOTAL LIABILITIES ..0000.......ccscccccccsssesessseesseeeneeee 639,782.23 Per Capita - Ont. Fed. of Labour... 8,133.74 
Per Capita - Durham Labour Council 1,526.40 
EQUITY Per Capita- CAW Assessment...... 450,418.68 
Per Capita - CAW Council............. 7,972.36 
T TOUR Pet Capita sin csiscancecserseranantaraieestaavecnesedienn 468,051.18 
NET sSSETS Lost Time: Wages and Benefits ........0000.00..ceeeeeeeee 68,935.58 
NOt ASSOtS: 5 idesisodscies cece cciss scacnacevescos vecbusuvebbsnesscvseveddys 5,424,304.16 : 
Surplus 26 255.32 Lost Time Expenses M&E&H ...... 20,841.43 
Sucedtlieh aus iad emo pultivest uauaciadteaatasamneaxtenmataiseenmins 1255. ost Time Expenses Hotel... 18'356 84 
SAPS PNET: NEN spree eee —5:450,559.48. Lost Tirtte Expense isc. ssscccsissavessasveovascivecseesveceeneawsey 39,198.27 
Misc. Election Costs ...........cccsscccssscceessecsseeesessecseues 1,950.67 
TOTAL EQUITY oo... cree eersseeseensnerensirerenees 5,450,559.48 FOU CQHON jcccsiscestes, cnseetuaiii oie peated nseue 325.00 
Investors Grp Trust-Staff Pensions ...............0:0:0000 3,662.76 
LIABILITIES AND EQUITY ..0.......ccccccessescceeeeees 6,090,341.71 Oshaworker - Printing ................. 30,531.08 
Oshaworker - Postage ................. 10,201.38 
Total Oshaworker .............cccccssccscccccccssscsseesseesesenaes 40,732.46 
PU CIGy scsuammicincats carcagsaseverisusceeavexnnyhuieainesa cieteiasacceyse 2,109.14 
RECTEAI GN 33.3 scsecicaccosesvceessecsiadaesaeieekdaevacadssietes ness 16,916.20 
Welfare and donations .0......0..ccccc cc cccecsseceenseeesens 4,685.00 
Skilled Trades ...........ccccccsscsceesseessecseesssssesssessssesneenes 30,668.22 
Total Organizational ...............0.0cccccceseseseeeees 677,234.48 
TOTAL EXPENSE .000......cccccccccccsccseecssscsssssssssccceeees 860,265.27 
NET INCOME... .....c.cccecccccccscccsssussscssssecsccnnerecceeenes 2,661.76 
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Slash And Burn Politics 


By Jerry Smith 


Second Vice President, Local 222 Executive Board 
and CAW Certified Health & Safety Representative 


HE CREATION OF BILL 26 BY OUR PROVINCIAL 
government has opened the door to a wide range of 
user fees and charges that will be used to pay for a 
30 percent tax cut for the wealthiest in Ontario. 
Bill 26 provides for deregulation of drug prices 
which will raise the price of prescription drugs. Bill 26 gives 
hospitals the right to charge for services such as linens, 
drugs and meals. Bill 26 also allows the provincial govern- 
ment to charge prescription drug user fees and the munici- 
pal government to charge road tolls, firefighting and police 
user fees, snow and garbage removal charges and higher 
business licence fees. 

Bill 26, the omnibus savings and restructuring act, is the 
biggest power grab in Ontario history. It pushes into and inter- 
feres with the daily lives of all Ontarians. If affects your health in 
a number of ways, including allowing the government—not 
your doctor—to decide what services are medically “neces- 
sary”. You may lose your drug benefits because or rising drug 
prices. Your local hospital may be closed down by the provin- 
cial ministry of health without consulting your community. The 
health minister can also take over any hospital. 

Bill 26 affects your democratic rights in several ways. The 
province now has the right to refuse requests for govern- 
ment information it considers “frivolous”. The provincial gov- 
ernment can now annex, amalgamate or dissolve existing 
municipal boundaries and in addition the 
individual’s right to appeal a wide range 
of government decisions has been re- 
stricted and in many cases denied. 

Bill 26 affects your personal privacy 
in that it allows the Minister of Health to 
look into your personal medical files. This 
bill also affects your personal safety in 
that user fees will cause people to delay 
or at least think twice about calling emer- 
gency services. The Ministry of Labour 
received a 46 percent cut in its budget. 
Twenty percent of the health and safety 
inspectors are laid off and one-third of 


a 


6 General Practitioners: el] 


Second 
Vice-President’s 
EPORT 


the employment standards in- 
spectors. As a result employ- 
ers will feel less pressure to 
maintain safe workplaces and 
more workers will be killed or 
injured. 

This is not the kind of On- 
tario I want and I don’t think 
most people in Ontario are pre- 
pared to accept the conse- 
quences of the devastating cuts 
that are allowed through Bill 26. 

Our standard of living in On- 
tario is being systematically destroyed. These budget cuts are 
having a profound effect on our economy and are causing 
huge insecurity among most Ontarians. 

It is important to understand that the budget cuts that 
have been announced to date are only the beginning. For the 
average person in Ontario, the majority of people in Ontario, 
these cuts will not produce a provincial income tax de- 
crease, but will most likely cause a property tax increase due 
to the fact that provincial grants to municipalities are cut in 
half. Only the richest top 10 percent of tax filers will experi- 
ence a provincial tax decrease. 

The rich get richer and the poor get poorer. 


Caines 
ral Surgeon ° | Periodontist 


Chairman: John 
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Change Of Address 


to Local 222, CAW, 1425 Phillip Murray Ave., 


Effective Date Plant No. Serial No. 
Name 

Street No. 

Apt. No. City Postal Code 


(J Retired Member 


Oshawa, Ontario L1J 814 
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Lindsay At The Hall 
Like A Rock 


By Dean Lindsay, 


Recording Secretary, Executive Board and Service Representative 


NCE AGAIN THE GENERAL MOTORS CORPORA- 
tion has shown that it is a caring and compassion- 
ate employer. 

Recently some grinch within the corporation 
made the decision to cut off the dental coverage 
for anyone that the Company has laid-off as incapable. 

These are workers just like you who have suffered an 
injury and now find themselves restricted in what jobs they 
are able to do. 

GM rather than try to accommodate them, sends them 
home, undesirable. 

We have been successful in most cases to have their Work- 
ers’ Compensation claim started again, but if it is an outside 
injury they are forced to rely on 
Unemployment Insurance and 
SUB. 

They could apply for S&A 
benefits, only to be sent for an 
IMO (independent medical of- 
ficer) and be cut off for not being totally disabled. 

So what does this mean for the Company? 

For these workers they do not have worry about trying to 
find jobs they can do, and if they are only receiving UI the 
Company’s only obligation is around $100 in SUB payments, 
per week — out of sight, out of mind. 

Now how does the Company further disadvantage these 
workers? Sends them letters stopping the dental coverage 
for their families. 

There are around 170 workers in the above situation so 
the savings for the Company can possibly go on top of the 
$1.4-billion in profits already announced. 

Example #2, at the time of writing, the Canadian production 
plants are down due to the strike at a GM plant in the US, 

As the strike dragged on more plants were unable to run in 
Canada, what was the Company’s concern? They complained 
to the Federal Government that the Canadian workers should 
not receive UI, then they would not have to pay SUB, because it 


ATTENTION 


WIRING COMBINED WITH CUTTING AND Sewing Room 


sth Annual Reunion 


Date: Wednesday, April 24, 1996 


Time: 11 a.m. to 4 p.m. 
Place: Moose Lodge, 731 Wilson Rd. South, Oshawa 
Cost: $12.00 per person, includes hot roast beef dinner 


RSVP by April 19, 1996 
Veronica 723-9370 © Barb 728-9384 © Marie 728-4791 
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“GM was hoping they would find 
a government grinch to agree 
with their logic” 
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is a labour dispute. 

Although we fully support 
the UAW strikers because their 
fight is about outsourcing, no 
one in Canada that I know of is 
refusing to work, it is a work 
shortage under the UI legisla- 
tion, which entitles us to UI and 
SUB. 

GM was hoping they would find a government grinch to 
agree with their logic. 

I know what the saying “like a rock” refers to, GM’s feel- 
ings towards its workers. 


WCB Appeals 

The main responsibilities of 
the service representatives is to 
attend the WCB hearings on be- 
half of our members, because of 
the lengthy delay we are just beginning to get the decisions. 

Of the hearings I have attended several have resulted in 
permanent impairment awards being given to the worker, in 
some cases going back to 1988. 

If taken as a lump sum, it could possibly mean up to 
$50,000 to the injured worker. 

As I reported in previous articles we receive many WCB 
claim files in the Union Hall. In some cases, the file has not 
been assigned to any individual representative. 

I felt that the best way to contact the individual members 
would be to list their files in 7e Osbaworker so that the 
person can come to the Union Hall to review the file and 
sign the objection form to appeal the denial. 

I will not publish the names of the worker, only the claim 
numbers. If any of these numbers are your claim, please 
contact me at the Union Hall. 

Claim No. 19622497-1 
19524508-1 
18899876-1 
19878361-1 
19461551-1 
19432585-1 
19430528-1 
19751742-1 
19804936-1 
19792397-1 
19841096-1 


Canadian Labour Congress Convention 
I would like to sincerely thank everyone who took the 
time to vote for the people they want to represent them as 
their delegates to the upcoming CLC Convention. I am truly 
grateful for the support I received and I always feel fortunate 
that I have been given the opportunity to represent you. 
Until next issue... % 
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Appeals Taken To 


Federal Court 


By Doug Sanders, 
SUB Representative 


S ISTATED IN MY LAST COLUMN IN THE OSHA- 

worker, the decision of the Umpire was that the 

appeals be allowed. I though we were finally done 

after four Board of Referees’ decisions and the 

Umpire’s decision, these cases would finally be 
finished to the satisfaction of the membership. Not so, the 
cases have now been appealed to the Federal Court of Ap- 
peals. 

I wasn’t even notified it was to be appealed to a higher 
court. I was the representative for all the people involved 
over the last three years at every step and was not given any 
notification. Everybody who was involved had a sheriff hand- 
deliver about 80 papers of the cases, right from the begin- 
ning to the Umpire’s decision, placed in their hands. It had 
to be signed for like registered mail or the sheriff would go 
get a-court order to force them to sign for it. 

During this process, I was not given a single piece of 
paper even though all these people had signed consent forms 
authorizing me to act for them. This is proper legal justice? 

The cases are before the Federal Court of Appeals. I have 
fought as far as I can go, now it is time for lawyers to be 
involved. Our lawyer is Frank Luce of the CAW legal staff 
from the National Union. I have filed four affidavits to state I 
have personal knowledge of all the cases involved so that I 
can be called as a reference witness to the Federal Court. 

I was told the whole case should now be finally over, one 
way or another, within seven months. The court’s decision 
may take up to one year to be given. 


Layoffs 

As I sit here to write this column the UAW is on strike in 
Ohio due to outsourcing and safety problems. GM is losing 
$250 million each day in lost production. All the Oshawa 
plants are idle. I personally support the UAW move to stop 
outsourcing. They are fighting for all autoworkers every- 
where. We will have to wait until September to get our 
chance because we do not have the right to strike legally 
while we are bound by our current contract. 
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HOSPITALIZED OR SICK? 


For visiting purposes only at Oshawa General Hospital only 
please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 


SUB 
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I have been at the Union Hall helping 
everybody to file all the proper UIC and SUB papers. This has 
been a great experience as I organized delivery of the papers 
and assistance so the total membership would have their 
papers completed properly. 

It has been years since the Truck Plant, Fab and Skilled 
Trades have been laid off at all. I enjoyed meeting everybody 
along with the other members from Woodbridge Foam, 
Mackies, and Lear Seating. As I told many of you I work for 
you. 

Now I would like to thank everybody who voted and 
elected me to the Canadian Labour Congress as a delegate. 
The only reward to me is serving the membership or any- 
body I can help to the best of my ability and knowledge. I 
work for you, and all I asked in return is your support and a 
little time to vote, if you feel I'm the candidate of your 
choice. 

I was also acclaimed to the position of SUB chairperson 
on March 7, 1996 by all SUB reps for General Motors in 
Canada in London. The talk is that all the chairpersons of the 
SUB, S&A and Pension demands committees will be at nego- 
tiations, finally. 

If anybody has any SUB demands please given them to me 
in the plant or in my mail slot at the Union Hall. I will also 
need your phone number so I can let you know I have 
received them. 

I would like to thank everybody who helped to make the 
mass layoff sign-up as successful as it was. There were a lot 
of good union people helping out who hold no SUB posi- 
tion, such as Doug Crough, Joel Smith, Luka Bozic, Mary 
Rushton, Ruth Patchen, John Byrne, Dave Broadbent, Bill 
Rothney, and all the staff from UIC. I would also like to thank 
all the members of CAW Local 1136 who work at the hall 
daily, who help answer all the phone calls and help to clean 
up after us. 

Until next time I’m only a phone call away. My office 
number is 644-1541, or place a call through your supervisor 
or have the Union Hall, page me *97-8525. 
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Season Not Over 


Now Is The Time To Think Of 


RSP Investments 


By Charlie Peel, 
Pension Representative 


OU THOUGHT THE RSP SEASON WAS OVER, BUT 
now is the most important time to think about 
your future investments. It is now becoming more 
apparent that Company and government pensions 
may not be enough to maintain your current stand- 
ard of living when you retire. 

The obvious answer is to invest in RSPs when our in- 
comes are higher. This will reduce the amount of tax you 
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MIOTORS 
RETIREES 


By Charlie Peel, 
Pension Representative 


Our best wishes go out 
to the latest group of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best 
in your future endeavours. 


We congratulate the following General Motors retirees. 


Name Dept. No. Years of Service Retirement Date 
Robert J. Allen 25 20.5 April 1996 
Donald C. Cruise 20 55.7 April 1996 
Wayne C. Hall 44B 31.5 April 1996 
Ernest E. Hamilton 8 31.8 April 1996 
Bernard O. Johnson 11 35.9 April 1996 
Beatrice M. Leveque 26 15.6 April 1996 
James Papp 4B 14.8 April 1996 
Leslie R. Reid 11 32.5 April 1996 
Louis Rotter 92 30.9 April 1996 
William Rudyk 49A 13.2 April 1996 
Eric C. Sharpe a7 31.5 April 1996 
Peter Stefuroczki 93 20.3 April 1996 
Robert J. Waldron 48C 30.6 April 1996 
Neil L. Wease 44C 32.0 March 1996 
Mel Wilson 61 31.6 April 1996 


We also wish to congratulate Brian King who retired from 
Oshawa Transit on January 1996 with 7 years and 2 months 
service, 
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pay now and the interest the RSP earns 
will not be taxable to you (until you 
withdraw it). It is much easier to put in 
a smaller amount on a weekly or 
monthly basis than to find a large sum 
for your RSP in February. Most banks, 
trust companies and credit unions will set up an RSP ac- 
count for you to deposit your contributions. They then 
become part of your RSP. You cannot get at this money 
without paying tax on an RSP withdrawal. (Hopefully you 
weren’t looking to take it out anyway.) You can then 
redirect the funds to a GIC, or mutual fund RSP, whenever 
you wish (minimum amounts may apply). Many of us plan 
to put money aside for RSPs in February but somehow 
don’t get around to it. 

The sooner you start making a regular investment, the 
longer it will earn interest and compound, tax free. 

It may not seem like a big difference but over the long 
haul it can determine how soon one wishes to retire. It 
would be even more to your advantage if you could con- 
tribute a larger lump sum in the spring for this year’s RSP, 
for example, any income tax refund you receive. 


Did You Know? 

* Under Document 12, anyone 55 and older would re- 
ceive a mutual benefit on retirement 

* Anyone eligible for $35,000 can still roll it over into 
their own RSP (not to a spousal) 

* The $35,000 cannot be used as a tax break on your 
current income 

* Bring a TD-2 form from any financial institution with 
your RSP registration number on it when you come to 
sign your retirement papers 

* A $18,000 earnings restriction on retirement only ap- 
plies to people on a special allowance up to age 60. 

* Anyone retiring before October 1, 1996 will receive a 
COLA increase based on inflation (not $80 a month). 

* Anyone over age 60 who is still an active employee as 
of October 1, 1996 will receive, on their retirement, 
$1.40 per each year of service increase for unskilled; 
$2.00 a year service for skilled trades. 

To everyone who took the time to vote in the CLC 
election, it was much appreciated, thank you. Our Union 
can only be as strong as its membership. 

I can be reached at the Union Hall on Wednesday after- 
noons from 1-4 pm; in my office in the early mornings 
644-3642, on the in-plant pager at *97-1277 or out-of-plant 
on my pager at 1-800-361-6793, punch in ID number 1277, 
then punch your telephone number and I'll call you 
back. * 
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Fourth Step Grievance Appeal 


Meetings 


By Jim Beaudry, District 13 Committeeperson 


and Dan Henderson, Zone 56 Committeeperson 


HE NEXT SET OF FOURTH 
Step Grievance Appeal meet- 
ings will be held on April 9, 
10, 18 and 19, 1996. District 
13, Fourth Step Appeal meet- 
ing is scheduled for Friday, April 19, 
1996, from 10 am to 12 noon. At the 
conclusion of this meeting, we will 
be around to personally inform our 
members that are so affected, of the 
status of their personal grievances. 


Contract Demand Sheets 

At the end of February, contract 
demand sheets were distributed 
throughout District 13 so our 
members could express their 
desires and concerns on items 
they would like to see changed 
or negotiated in our next con- 
tract. At the time of writing this 
article, we have already received 
over 300 demand sheets, with 
more being returned daily. We 
would like to thank all of our mem- 
bers for the sound response. District 
13 representatives will be meeting 
regularly to go over the proposals and 
formulate your demands. 

A date has not yet been confirmed, 
but our Local Bargaining Committee 
will be out of the Plant for one week 
during April to formulate our Local 
contract demands. Anyone who has 
not yet returned their demand sheets, 
but have intentions to do so, we 
would ask that you please hand them 
to your respective zone representa- 
tive as soon as possible. Pursuant to 
para. 176 of the Master Agreement, 
there are time restraints, which clearly 
state that the Company and the Un- 
ion shall exchange, in writing, be- 
tween July 15, 1996 and Aug. 15, 1996 
the proposals and demands with re- 
spect to the modification of our Col- 
lective Agreement. 


Paint Shop Dept. 26 

During the past week we have been 
meeting with Management in an at- 
tempt to stop the elimination of five 
paper pull operators in the finesse 
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area; two operators from both Shifts 
1 and 2 and one operator from the 
third shift. During these meetings we 
have requested that an ergonomic 
study be taken due to the amount of 
time each of the remaining operators 
will be subjected to, with excessive 
bending and twisting. Another avenue 
that we are exploring is the weight 
of the bails of plastic that must be 
removed from the bailers during the 
course of the shift, and several other 
safety issues. Hopefully we can over- 
come management’s attempt to elimi- 


somelsetbacks caused 


-_ymanagement’ slave 


or the piney 


nate these jobs and put an end to 
the undue stress that they feel obli- 
gated to inflict upon our member- 
ship. 

In the November issue of The 
Osbaworker, we reported that an 
agreement with management had 
been reached to enclose the lunch- 
room located in 
the antichip and 
cleanroom area. 
Construction 
has begun and 
the lunch area 
should be com- 
pleted by the 
end of march. 
As usual there 
have been some 
setbacks caused by management’s 
love for the almighty dollar; as it 
seems that management conveniently 
forgot to have an exhaust fan installed. 
We have made management aware of 
the problem and a work order has 
been submitted. 


Grievance Load 
The grievance load for the Truck 
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Plant remains heavy with approxi- 
mately 1,000 grievances on the third 
step agenda, with 183 of these griev- 
ances being from District 13. We 
have spent a great deal of our time 
dealing with grievances at the sec- 
ond and third step of the grievance 
procedure. 

We have made it a priority 
to try to clear up this backlog 
by asking District 13 repre- 
sentatives to assist us in seek- 
ing further facts to help re- 
solve outstanding grievances 
and at the same time deal with 
new incoming grievances. It is 
difficult and time-consuming to 
investigate and prepare arguments 
on these older grievances without 
proper facts. We would like to thank 
all District 13 representatives for 
their co-operation and assistance by 
working with us to help resolve this 
backlog. 

In closing we would like to per- 


2 investigate and prep 


older grievances without 


bro 


sonally thank our SUB representative, 
Doug Sanders, for his hard work and 
dedication in assisting our members 
with their UIC forms due to the pre- 
vailing strike in Dayton, Ohio. The 
long hours Doug has spent at the 
Union Hall and the time he has spent 
at home on his own time, contacting 
our members, is very much appre- 
ciated. 
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Any One Job Lost Is A 
Serious Situation 


By Wayne Murphy 


Fabrication and Battery Area Chairperson 


| N MY LAST ARTICLE I HAD 
) identified that the Ste. Therése 
} decision to remain on one shift 
would have significant effect on 
us in fabrication. Following are 
the contents of the leaflet we had cir- 
culated in the plant explaining the 
permanent reductions involved. 


Division #2 Reductions 

This leaflet is being circulated to 
try to respond to the questions that 
deserve the correct answers. We re- 
gard any time anyone is losing their 
job as a serious situation. We are fac- 
ing a permanent reduction in Division 
#2 as the result of the Ste. Therése 
decision to stay on a one-shift opera- 
tion, with no indication of returning 
to two shifts in the foreseeable fu- 
ture. The 325 lamp is going to the 
Anderson plant in the U.S., with re- 
duced volume in stamping. 

The majority of these numbers are 
associated with Ste. Therése. The lay- 
off and recall language gives the Un- 
ion the right under paragraph 14 to 
make exceptions to paragraph 7 
through 13. These exceptions are to 
purify this division by seniority in sen- 
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John LeSurf, 
CAW Union Counsellor, 
644-4282 


iority order. The Shop Committee 
unanimously supported these deci- 
sions Monday, Feb. 26, 1996. The 
Company now has agreed to purify 
the division in seniority order but, not 
to mislead anyone, this will not all 
happen at once. Training will be re- 
quired on certain job assignments, so 
some people will leave at different 
intervals, in order for the plant to con- 
tinue operating. Most importantly, 
non-interchangeable groups will 
offer no protection in Division #2. 
Anyone who is reduced will only leave 
as a result of seniority. 

We had worked out a temporary 
layoff last October to hopefully buy 
time to work our way through this, 
but there has been no change to the 
Ste. Therése decision to return to a 
second shift. We met with all the sen- 
ior people on Feb. 20, 1996 to talk 
about anyone who was looking at leav- 
ing on retirement this year. 

Although it wasn’t as much as we 
would have liked to have offered, it 
was an attempt to help senior peo- 
ple in order to minimize the junior 
people faced with permanent lay- 
offs. We have done everything pos- 


EMPLOYEE COUNSELLING 


PROGRAM 


Located at Park Road and Wentworth St. (old Genauto Building) 
to confidentially assist you or your family 
to solve any type of problem. 
This program is also available to retirees and spouses. Call: 


Orville Faught, 


CAW Union Counsellor, 
644-4283 
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sible to minimize 
this situation. 

This is definitely 
not good news, but 
you do deserve a cor- 
rect explanation to what is going on. 
We are dealing with this issue in a 
responsible manner, focusing around 
seniority with seniority being the de- 
termining factor. 

People being moved within the di- 
vision will be notified as information 
becomes available. This is all a regret- 
table situation, as any layoff or reduc- 
tion is. 

Division #2 consists of all North 
Plant Production Areas and Tri-Link 
and Control Arm areas of the old parts 
building. 

This is the first major bump in a 
long time, the last one being the clo- 
sure of aluminum rad. 

The strike in the U.S. has created 
unexpected further layoffs in all 
plants. As of writing the situation has 
Oshawa at a standstill and any infor- 
mation will be forthcoming as it be- 
comes available. % 


Tories Gutting WCB 


By Jim O'Neil, 
CAW National Secretary- Treasurer 


OME ON DOWN TO GENERAL MOTORS FOR 
two months and see how you survive” asked 
CAW National Secretary-Treasurer Jim O’Neil to 
the Minister responsible for Workers’ Compen- 
sation, Cam Jackson, in a meeting held March 7 
between our Union, various OFL affiliates and the Minister. 

Among other massive cutbacks the minister’s Report on 
Workers’ Compensation proposes ending or drastically re- 
ducing WCB coverage for strains and sprains injuries. Many 
of our Local 222 members suffer from repetitive strain inju- 
ries such as carpal tunnel syndrome and tendinitis. Yet the 
Tories want to take away our right to workers’ compensa- 
tion coverage for such injuries. 

Brother O’Neil explained to the Minister that many of our 
members, especially in the auto plants such as General Mo- 
tors are suffering from strains and sprains caused by lean 
production and speed-up. He asked how the government 
can possibly consider taking away WCB coverage for such 
injuries. The Minister replied that both the Liberals and the 
Conservatives had made campaign promises in this regard 
during the June election and that his government has a man- 
date to fulfil them. 

Minister Jackson said that we have to cope with these 
problems. Brother O'Neil replied that you don’t cope with 
these problems by cutting these kinds of claims out of the 
workers’ compensation system. Jackson wondered whether 
these claims could be managed better. Brother O'Neil re- 
plied that it is a workplace issue and that prevention of these 
injuries is important. Jackson talked about the Ministry of 
Labour’s responsibility in this regard. Brother O’Neil replied 
that we haven’t been able to rely on the Ministry of Labour 
for assistance in these kinds of situations, and that this has 
led to and will continue to lead to work refusals and 
workplace confrontations. Brother O’Neil concluded by in- 
viting the minister to work in a General Motors plant for a 
couple of months. “See how you feel,” asked Brother O'Neil 
“You can’t move from the pain.” 

The CAW National Union is coordinating a fight-back cam- 
paign among CAW locals and with the OFL and injured work- 
ers’ groups against the Tory agenda in workers’ compensa- 
tion. The Jackson Report includes the following proposals 
which, if implemented, will gut workers’ compensation in 
Ontario: 


Slash Benefits 

* reduce benefit rates from 90 percent of wages to as low as 
75 percent 

Canada Pension Plan disability benefits and other benefits 
will be deducted from your WCB benefits dollar for dollar 
* end pension supplements 


Most Workplace Injuries Would Not Be 

Compensated 

* end or drastically reduce coverage for strains and sprains, 
repetitive strain injuries, muscle injuries, back injuries, 
stress, harassment, and most occupational diseases. This 
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means that over 50 percent of today’s 
claims will be denied. 
¢ deny claims because of “lifestyles” 


Give Control Of Your Claim To 

The Employer 

« for the first four to six weeks you must rely on your 
employer, not the WCB 

« after six weeks, claims would go to the WCB, most of 
which will be privatized 

* your claim will be in the hands of consultants or insurance 
companies 


It Will Be Harder Going Back To Work 

* employers will be able to force workers back to work too 
early by cutting off benefits 

* end General Motors’ and other employers’ legal obligation 
to take you back after an injury 

* an end to retraining programs for injured workers who 
are not able to return to their original job 


Restrict or Eliminate Your Right To Appeal 

* you will not be allowed to appeal certain decisions 

* end the independent review of WCB decisions by an inde- 
pendent panel — the Workers’ Compensation Appeals 
Tribunal (WCAT) will either be eliminated or forbidden 
from ruling against WCB policy 

« end all worker representation in decision making 


Harris’s Big Lies 
The Harris government says: 

¢ Ontario assessment rates are too high (employers can’t be 
competitive) 

* injured workers are over-compensated 

* illness and injury are seldom caused by work 

* giving employers money improves health and safety 

* democratic rights distort the system—appeals by injured 
workers cost too much 

* privatization will improve the system 


The Truth 

Ontario industry is making more money than ever. GM’s 
WCB assessments obviously haven’t made a dent in their 
profits, with the largest corporate profits in Canadian his- 
tory. Employer payroll taxes (compensation is a payroll tax) 
are much lower than in the United States. 

Injured workers with permanent disabilities are suffering 
from loss of income and more often than not are forced to 
find another job Gf they can) at lower pay. 

Speed-up, new technology and reduced health and safety 
enforcement are causing a rise in workplace injuries. Hazard- 
ous substances at work are causing 8,000 deaths a year in 
Ontario. 

Continued on page 13 
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Dental Coverage Reviewed 


By Don Thompson, 


Alternate Service Representative 


URING THE LAST FEW 
months I have received many 
phone calls from our mem- 
bers asking about covered 
dental services. I will take the 
time in this article to discuss some of 
our covered dental services with Met- 
ropolitan Life. 


Covered Dental Services 
Benefits are payable at 100% of the 

Dentists or Denture Therapist’s usual 

charge but not more than the amount 

specified in the current Provincial Den- 
tal Association Schedule of fees, or 
when applicable, in the current Ontario 

Fee Schedule for licensed Denture 

Therapists for: 

(1) Routine oral examinations and 
prophylaxis (scaling and cleaning 
of teeth), but not more than once 
in any period of nine consecutive 
months; 

(2) Topical application of fluoride, 
provided that such treatment shall 
be a covered dental expense only 
for persons under 20 years of age, 
unless a specific dental condition 
makes such treatment necessary; 

(3) Space maintainers that replace pre- 
maturely lost teeth for children un- 
der 19 years of age; 

(4) Emergency treatment for tempo- 
rary relief of pain; 

(5) Dental X-rays, including full mouth 
X-rays (but not more than once in 
any period of thirty-six consecu- 
tive months), bitewing X-rays (but 
not more than once in any period 
of nine consecutive months); 

(6) Extractions and oral surgery; 


Employer rebates (money they get back for reduced 
WCB costs) are leading to employer pressure on in- 


juced workers, not health and safety improvements. An 
army of high-paid consultants are fighting every worker 
claim. 

The right to appeal is the only weapon injured workers 
have to defend their rights. it should be strengthened, not 
eliminated. 

Most of the privatized U.S. workers’ compensation sys- 
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(7) Amalgam, Silicate, acrylic, syn- 
thetic porcelain, composite fillings 
and porcelain veneers; 

(8) General anesthetics and intrave- 
nous sedation when medically 
necessary and administered in 
connection with oral or dental 
surgery; 

(9) Injection of Antibiotic drugs; 

(10) Endodontic (nerve and pulp) in- 
cluding root canal therapy and 
periodontal (gum) treatment; 

(11) Repair of crowns, bridgework or 
denture and relining or rebasing 
of dentures more than six months 
after installation, but not more than 
one relining or rebasing in any 
period of thirty-six consecutive 
months; 

(12) Inlays, onlays, gold fillings, or 
crowns, but only when the tooth, 
as a result of extensive decay or 
fracture, cannot be restored with 
an amalgam or other filling; 

(13) Periodontal, including periodontal 
appliance; gingival curettage, pro- 
visional splinting, occlusal equili- 
bration, scaling and root planing 
(when performed by a periodon- 
tist); and temporeomandibular 
joint appliance (when perfomed 
by a dental specialist); 

(14) Pit and Fissure sealants on perma- 
nent molars for children up to and 
including age fourteen. 

Benefits are payable at 50 percent of 
the Dentists’ or Denture Therapists 
usual charge but not more than the 
amount specified in the current Provin- 
cial Dental Association Schedule of Fees, 
or when applicable, in the current On- 
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tario Fee Schedule for 

licensed Dental Ther- 

apist for: 

(1) Initial installation 
of fixed bridgework; 

(2) Initial installation of removable den- 
tures; 

(3) Replacement of an existing denture 
or fixed bridgework, but only when; 

(a) the replacement or addition of 
teeth is required to replace one 
or more teeth extracted after 
the existing denture or bridge- 
work was installed; or, 

(b) the existing denture or bridge- 
work cannot be made service- 
able and, if it was installed un- 
der this coverage, at least 5 
years have elapsed prior to the 
replacement; or 

(c) the existing denture is an im- 
mediate temporary denture 
which cannot be made perma- 
nent and replacement by a per- 
manent denture takes place 
within 12 months from the 
date of initial installation of the 
immediate temporary denture; 

(4) Orthodontics procedures and treat- 
ment (including related oral exami- 

nations), for individuals under 21 

years of age. However, benefits will 

be paid after attainment of age 21 

for continuous treatment which 

began prior to such age. The re- 
mainder of the charge is a co-pay- 
ment payable by you. # 


tem has substantially lower benefit levels and higher em- 
ployer assessments than the worst Canadian system, with 
secret policies, and appeals only to the courts. 

The Ontario Workers’ Compensation Board spends less 


on administration than private insurance companies (ad- 


ministrative costs as a percentage of benefits paid). 
Employers received more in rebate cheques ($359 mil- 


lion) than workers received in temporary benefits ($337 
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Ministry 


By Bob Thompson, 


CAW Certified Health & Safety Representative 


T THE TIME OF WRITING, THE ONTARIO PUBLIC 
Service Employee Union (OPSEU) strike is in its 
nineteenth day. I was asked if the Ministry would 
be available in the event of a Section 43 Cwork 
refusal)? I was in touch with the Ministry of Labour 
to see how we would be affected by a strike. During the 
strike the essential services being maintained by OPSEU are 
that Ministry Inspectors will be available in the event of a 
death, critical injury or a Section 43 (work refusal). 


Department 50 

Ergonomic review presentations were held for the Mate- 
rial Handlers who work on mall jobs. The intent of these 
meetings was to inform the material handlers on the tech- 
niques used to study and measure the lifting requirements 
for mall jobs. 

With synchronous manufacturing, management has gone 
to a mall system. In this system, Material Handlers load wagon 
with stock in the storage malls. The stock is delivered to the 
line where it is loaded by hand onto roller racks. 


hy Au Aeroplane LW] 
fyu SOFC.) 


have ever OSHAWA FLYING CLUB 
HANGER #3, OSHAWA AIRPORT 
dreamed? STEVENSON ROAD North 


. OSHAWA (905) 728-1626 
For 6 months or sixty 


years of DOING IT!!! 


YOU CAN!! HERE IN OSHAWA!! IN THE PILOTS SEAT!! 


CALL THE OSHAWA FLYING CLUB AND BOOKA 
FAMILIARIZATION FLIGHT WITH ONE OF OUR 
INSTRUCTORSG....... BRING THE COUPON BELOW 
(or a copy) AND RECEIVE 15% DISCOUNT ON 
YOUR FLIGHT. 
The O.F.C. can train you for Private, Commercial, Instrument and Instructor licenses. 
Friendly atmosphere, Professional Instruction. Open 7 days a week. 


| FREE Gg 45 % OFFA $30. 00, 


| COFFEE | FAMILiarIZATION FLIGHT (+tax) | 
| | With the Oshawa Flying Club. | 
| In the Club Lounge | 905-728-1626 | 
Offer Expires Dec. 31, 1996 
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Inspectors Available In 
Event Of Work Refusal 


Third Shift 
Truck Plant 
Health & Safety 
EPORT 


To date three of the mall jobs have had 
an ergonomic review to assess the physical 
requirements. In all three cases, the amount 
of weight to be lifted by the material han- 
dler exceeds NIOSH-acceptable lift limits. 

Some of the changes being made to ad- 
dress ergonomic problems in the malls have resulted in the 
raising of the bottom shelf on the blue and orange racks. The 
roller rack heights are presently being modified and reorgan- 
ized. Some on-line roller racks are being removed and the 
stock is once again being delivered by forklift, rather than 
being hand-bombed by material handlers. 

At the meeting, the Company kinesiologist repeated several 
times that the ergonomic problems in the mall system are quite 
extensive and will take a long time to straighten out. 

There have been many injuries as a result of no considera- 
tion for ergonomic concerns when they were originally set- 
ting up the mall jobs. Document 75 of the Master Agreement 
states, “In carrying out job station design at introduction of 
new processes or procedures or the changing of job assign- 
ments, ali Industrial engineers shall use an ergonomics check 
list”. Clearly, this was not done. 


Bilateral Work Stoppage 

I have been asked, if I had reason to believe a dangerous 
circumstance exists, can I ask or recommend that you call a 
Section 43 (work refusal)? As a Certified Health & Safety 
representative, I would never have a reason to ask or recom- 
mend you call a Section 43. Refusing to do unsafe work is an 
individual right. 

As a Certified Health & Safety Rep if I have reason to 
believe that a dangerous circumstance exists, I will request 
the supervisor investigate immediately. Under Sec. 45(1), 
the supervisor must promptly investigate the matter in my 
presence. 

If I have reason to believe that the dangerous circum- 
stances continues after the supervisor’s investigation, I will 
request, under Sec. 45(2), that the Company Health & Safety 
Rep investigate. Under Sec.45(3) the Company Rep must 
promptly investigate in my presence. 

If we both agree that dangerous circumstances exist, un- 
der Sec.45(4), the employer can be directed to stop work. 

If the Company rep disagrees, I will request an Inspector 
from the Ministry of Labour. Under Sec.45(6), the inspector 
must investigate and provide both Certified Health & Safety 
reps with a written decision. 

Until next time, if you have any Health & Safety concerns 
or if your job is causing you pain, go to first aid, talk to your 
supervisor, then put in a call for your Union Health & Safety 
Representative. My pager number in-plant is *97-5659. To 
reach my pager from outside GM, call 1-800-361-6793 then 
input pager ID number 5659, then input the phone number 
you want me to call. & 
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By Mike Shields, 
Alternate Pension Representative 


and GM Unit Vice-Chairperson 


WOULD LIKE TO START BY THANKING THE MEM- 
bership for your show of support in the recent CLC 
(Canadian Labour Congress) elections. Your continu- 
ing support is much appreciated and never taken for 
granted. 


Eligibility For Retirement 

An employee may retire under the following condi- 
tions: 

1. Any employee who shall have attained the age of 65 
and shall cease active service, shall be entitled to receive a 
pension. 

2. Any employee who has attained age 60 but not age 
65, and who has 10 or more years of credited service, may 
retire at the option of the employee. 

3. Any employee who has attained age 55 but not age 
60, and whose combined years of age and years of 
credited service (to the nearest 1/12 in each case) shall 
total 85 or more, may retire at the option of the em- 
ployee. 

4. Any employee who has 30 or more years of credited 
service may retire at the option of the employee. 

5. Any employee who has attained age 55 but not age 
65 and has 10 or more years of credited service may be 
retired at the option of the Company or under mutually 
satisfactory conditions in accordance with the provisions 
of Appendix C. 


Eligibility For Retirement 
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Pension 
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6. Any employee who is totally and 
permanently disabled or occupationally 
disabled prior to attaining age 65, and 
has at least 10 years of credited service, 
shall be eligible for a disability pension 
as provided. 

The following is a breakdown of how much production 
and skilled trades are entitled to, under the 30 and out 
program, prior to age 60. 


Total Monthly Benefits 

Skilled 

Payable Commencing Production Trades 
Oct. 1/93 through Sept. 1/94 $2,100 $2,130 
Oct. 1/94 through Sept. 1/95 $2,180 $2,235 
Oct. 1/95 through Sept. 1/96 $2,260 $2,340 
Oct. 1/96 through Sept. 1/97 $2,340 $2,445 
Oct. 1/97 through Sept. 1/98 $2,420 $2,550 
Oct. 1/98 and after $2,500 $2,655 


If you have any inquiries in regards to your pension, 
don’t hesitate to put a call in through your supervisor for 
your pension representative. If you are presently retired 
or out sick, I am available to you at the Local Union Hall 
every Monday afternoon. 

Until next time... # 


Outsourcing Puts Us 


Behind The Eightball 


By Garry Murphy and Terry Spence, 


Service Representatives 


T THE TIME OF WRITING 
this article we are in the 
midst of mass layoffs due to 
the strike in the States. 

Brothers and sisters to the 
south of us are taking their stand against 
some of the very issues that plague our 
workplace today. 

We are going to have to face the 
Corporation in a few months and in 
our opinion the only way to make them 
realize we mean business is to hit them 
where it hurts, in the pocketbook. 

But do we mean business? Bargain- 
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ing in good faith hasn’t been fruitful. 
Our Union leadership (the Shop Com- 
mittee) is only as strong as their mem- 
bership. It’s not hard to tell that many 
of you have lost faith in Union leader- 
ship, but it’s our feeling that when Sep- 
tember comes and our contract ends 
that all of us right from the rank and 
file up to the top Union brass will roll 
up their sleeves and say enough is 
enough and now’s the time. 
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Even if we are successful at remov- 
ing the mandatory overtime agreement, 
achieving strong work standard lan- 
guage and negotiating a half-decent 
wage increase we are still behind the 

Continued on page 16 
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Did Mike Harris 
Get The Message? 


By Jeff Lott, 


Alternate Insurance Representative 


Medex 


GAIN PEOPLE ARE CALLING 
about taking out insurance 
when they go on vacation. 
The insurance is provided by 
Green Shield and co- 
ordinated through Medex. Make 
sure you have both of the cards with 
phone numbers as well as your On- 
tario Health Insurance card with 
you. 

If your medical emergency is of a 
minor or out-patient basis you are ex- 
pected to pay up front. Obtain a de- 
tailed receipt and submit it to OHIP. 
Green Shield then pays the difference. 

Major expenses are covered by you 
or someone on your behalf contact- 
ing Medex who will co-ordinate treat- 


eightball, Why? Because of out- 
sourcing. The Corporation has been 
methodically picking away at us for 
years. 

How did we get in this posi- 
tion? One 30-year man from the 
Truck Plant told us his views. He 
feels the junior people hired by 
GM in the 1970s and ‘80s have 
mortgaged themselves beyond a 
40-hour paycheque. He feels that 
many of us live beyond our means 
with two new cars per family, or 
recreational luxuries such as cot- 
tages, boats, motorcycles and 
snowmobiles. 

Of course the other way of look- 
ing at it is there is nothing wrong 
with having, and working hard for 
it. But GM has taken advantage of 
their workforce, our members. 

We have sent GM a double mes- 
sage. 

We tell GM’s managers our jobs 
are overloaded (and they are) yet in 
the next instant we’re working the 
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ment and payment. Don’t stop con- 
tact with Medex if the condition keeps 
you in hospital or undergoing treat- 
ment outside of Ontario. Medex 1-800- 
527-0218. 


Last Protest City 

Hamilton was the most recent labour 
demonstration city chosen by the OFL, 
held on Feb. 23 and 24th. I boarded a 
bus at our Union Hall on Feb. 24 at 
7:30 along with other Union members 
such as Dave Broadbent, John Kovacs 
Dean Lindsay, Steve Bobas, Al 
O’Donnell etc. But no one from the 
Car Plant Committee other than Steve 
Bobas was on board. 

We arrived in Hamilton around 9 am 
and were to march downtown at 11:30. 


voluntary overtime because we need 
the money. 

Instead of hiring, GM prefers to 
work us to the bone. 

Filing for S&A or Compensation is 
another Catch 22 situation because 
your reward for hard work and a job 
well done is where GM has a man- 
agement unit in place to fight your 
claim, and interfere with benefits. 

We work at the Union Hall every 
day. This gives us an opportunity to 
meet people from all plants. Every- 
one is saying the same message, and 
that is, enough is enough! 

We are a huge membership and 
together we are a strong force. All 
of us as individuals will have the next 
several months to decide what we 
want to do about outsourcing and 
workload, for example. 

It’s our feeling that as the con- 
tract comes to an end, our member- 
ship all across Oshawa will be 
stronger than ever and pulling to- 
gether to secure our futures. % 
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As time went on peo- 
ple kept coming and 
coming. With the 
amount of people still arriving we didn’t 
start our march until 2 p.m. 

There were teachers, nurses, work- 
ers from the autoworkers, steelwork- 
ers, firefighters, public services, 
churches and anti-poverty activists, 
the unemployed and seniors. There 
were people from all over Ontario, 
100,000 to say No to the government’s 
cut-and-slash actions. They say there 
were 130,000 people in the two-day 
protest. 

Did Mike Harris get the message? He 
dismissed the protest as the actions of 
a few. If 130,000 is not enough for Mike 
Harris-ment then our next protest in 
Kitchener Waterloo on April 19 must 
be bigger and stronger again. 

For those of us in Local 222, when 
your Leadership called for solidarity in 
the past, we have proven that we can 
be successful. We will be asking for 
your support and participation once 
again in the near future. What is hap- 
pening is affecting all of us in one way 
or another: cuts to education, childcare, 
healthcare, Union security, welfare, 
health and safety, and the environment. 
We must stand united and voice our 
discontent in a democratic protest once 
again. GM’s watching to see how united 
we stand. 


Board of Directors 

I would like to thank the member- 
ship of the Auto Workers Community 
Credit Union for giving me the support 
and privilege of being elected to the 
Board of Directors. With the training 
and knowledge I have received in the 
past concerning our Credit Union, and 
the desire I have to serve the member- 
ship, I shall be a positive asset serving 
on the Board of Directors. Once again I 
thank you. 

Please attend the Credit Union’s an- 
nual meeting April 13, 1996 at 1 pm 
at the Union Hall, 1425 Phillip Murray 
Ave. 

Until next time. ¥ 
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Three Hundred Workers 
Bring Mighty GM 
To Its Knees 


By Steve Finlay, 
Zone 47 Committeeperson 


Thank You 
UST PRIOR TO US BEING 
laid-off on March 8 my elec- 
tion was held, and at this time 
I would like to thank all the 
brothers and sisters in Zone 47 
who came out and supported me. I 
was re-elected to my third term and 
once again, thank you all. 

Here are the final results: Steve 
Finlay, 109, Wayne Combs 66 

A run-off for the Alternate will 


: 


be needed between Keith Lightizer, 
69 votes, and Ray Charron, 44 votes, 
due to the fact a candidate must 
receive 50 percent plus one of the 
vote, and here both candidates did 
not. Sometime in the near future an 
election will be held. The other 
three candidates’ total vote was 60 
among them. 


Document 12s 
It is amazing to see some 151,000 


Vou Can Always Talk fo Us — 


The next training workshops to become a 
volunteer peer counsellor with Distress Centre 
Durham’s 24-hour peer counselling helpline are: 


June 2 and June 9, 1996 


September 29 and October 6, 1996 

To be eligible for training, you must be 2! years 
old or older (for the adult line) or 18-21 years old 
(to work on the youth line). We carefully select 
empathetic, non-judgemental, responsible individuals 
and provide intensive training in active listening skills 
and crisis counselling/intervention techniques. 

These techniques will benefit in your personal and 
professional lives, not just on our phones. 

If you are interested in joining a vibrant team of 
staff and volunteers dedicated to helping callers 
throughout Durham Region find their own solutions 
to their problems, stressors and personal conflicts, 
call us now for an application — 723-4461. 

Training registration is limited. 

The commitment we require is 16-20 hours per 
month, (flexible according to your schedule), including 
one overnight shift, from our central Oshawa location. 
(Youthliners are not required to do overnights). 

Contact: Jennifer Gushue, Volunteer Co-ordinator 


— 723-4461 
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autoworkers laid off 

North America-wide due to General 
Motors’ stance on outsourcing, safety 
conditions and working conditions, 
etc. To say as a Union rep I am thrilled 
to see 300 workers being able to bring 
the “mighty” GM giant to its knees 
would be an understatement. These 
unionized members have held to- 
gether, which is something we must 
learn to do between now and Sep- 
tember 1996. This will be the exact 
fight we as a Union will be taking to 
task come September. 

Once again, we had better save all 
the coin we can as it will without a 
doubt be needed just after Labour 
Day. 


Section 43 

Recently a Section 43 work refusal 
was called in Zone 47. This is when 
an employee believes that the work 
area that he/she is working in is un- 
safe and could endanger his/her 
health, therefore this employee 
refuses to work under Section 43. The 
brother involved in this said Section 
43 has since been unjustly disciplined 
by the Company. 

The bottom line is this. The Com- 
pany knows they are wrong to disci- 
pline someone under Section 43 but 
what they hope this does is reduce 
Section 43s being called in the plant. 
They are hoping a worker or workers 
in his area will work in an unsafe area 
because they don’t want to lose 
$1,000 a week off. We as a Union 
will deal with this grievance and we 
will win. 

Secondly, if at any time you believe 
your work area is unsafe, don’t be 
scared off by what the Company did 
to this worker. Call a Section 43. You 
will have the Union’s backing. Re- 
member, only you can call a Section 
43, no on can call it for you. 

Until next time. 
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GM And Metropolitan Life Are 
Ripping Oif Taxpayers 


By Dave Thompson, Insurance Representative & Guide, Executive Board 


and Mike Leveque, Insurance Representative 


ENERAL MOTORS OF CANADA AND METRO- 
politan Life are ripping off the taxpayers of On- 
tario. Over the past year Dave and myself have 
had to tell numerous brothers and sisters to get 

=. more medical information from their family doc- 
tors, This comes about because the above-mentioned com- 
panies are no longer paying claims that traditionally were 
paid with no problems. 

For instance, if you are out on S&A and your doctor 
only puts “pain in right shoulder” on your forms, the 
claim will be turned down. Even though your doctor says 
you are unfit for work, you will not be paid. MetLife is 
insisting there be visual findings, i.e., bruising or scrapes, 
or even restricted movement which must be put down 
on the sick benefit papers to qualify you for benefits to 
which you are entitled. Not only is this causing a drain on 
the health care system, it is an added cost to the workers, 
as many doctors are charging from $10 to $25 to fill out 
an additional information note to ensure payment of sick 
benefits. 

Both Dave and I have quite a number of appeals on soft 
tissue injuries, but as yet there is no resolve on them. The 
Company has been stalling on settling these appeals in the 
hope it will turn some of the workers against the Union. 
Imagine, General Motors being so naive as to believe our 
membership would be that easily misled. 


Dental Benefits 

We have been receiving some calis about dental ben- 
efits. Listed below is a helpful guide as to dental coverages: 

Benefits shall be provided up to an annual maximum of 
$1600 per person for other than orthodontics during any 
benefit year (October 1 through September 30), and up to 
a lifetime maximum of $2,000 for orthodontics for cov- 
ered individuals under 21 years of age. 


THE RETIREES 
CHAPTER OF 
CAW LOCAL 222 
SUPPORT THE 
OSHAWA 

BLOCK PARENTS 
ASSOCIATION. 
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The Association is recruiting volunteers to serve on its Executive Board. 
The current term expires in March and we would like to hear from 


Block Parents has been in place for 20 years, providing easily-identified safe 
places (for both children and adults) to go to for help in times of emergencies. 


In our busy world today, we need to continue to show we are a caring society. 
Oshawa Block Parents Association is asking you to care about the well-being of 
others by volunteering a small amount of your time to benefit the organization. 

It would be a shame to lose such a valuable program in Oshawa. 


For more information, please call Elizabeth Terry at 404-0709, 
Louise Garneau-Ross at 576-0580 or Marlia Byrne at 576-4035. 


Insurance 
Representatives’ 


EPORT 


Payments for covered 
dental expenses are based 
on the lesser of the den- 
tist’s usual charge for the 
service or the fee specified 
in the current Provincial 
Dental Association Schedule of Frees. 


Pre-Determination 

If a course of treatment is expected to involve covered 
dental expenses of $200 or more, a description of the 
procedures to be performed and an estimate of the den- 
tist’s charges must be filed with Metropolitan life prior to 
the commencement of the course of treatment. 

Pre-determination is not required for a course of treat- 
ment under $200 or for routine oral examinations. X-rays, 
prophylaxis, topical fluoride treatments or emergency treat- 
ment. 

Upon receipt of the pre-determination form, Metropoli- 
tan Life will notify the patient and the dentist of the ben- 
efits certified as payable based on the course of treatment. 

If a description of the procedures to be performed and 
an estimate of the dentist’s charge are not submitted in 
advance, Metropolitan Life reserves the right to make a 
determination of benefits payable taking into account al- 
ternate procedures, services or courses of treatment, based 
on accepted standards of dental practice. 

To ensure that you understand the services the dentist 
will be performing and the costs involved, you should 
discuss the certified pre-determination with your dentists 
before treatment starts. “ 


those interested in keeping this program functioning. 
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Paint Shop Update 
Back To The 1930s 


By Steve Drinkwater, 
District #3 Committeeperson 


N 1937 OUR FOREFATHERS 
went on a 10-day strike against 
GM in Oshawa to achieve recog- 
nition, respect and representa- 
tion; it seems that we are fight- 
ing for the very same issues today! 

On Friday, February 23, 1996 Terry 
Wilson (third shift Committeeperson) 
left me a letter requesting my pres- 
ence to come into the plant to talk to 
the 37 members of non-trades main- 
tenance that I as District 
Committeeperson repre- 
sent as they are also re- 
questing my presence. 
They wanted to see me in 
regards to the Outside Su- 
pervisors taking over their 
groups. 

On Tuesday, February 27 
I tried contacting Ron Black (the Gen- 
eral Supervisor of Non Trades Mainte- 
Nance) to set up a meeting but I 
learned that Ron Black was out sick; 
so then on Wednesday February 28 I 
contacted the acting General Supervi- 
sor (Ron Mollon) and I asked him to 
leave a note for the third shift super- 
visor (Lou Philip) stating that I would 
be coming into the plant at 10 pm on 
Thursday, February 29. I phoned Ron 
Mollon back on Thursday February 29 
(day shift) to ask if he left the note 
for the third shift supervisor; Ron 
Mollon (acting General Supervisor) 
said “Yes he left the note and there is 
no problem.” 

I arrived in the plant on Thursday 
night where I met with Commit- 
teeperson Terry Wilson and Alt. Com- 
mitteeperson Ray Suddard and we 
immediately went to the maintenance 
crib where all of the workers meet to 
receive their work assignment for the 
night; I then went upstairs to the Su- 
pervisor’s office and reported to Lou 


Philip. He said, “I was expecting you.” 
I then said, “I would appreciate it if 
we could get all of the men in one 
spot so that I could meet with them 
together as this would save time.” Lou 
Philip then said “no problem, I will 
get everyone together so that you can 
meet with them in the boardroom at 
10:45 p.m.” 

I agreed and then Lou just asked 
me not to take too long, and I told 


“T believe this was 


a deliberate attempt by 
labour relations to 
create a work stoppage” 


him that I would be 20 minutes at the 
most and he agreed. 

I then went downstairs and told the 
men that I have an agreement with 
the Company that we will meet all 
together at 10:45 p.m. in the board- 
room. Shortly thereafter a person from 
Labour relations approached me and 
told me that he does not want me in 
the plant. I explained that I represent 


See eee 
“GM must remember 


I have one boss 


and that is the membership” 


all three shifts and I have the right to 
be there, as I have an agreement with 
two supervisors, and I have also been 
requested by the workers and their 
Committeeperson. 

He then asked me to leave and I 
said no. He came back again five min- 
utes later and told me to leave and I 


OSHAWORKER DEADLINE 


For The May Issue Is 
Friday, April 12, 1996 at 4:00 p.m. 
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again said no. He 
came back again 
with Security and 
asked me to leave, 
and I said no, as I 
have an agreement to meet the peo- 
ple that I represent at 10:45 p.m.; he 
did not care that I had an agreement. 
Terry Wilson, Ray Suddard and my- 
self continued walking and every- 
where we went Security followed. At 
10:30 p.m. we were in the sealer line 
lunch area and two security guards 
and labour relations and two Durham 
Regional Police officers came in. 
Again labour relations asked me to 
leave and again I said no. At that the 
two police officers grabbed me and 
removed me from the lunch area. I 
saw Lou Philip (Supervisor) standing 
near the first aid station and I told 
the police that I had an agreement 
with Lou Philip to meet my people at 
10:45 p.m. The police took me to Lou 
and they asked Lou if this was true. 
The Supervisor said “Yes, this is true!” 
Labour relations then said he wants 
me out of the plant and the police 
again grabbed me and re- 
moved me from the Plant! 

I believe this was a de- 
liberate attempt by labour 
relations to create a work 
stoppage. 

There were no charges 
laid by the police and Gen- 
eral Motors did not put me on Notice. 

Paragraph 13C of the Master Agree- 
ment reads in part, “All Committee- 
persons and the Chairperson, acting 
properly in their official capacity, 
should be free from orders by super- 
vision which, if carried out, would 
impair the orderly investigation and 
presentation of grievances. Actions 
which tend to impair or weaken the 
grievance procedure, whenever they 
occur or in whatever manner or form 
are improper.” 

GM must remember I have one boss 
and that is the membership! ¥ 
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On Health And Safety, 


By Paul Goggan 


CAW Certified Health & Safety Representative 
Production & Skilled Trades Car Body/Hardware/Paint 


UST OVER A YEAR AGO, I WAS 
elected to represent all Shift 
Two and Steady Shift CAW 
Production and Skilled Trades 
members working in Car Plant 
Body/Hardware/Paint. Previous to 
this, I had been appointed to the job 
by National President Bob White and 
Tom Hoar, former Plant Chairperson. 

I have always believed that work- 
ers need strong Union representatives 
if they are to be pro- 
tected from a corpora- 
tion like General Motors. 
Since my first day on the 
job, I have always kept 
the best interests of the 
workers I am represent- 
ing in mind, whenever I 
made a decision. On 
Health & Safety you are required to 
make decisions on the spot. We usu- 
ally don’t have the luxury of telling 
workers we'll get back to them later. 

When a worker calls a work refusal, 
it’s the CAW Health & Safety repre- 
sentative’s job to advise that worker 
what they should do. Sometimes, the 
problem cannot be fixed right away 
and the plant has to be made safe 
enough to work in until proper main- 
tenance can be done. 
Sometimes, I need our 
tradesmen to advise me 
on issues; remember 
they are experts in their 
respective fields. 

1 firmly believe that 
most members of man- 
agement would not risk 
a worker being injured, 
maimed or killed on the 
job. But I also believe 
most members of management are 
afraid to speak up and tell members 
of upper management that they are 
wrong and someone could get hurt. 
This is especially true in dealing with 
ergonomics. 
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Everyone knows that production 
workers have too much to do in the 
time provided them. Skilled trades 
workers are expected to take risks, 
just to keep the production line run- 
ning. Lockout and trouble-shooting 
are major problems in the trades. 
Mandatory overtime and stress on the 
job are always problems. All of the 
above must be corrected in 1996 ne- 
gotiations. 


“I firmly believe that most members 
of management would not risk 
a worker being injured, maimed 


or killed on the job...” 


I believe that when a worker calls 
their Health & Safety Representative, 
they expect them to listen to their 
problem and then do everything in 
their power to have that problem cor- 
rected. That includes, if necessary, 
taking their problem to an outside 
agency like the Ontario Labour Rela- 
tions Board, the Office of Adjudica- 
tion, or the provincial Court. 

Over the years, I have not been 


“ .but I also believe most members 
of management are afraid 
to speak up and tell members 


of upper management 
that they are wrong 


and someone could get hurt” 


afraid to challenge management or the 
Ministry of Labour. I have won deci- 
sions in Health & Safety through the 
courts that have greatly benefited the 
workers I represent. General Motors 
continues to hire very expensive law- 
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Decisions Are Required 
On The Spot 


yers to try to take away your rights. I 
will continue to fight for workers’ 
rights, as long as General Motors con- 
tinues to violate our members rights. 

I also firmly believe that the only 
really effective way to deal with 
Health & Safety is working together 
as Company and Union. 
We must always con- 
tinue to work with man- 
agement in order to ben- 
efit the people we rep- 
resent. Whether that in- 
volvement is through 
the Joint Health & Safety 
Committee or some 
other structure. It is management’s 
responsibility to protect the workers 
in the plant and it’s the Union’s job 
to make sure they do. That responsi- 
bility should never rest on the work- 
ers’ shoulders. 

I also know that there is no room 
for discipline or Labour Relations in 
Safety. I have always pushed for cor- 
rective action to be taken. Whether it 
is against management or workers, 
you cannot threaten 
safety into a person. It’s 
high time, General Mo- 
tors learned that people 
make mistakes, and mis- 
takes can be corrected. 
Taking money out of a 
worker’s pocket only 
makes them mad and 
corrects nothing. Train- 
ing is a big part of 
Safety. Safety rules must 
be explained and make sense to be 
followed properly. A rule that only 
makes sense to the person who wrote 
it, makes no sense at all. 

Last year, 2,047 workers were in- 

Continued on page 21 
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You And Chemicals 
In The Workplace 


By Chris White, 


Skilled Trades Health & Safety Representative 


N SOME WORKPLACES FLAM- 

mable and other potentially deadly 

substances are being used with- 

out proper labelling. Young work- 

ers are at particular risk if they are 
working without adequate supervision 
and proper training, and if they are in 
jobs for which they have no experi- 
ence. 


Precautions 

The Workplace Hazardous Materi- 
als Information System CWHMIS) is a 
Canada-wide law designed to make 
sure chemicals and other hazardous 
substances are handled safely. It has 
three basic components: 

1) Labelling: You have the right 
to know when a product you are deal- 
ing with is dangerous. Flammable and 
other potentially deadly substances 
must be properly labelled. 

2) Material Safety Data Sheets: 
The Material Safety Data Sheets or 
MSDS on a hazardous substance pro- 
vide detailed and comprehensive 
safety information about it. It covers 
proper handling and protection 
against overexposure, the health ef- 
fects of overexposure and emergency 
procedures. The MSDS on each haz- 
ardous substance in a workplace must 
be in the workplace and available to 
the workers. 

3) Worker Education and Train- 
ing: You must be trained before you 
handle any hazardous substances. You 
must be taught about hazardous sub- 
stances in general and trained in han- 
dling the particular materials you will 
be working with. 

Never take a substance for granted. 
If you are asked to use any substance 
that is not labelled or if you see a 
product that is not labelled, ask your 
supervisor for the MSDS on it. This 
information is your right under the 
Occupational Health and Safety Act. 
Do not use substances if they are not 
properly labelled, or if you have not 
received WHMIS training in handling 
them. 

It is the employer’s responsibility 
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to make sure that the requirements 
of WHMIS are met. This law is en- 
forced by the Ministry of Labour. 


April 28 
National Day Of Mourning 

On Sunday, April 28 make the point: 
Workers’ lives are not for sale! 

Join with us in dedicating a monu- 
ment to workers killed and injured in 
the workplace. There will be a pa- 
rade leaving from the Steelworkers 
Hall, located at 15 Albert St. in 
Oshawa, at 9:30 am. The monument 
will be unveiled at the parkette at the 
corner of King and Centre Streets. 
Guest speakers include Dick Martin 
from the CLC, Cliff Pilkey, the Work- 
ers Health and Safety Centre, Oshawa 
Mayor Nancy Diamond and President 
of the Durham Regional Labour Coun- 
cil Ken Thibeau. The Bews family will 
be laying a commemorative wreath 
as well as the Oshawa Area Skilled 
Trades Council. 

Each year over 300,000 workers are 
injured and 6,000 die from work-re- 
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lated causes in On- 
tario. We must 
pressure employ- 
ers and govern- 
ments to invest 
more funds and re- 
sources to prevent occupational 
deaths and injuries in this province. 
Please plan to attend! 


How To Live To Be 114! 

On a lighter note, a diet of locusts, 
pumpkin seeds and tortoise meat is 
the key to longevity, says South Afri- 
can Dorah Ramathibe, and she ought 
to know. Ramathibe, born June 27, 
1881, celebrated her 114th birthday 
last year. She was joined at her party 
by her 105-year-old friend and her old- 
est surviving daughter, Margaret 
Rabotapi, 77. 

If you have any safety concerns 
please call, my phone is 644-3644, my 
pager is *97-3644, % 


Health & Safety Report — continued from page 20 


jured in the car Assembly Plant. 
That is one out of every three 
workers. But for some reason 
workers remain silent. Please tell 
me why, we are so blind to see, 
that the only ones they are hurt- 
ing are you and me. During 1996 
the Lost Time Workers Compen- 
sation claims will decrease because 
Management are offering light duty 
or alternate work to everyone. You 
would think it would be easier just 
to stop hurting workers in the first 
place. I know that if they listened 
to the workers in the Car Plant, 
50 percent of the accidents would 
be prevented immediately. 
Management have told me that 
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there will be major Health & Safety 
improvements in 1996 and only 
time will tell. On the other hand, 
General Motors have chosen a very 
difficult avenue to try to resolve 
safety issues and problems in the 
plant. Maybe upper management 
will prevail and have the good 
sense to decide to resolve our com- 
mon problems. 


Telephone 

I can be reached at work 644- 
3608, by pager *97-3608 and at 
home 905-579-0336. It is your 
safety, please feel free to call, af- 
ter all I work for you. ¥ 
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By Barry Grills, 
BEST Instructor and 
Political Education Committee Member 


Y NOW ALL THE ZONE ELECTIONS WILL 
have been conducted. I would like to con- 
gratulate everyone who was successful in be- 
ing elected. I hope the ones who were not 
successful will not be discouraged from run- 
ning again. It is you who makes our democratic process 
a reality, and keeps our Union strong. 

I would also like to thank everyone who took the 
time to go to our Union Hall on March 7, 1996 to elect 
the members for three of the standing committees, 
Women’s Committee, Human Rights Committee and the 
Political Education Committee. I would especially like 
to thank the members who voted for me to the PEC. I 
know that it may seem like an inconvenience to drive 
to the Union Hall to vote, but it is very important to me 
and to the success of our Union, as these are commit- 
tees important to the structure of our Union. 

Some of you have asked why these elections are con- 
ducted at the hall and others are conducted in the 


Democracy Keeping 
Our Union Strong 


om 


plant. Under the Local Bylaws, Arti- 
cle 5, Section 5, it states in full that 
“All other standing committees shall 
be nominated and elected at regular 
Membership meetings every three 
years as follows: 

Political Education Committee and Women’s Com- 
mittee will be nominated and elected at a March meet- 
ing. 

Recreation Committee... and Education Committees 
will be nominated and elected at an April meeting. 

In the case of OFL delegates and Oshawa and District 
Labour Council delegates, nominations and elections, 
on a per capita basis, shall take place at the regular Unit 
meeting of each unit from the floor of the meeting.” 

With all of the issues brought forth by the Harris 
government, it is important to have this political educa- 
tion committee to organize protests. I am looking for- 
ward to representing you on this committee. we 


Outsourcing: 


Trying To Stop The Insanity 


By Ron Carlyle, 
Zone 62 Committeeperson 


Transfers 

IRST OFF, JUST A REMINDER 
that all Paragraph 62 transfers 
have to be renewed on the 
first week of April. Make sure 
you retain your copy of the 
renewal in case of any mishaps. 


Outsourcing/Insourcing 

If you see any people reworking 
stock, wiping down door pads, or 
working on the cars and you're not 
sure who they are, get in touch with 
your Committeeperson as soon as 
possible. 

Although some of these people are 
doing what they are told, many of 
them are taking work from our GM 
unit members who should be offered 


the above-mentioned. There have 
been many grievances filed and nu- 
merous meetings with management to 
try to stop some of this insanity. 

It has to be an uppermost con- 
cern (in the upcoming negotiations) 
to give us stronger language in our 
Master and Local Agreements so we 
can address the outsourcing and 
insourcing that occurs daily in the 
car plants. 


Profits 

It’s not just the car industry that 
made record profits last year. You 
only have to look at the Canadian 
banking industry. For instance, at the 
same time employees faced massive 
job cuts and soaring mortgage fore- 
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closure rates, the 
net profits of Cana- 
da’s top six banks 
reached $5.17 bil- 
lion last year. Here’s 
the breakdown: 
Royal Bank 

CIBC 

Bank of Montreal 
Toronto-Dominion 


$1,262 billion 
$1,015 billion 
$ 986 million 


Bank $ 794 million 
National Bank $ 245 million 
Scotiabank $ 876 million 


At the same time the top six bank 
executives in Canada collected pay- 
Continued on page 23 
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Dayton Issues Very Familiar 
To Us In Oshawa 


By Dave Sitaram, 


Tri-Link, South Stamping, Battery 


T THE TIME OF WRITING 
this article most of GM North 
America’s operation remains 
idle due to a strike in Dayton, 
Ohio. 

The issues are: outsourcing, sub-con- 
tracting, health & safety; ergonomics; 
and reneging on a 1994 commitment 
to bringing back more workers. Rea- 
son: GM platform has changed. 

I spoke to the UAW office in Dayton 
and according to them, the Com- 
pany was very reluctant to negoti- 
ate seriously. 

These are issues that are very | 
familiar to all of us in Oshawa, it’s 
ironic our #1 demand is out- 


sourcing in the upcoming negotiations. 

There was an “article” in the Auto 
Info about “Geese and Teamwork” and 
its hidden agenda implied that we are 
one happy family who share the gains 
and pain if we work as a team. We 
cannot flap our arms due to injured or 
sore muscles caused by increased line 
speed. 

There is no common sense of purpose. 
When we have concerns, the Company 


“the jonly honking listened to 


is by the shareholders 


_——, 


and the management crew” 


Zone 


EPORT 


tells us “file a griev- 
ance”. We are totally 
against rotation on any 
jobs, especially diffi- 
cult jobs. We are all in 
favour of modifying ali the jobs to make 
work easier for all workers. 

No one pays any attention to the 
“honking” done by the workers. The 
only honking listened to is by the share- 
holders and the management crew. 

One thing that is loud and clear 
from all is the intention to reduce, 
outsource, and increase work con- 
tent. 

There are more profits to be 
made with less numbers. 
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outs last year that averaged almost $2.2 million each. 
Here’s what they made in salary, bonuses and stock 
option earnings: 

Al Flood, CIBC 

Mat Barrett, Bank of Montreal 
John Cleghorn, Royal Bank 
Richard Thomson, TD Bank 
Andre Berard, National Bank $1.3 million 

Peter Godsoe, Scotiabank $1.9 million 

Even as we speak bank employees are losing their 
jobs at record rates. For example, tellers are being re- 
placed by bank machines, and loan officers are being 
outsourced at some financial institutions. 

Just like the automotive executives making outrageous 
earnings these bank “bigwigs” are also not worrying 
where their next meals are coming from. 

The governments of the day want to decrease wages 
of the lower and middle class but say nothing of the 
corporate executive who has no limits on what he can 
earn. Also, many of these fat cat executives take advan- 
tage of tax loopholes which reverts to income tax sav- 
ings as well. 

With the federal and provincial governments that we 
now have in power, the above scenario will, no doubt, 
never change in the near future. 


$1.8 million 
$2.5 million 
$2.2 million 
$3.1 million 


Ivan Gill Update 
Just a short update on Ivan Gill's progress (Ivan was 
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seriously injured in a car accident April 1994). Ivan, his 
wife Karen and their family have moved into a reno- 
vated Kassinger (only local builder who would do the 
renovations) home in Courtice. This home is fully ac- 
cessible with elevator and all the other much-needed 
equipment for Ivan. 

I had the pleasure of visiting Ivan and Karen. His 
progress is slow but sure, with Ivan now learning 
how to run a computer. I would like to thank them 
both for the tour of the house and their gracious 
hospitality. By the way, Ivan says Hi to all his friends 
and co-workers. 


Class Act 

It was unfortunate to learn that charity money that 
was raised for cancer research by Debbie Pascal (who 
works out of the South Main Office) was stolen. One 
member in our zone, Charlie Towa, read about this 
and decided to take up a collection in our area and 
raised a total of $492. It shows that the people who 
donated money really have heart. You read many 
negative stories in the news media that relate to 
auto workers. Make no mistake, people like Charlie 
Towa and the others who chipped in are nothing but 
“class acts”. 

In closing, our sympathies to Rudy and Kathy Majerick 
on a recent family loss. 

Until later, have a good day. 
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Democracy And Capitalism 
In The Animal Kingdom 


By Gord Vickers, 


Chairperson, Oshawa Transit Unit 


EMOCRACY IS AN EXTEN- 
sion of capitalism, or we 
could say democracy is a form 
of big business. The capitalist 
class, unable to control the 
masses and alarmed with the rise of 
armed revolts by the common peo- 
ple, allowed for their version of de- 
mocracy to evolve in exchange for 
allowing the common people being 
given the right to vote. The capitalist 
class had become only too well aware 
of the cost of bloody wars. It was 
much cheaper to use money to con- 
trol another country than 
to maintain a costly army 
to keep control of its cap- 
tured hostile environ- 
ment, It’s much like busi- 


ness today when we read age! 


___ to the people under only their 


s,8 


terms and conditions” 


of one company trying to 
take over another com- 
pany which doesn’t want 
to be taken over. It’s con- 
sidered a hostile takeover bid. The 
big company usually wins the fight 
without having to go to war. It’s re- 
ally a war without guns. 

In Russia today, the emergence of 
capitalism is an open window for all 
to see how the system evolved in 
other countries. Russia resembles the 
old roaring 20s in America with its 
mafia and hit men fighting it out to 
gain new territory. The busi- 
ness community in Russia has 
called for a meeting behind 
closed doors in an attempt to 
clean its dirty laundry. Their 
version of democracy has 
been written into law. The 
general public is left standing 
outside the door in the hallway, wait- 
ing to be told. The public is never 
allowed into the room. A Russian man, 
during an interview, was asked what 
he thought of democracy. The man, 
in an angry moment, shouted, “What 
good is democracy? I don’t have a 
job, I have no money, and I can’t buy 
anything!” Democracy for this man 
means not eating. 

Russia is an open window of capi- 
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talism in its beginning. We should take 
a long, hard look inside and see if 
that’s the type of system we really 
want before the window is closed. 

In Ontario, a capitalist government 
is elected and the democratic rules of 
previous elected governments are 
thrown out the window. The govern- 
ment of the day is defeated by the 
majority and yet elected by a minor- 
ity to govern. In the past, this was 
acceptable with all its checks and bal- 
ances, and all political parties played 
by the established rules. 


“the Tories are wrong-headed 
to lay claim to their version 
of democracy as being acceptable 


The Tories today are playing by the 
capitalist rules — survival of the fit- 
test. It’s really an old game. The To- 
ries are claiming they have a mandate 
to carry out their agenda. The Tories 
are wrong-headed to lay claim to their 
version of democracy as being accept- 
able to the people under only their 
terms and conditions. 

The Tories were elected by 45 per- 


“we, the people, don't elect 
a government to act as dictators 
just because Mae 


Ad 


a majority’ 


cent of the popular vote, but let’s just 
say, had they been elected by a ma- 
jority of 60 percent, it still wouldn't 
give them or any other government 
the right to govern as they please. It 
would still mean that 40 percent of 
the voters disagree, which should al- 
low for debate and some compromise 
by any democratic elected govern- 
ment. 

We, the people, don’t elect a gov- 
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ernment to act as 
dictators just be- 
cause they are given 
a majority. On any 
one issue, 80 per- 
cent of the voters may disagree with 
a majority government. A government 
who lays claim to govern as they see 
fit isn’t fit to govern in a democracy,. 
This Conservative government, before 
it was elected, was carrying around 
in its back pocket a cor- 
porate agenda that was 
given to them south of 
the border at a casino re- 
sort town. The Conserva- 
tives have now laid their 
hand on the table. This 
government, had it been 
clean and shown its hand 
before the election, 
would never have been elected. It 
won by a crooked hand. A govern- 
ment who has lobbied as they have is 
really a defeat of the people without 
an election. 

Lobbying is nothing more and noth- 
ing less than a legal means of corrupt- 
ing a democratic government against 
the will of the people. It’s no differ- 
ent than anyone bribing a judge for 
favours. If this government 
believes in democracy, then 
why is it that, when 70 per- 
cent to 80 percent of Canadi- 
ans want to maintain their so- 
cial net, they are not listen- 
ing to the majority of the peo- 
ple instead of a minority? 

I dare any government to call a ref- 
erendum on our social benefits and 
let the cards fall where they may. In 
the future, to avoid a repeat of ever 
electing again a government such as 
this, we must demand in future elec- 
tions 50 plus 1 to govern. We must 
also find ways to put cheques and 
balances back into democracy and 
debate different systems of govern- 

Continued on page 25 


APRIL 1996 


= . ia _ : . ———= i s 


Larry Bews Tournament 


By Al McPhee and Larry Carroll 


N APRIL 13 AND 14 AT THE 
Newcastle Village Arena, the 
CAW Skilled Trades Hockey 
Tournament will be celebrat- 
ing its 10th anniversary. This 
tournament is a charity event held in 
the name of Larry Bews, an electrician 
fatally injured in an industrial accident 
at General Motors. 

Over the years, this tournament has 
raised over $30,000 for these charities: 

Durham College Bursary Fund, 
Oshawa General Hospital, Wellesley 
Burn Unit Research, St. Vincent’s 
House, Denise House, Bowmanville 
Memorial Hospital. 

This year, we will also be providing 
non-perishable food items to the 
Clarington Food Bank. This two-day 
event is the largest annual gathering of 
skilled tradespeople from General Mo- 
tors-Oshawa. The hockey tournament 
is a family-oriented weekend with added 
features such as face painting and 
clowns for the kids, a family skate on 
Sunday, an outdoor barbecue both days, 
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a Classic car show and a lucky draw for 
a trip to Las Vegas. 

As you can see, the whole weekend 
is a lot of fun, but most importantly, 
we raise money for local charities. 

Admission to spectators of the tour- 
nament is a non-perishable food item 
for the Clarington Food Bank. 

Make plans now to attend! ¥ 


Larry Bews 
Tournament 


Tournament Timetable 


SATURDAY, APRIL 13 


Outdoor barbecue and Clowns 


8 a.m. First game starts 
10 a.m. - 2 p.m. 
11 a.m Official Opening Ceremony 
12 noon Car Show 
SUNDAY, APRIL 14 
8 a.m. First Game starts 
12 noon Family Skate 
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Democracy And 
Capitalism In The 


timal Kingdom 


ment without being red-baited. A woman who voted 
Tory said, “A government is elected for the people 
by the people. This government was elected for busi- 
ness against the people.” 

Eugene V. Debs once said, “One class owns the 
tools while another class uses them. One class is 
small and rich and the other large and poor. One 
wants more profit and the other more wages. One 
consists of capitalists and the other of workers. These 
two classes are at war. Every day of truce is at the 
expense of labour. There can be no peace and good 
will between these two antagonistic economic classes 
nor can this class conflict be covered up or smoothed 
over.” 

Debs may be right after all. This capitalist Tory 
government is trying to keep us all in their animal 
kingdom while some of us are trying to get into the 
human kingdom. The Conservative government is 
Saying we can have Wall St. in New York to govern 
us Or we can have Bay St. in Toronto. It’s all their 
animal kingdom. 
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Thank You 


By Earl Hickey, 
Zone 30 Alt. Committeeperson 


WOULD LIKE TO EXTEND MY GRATITUDE TO THE 
brothers and sisters of Zone 30 North Plant Stamp- 
ing. Thanks to all of you who took the time to vote 
for Alternate Committeeperson, on Monday, Feb. 19, 
1996. 

I look forward to the challenges that lay ahead, and the 
opportunity to address your concerns. Once again thanks for 
your interest and support. 

Best wishes go out to Tom Brown and Alfie Woodward on 
their recent retirements. Good luck in your new endeavours. 

Due to the reduction in sales at Ste Therese, the North 
Plant system has seen some movement and temporary lay- 
offs of some of our members. Hopefully this situation will 
correct itself soon. There is never an easy way to reduce 
manpower. 

Until next time. ¥ 
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Thanks For Solidarity And Support 


Dear Editor: 

On November 22, 1994, a false 
charge of assault was brought against 
me by a Supervisor of Pinkerton Secu- 
rity Services. One year later ] was found 
innocent of this charge by a court of 
law. 

I would like to thank the member- 
ship of Local 222 for their cooperation 
in passing a motion put forth at the 
January membership meeting to finan- 
cially support me for legal fees. I would 
also like to thank Sisters Mary White 
and Dianne Campbell, and Brothers 
Richard Crowley, Brian Prakken, Doug 
Howe, Steve Chrapek and Daryll Cook. 
All of these people testified in court on 
my behalf and helped prove my inno- 
cence, all on their own time. 


situation fantastic, but he too spent 
three days of his own time to sit 
through the trial and give support to 
me. 

The above is just one example of 
what solidarity can do to help some- 
one through a difficult time. With con- 


Moe Bryan, 
Oshaworker Editor 


The opinions expressed in this 
paper are not necessarily the 


opinions and views of the 
Editor or the Editorial Board or Local 222 CAW. Every 
month The Oshaworker receives many interesting 
letters which we'd like to print — but can’t. Please 


tract negotiations just around the cor- 
ner I hope everyone will stick together 
and show GM that they won’t just walk 
all over us. 

In Solidarity, 

Doug Mitchell, 

Plant #2 Hardware ¥ 


Letters 
To The 


DITOR 


To my Committeeperson John Byrne, 
I again say thank you. Not only was his 
effort put forth throughout the whole 


sign your letters to the editor and include your 
printed name, address and phone number. 


Questions Re. Fairness Of Seniority Rules 


Dear Editor: 

I am writing this letter because I believe that the men 
and women that work for General Motors of Canada de- 
serve the answer to this question! 

Why, when someone is a preferential hire, does every- 
thing that they have earned i.e. wages, benefits, time to- 
wards pension, etc., get carried over to the new plant, but 
seniority does not? 

My husband has 12 years seniority with GM. He was 
laid off from the GM Transmission Plant, Windsor, for 3 
years, then received a call from London Diesel, worked 
there for one year, was laid off, then came directly to 
Oshawa. He has been there for four months and is now 
laid off again! 

Like a lot of people, we have moved from place to 
place, trying to fit into a new city or town, which has 
severely disrupted our lives. We have two grown children 
and four grandchildren who live in the Windsor area. We 
cannot see them as often as we would like because we 
live too far away! My husband felt he must go where the 
work was. Unfortunately for us, it never lasts long! 

My husband is considered “low man on the totem pole” 
while other people who have two years seniority will not 
be affected by this layoff. These people who began work- 
ing in early 1994 are not going to be laid off while some- 
one with 12 years seniority is! 

Please explain to us how someone who is dependable, 
works overtime every chance he gets, who is loyal to his 
employer, can keep getting kicked in the teeth and then 
be expected to still be loyal to this company? 

My opinion is, these people should be respected, not 


looked down upon. They obviously enjoy working for the 
company, or they wouldn’t be moving all over the coun- 
try to do it! 

Seniority, like benefits etc., should be company-wide, 
not plant-wide. These men and women are going to be 
“GM Gypsies” forever if something is not done to stop this 
crazy pattern from continuing! 

I don’t work for this company and right now have noth- 
ing much good to say about it, but my husband stands 
behind you. He says that it is not the company or Union’s 
fault, that it’s happening because there is nothing in the 
CAW agreement to have seniority carried over. 

I feel that GM and the CAW while sometimes giving my 
husband work, have done nothing to ensure that he is 
ever going to have a permanent place to work in with 
pride! 

In such hard times I feel that the long-time employees 
should be rewarded for their loyalty, hard work and dedi- 
cation that they have shown, not be punished as if they 
had done something wrong. 

The Unions should be fighting for their workers. It’s 
about time that this issue was looked into and fought for! 

I'd hate to think that we will have to move again and 
start all over! 

My husband is 45 years old, I think it’s time to be able 
to look forward to some solid times. We’ve had enough 
rocky roads to cross! 

Please! For the sake of all of “GM Gypsies” fight for 
them too!! 

Yours sincerely, 

Barbara Fuller ¥ 
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Bargaining 
Issues Addressed 


Dear Editor: 

At a recent GM Unit meeting, a 
motion was brought forward and 
supported to have two previously- 
supported and passed motions ap- 
pear in The Oshaworker along 
with a copy of CAW President Buzz 
Hargrove’s response. 

The two motions were as fol- 
lows: 

Be it resoived that the elimina- 
tion of outsourcing and in- 
sourcing, be our number one Lo- 
cal demand in our 1996 negotia- 
tions. Also be it furtber resolved 
that work overload be a top pri- 
ority in our 1996 negotiations. 
Moved by George Knott. 

and 

Be it resolved that all outstand- 
ing grievances and all working 
conditions must be resolved prior 
to the signing of the 1996 Local 
Agreement. Moved by Steve Drink- 
walter. 

From Brother Hargrove: 

January 16, 1996 
Sent by Fax 
Mr. William Knight 
Recording Secretary 
GM Unit, CAW Local 222 
Dear Brother Knight, 
Thank you for informing me of the 
Local 222 membersbip’s concern 
about outsourcing and insourcing, 
and the grievance load. 

I agree that in 1996 bargaining 
these issues must be priorities. 

In Solidarity, 

Basil “Buzz” Hargrove, 

President ¥ 


A Letter To Linda Leatherdale 


Workfare is supposed to get people 
off of welfare. In reality, if Harris wants 
business investment, he has a cheap 
source of labour when wages are arbi- 
trarily frozen at $6.85/hr for five years. 
This translates to $274.00 per week 
before taxes. 

This is what happens when OPSEU 
went on strike this week. These are bad 
jobs, often with no benefits, pension 
rights, drug plan, etc. The real issue here 
is privatization and part time work. 

The Harris government boasts about 
lowering the deficit by reducing spend- 
ing by $6 billion in order to finance $6 
billion dollars in tax cuts. (eg: the 30 
percent tax cut) = No change in the 
deficit. 

Privatization creates an opportunity for 
allies in business (Harris’ buddies) to take 
over and profit from operations that are 
currently public (eg: Public Service, OHIP, 
LCBO and Ontario Hydro). Even Eliza- 
beth Witmer, Labour Minister was on CBC 
Newsworld commenting that yes privati- 


7 Le a 2 
Pans = SUM si thal 8 
Thank You 

a I would like to take 
this opportunity to 
thank everyone who 
supported me in the 
Zone 36 Tooling Alter- 
nate Committeeper- 
son’s election. AS you 
know, I had many ob- 
stacles to overcome 
and it was through your belief in my 
abilities that I am now able to serve 
you as Alternate Committeeperson. I 
will be looking forward to represent- 
ing you for the three year term. 


Thank You — 
GM Unit Skilled Trades 


I would like to thank everyone for the support that I 


received in the Apprenticeship election on March 5, 1996. I 
look forward to serving the membership. I can be reached at 
644-3976 or pager (in plant) *97-8333. 
In solidarity 
Dan Gavin ” 
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zation would probably result in lower 
wages for workers. 

You state that union leaders don’t 
want everyone to have a tax break. This 
is a lie, Unions stand for (full) full-time 
employment, a minimum corporate tax 
and the rich to pay a fairer share. 

The 16 top executives in Ontario 
(based on Statistics Canada using Social 
Policy Data Base Mode), will get more 
than $2 million in tax breaks when the 
30 percent tax cut is calculated. This 
amounts to $125,000/person/year for 
these 16 privileged individuals. 

Stats Canada also states: 

* 50 percent of the tax break will go to 
the top 10 percent of wage earners 

* 3.7 percent of the tax break will go 
to the bottom 40 percent 

* You state that 65 percent of the tax 
break will go to a family earning the 
average! Who’s average? What is the 
average? The Fraser Institutes aver- 
age? For the average CEO in Ontario 

Continued on page 28 


If you have any concerns or ques- 
tions, do not hesitate to call. My pager 
number is 8007. 

Martin Hill 

Zone 36 

Alternate Committeeperson 


Thank You 


I would like to 
thank the member- 
ship for there contin- 
ued support in the 
recent Apprentice- 
ship committee elec- 
tions. I would also like 
to welcome Dan 
Gavin to the appren- 
ticeship committee as well as thank 
Rick McMullan for his many years of 
dedicated representation. 

Fraternally yours 

Jack McEachern & 
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a 30 percent tax cut = $27,000; this 

also on top of a raise of 23 percent. 

A single welfare mother in return re- 

ceives $3,600. 

You also state that earners making 
$75,000/year will receive $6,926 while 
$50,000 gets $4,062. All this before Om- 
nibus Bill 26 and its effects and user 
fees are calculated in. 

When you are basing your figures 
try to use proper figures (eg Provincial 
taxes). You are using all of Canada 
where rates are different from province 
to province. 

Lets talk facts here Linda; $9.6 billion 
in 30 years your quote is all of Canada 
(500 Union offices in Canada). This works 
out to $6.4 million/yr for 30 years ’62-92 
for all union offices Canada wide. Strike 
pay is tax exempt, but you fail to say we 
receive $20/day. Not only do strikers 
perform picket duty, but also do commu- 
nity service work (something the gov- 
ernment has neglected since becoming 
elected). 1962-1992 $816 million in strike 
pay; $54,000/yr/union office again 
Canada wide. 

When the Conservatives took over 
the Civil Service was 81,000 employ- 
ees, the same as in 1985. Through attri- 
tion and under the existing collective 
agreement this was to shrink by 12,500 
workers. If you eliminate 13,000 work- 
ers the government would save $800 
million of the $3.7 billion payroll it 
claims. If 27,000 are eliminated this fig- 
ure is $1.4 billion of the $3.7 billion. 
Some other figures from Stats Canada: 
* 1993 Ontario spending per capita 

was nine percent below the national 

average for provinces. This was when 
the NDP were in power. 

* 1984 when the last Conservative gov- 
ernment was in power taxes were 5.8 
percent below the national average. 

* 1993 NDP government provincial 
taxes/person were 4.4 percent; so 
much tor your calculations. 

Some other figures such as the 42 
percent tax break for union dues; GM 
of Canada made in 1993 profit $324 
million, 1994 profit $1.03 billion, 1995 
profit $1.39 billion. In relation to wage 
increases of all workers 1970's = 8.5 
percent, 1980’s = two percent, current 
minus one percent. 

Lets talk more facts and figures that 
you regret to tell people honestly such as 
Pensions that are negotiated in the pri- 


vate as well as public sectors. The gov- 
ernment has been afraid to lose in court 
over this issue such as GM when GM 
siphoned off $640 million in surplus pen- 
sion moneys. Using the threat of a plant 
closure to keep this. Bill 26 would give 
the Tories the power to retroactively ig- 
nore any court decision. The courts have 
already ruled against the government. 
They don’t even have to obey its own 
Pension Benefits Act put in place to pro- 
tect workers from companies or employ- 
ers laying off people in large scale lay- 
offs. The Tories are just changing this 
law in order to exempt itself from it. 
Another fact; for 25 years the Public Serv- 
ice employees have had union rights pro- 
tected by their collective agreement upon 
privatization. Bill 26 strips basic pension 
and benefit standards of law provided for 
all other workers in Ontario! Other rights 
stripped include: 
* vested pension benefits for all termi- 
nated workers 
* full funding of unfunded liability relat- 
ing to terminated workers in five years 
* early unreduced pensions benefits 
“grow-in” for older workers 
¢ Tories also want to amend the Em- 
ployment Standards Act to eliminate 
succesorship protection for employ- 


Boycott 
Toronto Sun 


Executive Board 
Local 222, CAW 
1425 Phillip Murray Ave. 
Oshawa, Ont. 
L1J 8L4 
Dear Members: 

At the General Membership 
meeting of March 7, 1996, the 
following motion was moved and 


supported. 

“That Local 222 boycott the 
Toronto Sun because of their anti- 
Union coverage of the OPSEU 
strike and because of their con- 


tinuous anti-Labour stance against 
CAW members.” 

Would you please deal with this 
motion accordingly. 

In Solidarity, 

Dean Lindsay, 

Recording Secretary 

Local 222, CAW 


ees and reduce entitlements to the 
Employee Wage Protection Fund 

* bar access to arbitration where col- 
lective bargaining is prevented as a 
result of essential service agreements 

* decertifies professionals the benefits 
of collective bargaining that were ex- 
tended under Bill 40 within 90 days 
after coming into effect or when the 
collective agreement expires, which- 
ever is earlier, all retroactive to Octo- 
ber 4, 1995. Part-time and Full-time 
employees can have two collective 
agreements. This is exactly what the 
Tories want to Divide and conquer; 
pit worker against worker to get that 
level playing field ready to drive every- 
one’s wages closer to that $6.85/hour. 


Want More Facts. 
Tories first 5 months in power: 
* $107 million cut from the Health 
Ministry 
* $46 million from Joblink to find Wel- 
fare dependents jobs 
* $161 million from Ministry of Com- 
munity and Social Services 
* eliminate pay equity for 80,000 workers 
* 20 percent cut to Health and Safety 
* 46.4 percent cut to Ministry of La- 
bour 
* 55,000 employers owe $430 million 
in assessments and penalties to WCB 
* $200 million in rebates to employers 
from WCB 
* 700,000 employees were exempt 
from WCB thanks to lobbying by 
their respective employers 
You should think before you write: 
after all I am only a line worker at GM. If 
I can see through your fudging of the 
Statistics you use who else can? Start us- 
ing non-biased data, and Ontario figures 
or Stats Canada: not Fraser Institute ma- 
terial as I suspect you have, Methinks 
you have had quite a conversation with 
colleagues Frum and Blizzard. After all 
Goldsteins’ wife is a pre-kindergarten 
teacher, even he can see the folly of the 
Tories math. No wonder Snobelen is ques- 
tioned when it comes to credibility. Like 
I said before, the only good thing is that 
people from all walks of life are on to the 
biggest con in notaries history. The only 
good thing is people are starting to see 
that Harris is not a Conservative but a 
Social Credit or Reformer or Republican! 
Steve Bullock 
CAW Local 222 
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We Need To Stay Together 


By Lisa Lindsay 
Women's Committee Member 


WOULD LIKE TO TAKE THIS TIME TO THANK THE 

membership of Local 222 for their support for the Wom- 

en’s Committee elections held on March 7, 1996 in 

which I was elected to represent you on this commit- 

tee. Congratulations to the other sisters who ran and 

were elected also. I would like you to know that I will work 

hard within this committee to deal with women’s issues in 
our plants and our community. 

March 9, 1996 was International Women’s Day. There were 

events for this day all over Canada. In Toronto a rally and march 


IMPROVE SERVICE TO RETIREES 
WHEREAS: 
Since the founding of the CAW in 1985, many changes have taken 
place in Federal and Provincial legislation and in the Collective Bar- 
gaining process that directly affects retirees’ pensions and benefits; 
AND WHEREAS: 
The CAW does not provide adequate staff or funding to properly 
service the needs and concerns of the thousands of CAW retired 
members who sacrificed through strikes to win the benefits and 
wages that we are all proud of to-day. 
THEREFORE BE IT RESOLVED: 
That the CAW National Executive Board set up an adequately-funded 
Retired Workers’ Department with staff and services to properly deal 
with the concerns and problems of the increasing number of retirees. 
Submitted by Retirees’ Chapter, Local 222, C.A.W. 


1996 BARGAINING DEMANDS 
BE IT RESOLVED THAT: 

Supplement to continue until eligible for full 0.A.S. 

Retired members must sit on Bargaining Committee for pensions 

and benefits, e.g. C.A.W. Sudbury. 

Life insurance be restored to level at time of retirement. 

No deduction for survivor pension benefit. 

Pensions be indexed for all pre-1987 retirees, with lump sum 

payment for the difference. 

Widows and surviving spouses deduction be stopped immedi- 

ately upon death of spouse. 

Survivor benefits be increased from 60% to 75%. 

Supplement at age 65 should not be reduced by more than 

existing 0.A.S. available at time of retirement. 

Retirees be allowed to vote for in-plant Benefit Representatives. 

. Supplement and special allowance be incorporated into basic 
pension. 
11. All pensioners receive the same rate of pension as those who are 
retiring during present contract. 
12. The Company to provide sufficient funds to CAW to: 

(a) Provide enhanced community care based on attached B.C. 
pilot project, 

(b) Train CAW retired workers and spouses to provide education 
workshops to CAW retired workers, i.e. medical awareness, 
how to talk to your doctor, taking charge of your health, 

(c) Provide the facility, equipment and personnel for (a) and (b). 

Submitted by Retirees’ Chapter, Local 222, C.A.W. 
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PORT 


were held, I attended with other sisters from 
different Locals and representatives from the 
National. International Women’s Day this year 
focused on the Harris government’s cuts and 
their impact on women and children. 

This day was born out of the struggles of 
women in 1857, when women and children took to the streets 
to protest against low wages and 12-hour shifts. It seems to me 
today, we as Union members still have to fight for a better way 
for us and our children. We need to stay together. 


RETIREE REPRESENTATIVE IN 

PENSION CONTRACT NEGOTIATIONS 
WHEREAS: 
Local Union Bargaining Committees asked Retired Workers’ Chapters 
to make suggestions and submit pension and benefit demand pro- 
posals for contract negotiations; 
AND WHEREAS: 
Retired members are not allowed to participate in negotiations or to 
vote on ratification of Collective Agreements; 
AND WHEREAS: 
The CAW Retired Workers at every annual conference have unani- 
mously adopted resolutions demanding retirees’ participation in con- 
tract negotiations and pensions and benefits for retirees only; 
AND WHEREAS: 
The CAW National Leadership refuses to implement this proposal, 
and seems to accept the Company’s position that retirees are no 
longer employees and therefore have no bargaining rights; 
THEREFORE BE IT RESOLVED: 
That the CAW National Leadership put in place a policy which requires 
local Unions to include an elected member of the Retirees’ Chapter on 
their Bargaining Team, and that a retired member also be appointed to 
the Master Bargaining Team so that retirees may be represented directly 
in the bargaining process on matters pertaining to retirees. 
Submitted by Retirees’ Chapter, Local 222, C.A.W. 


FULLY PAID DRUG PLAN FOR RETIREES 
WHEREAS: 
The Mike Harris Ontario government has passed legislation which will 
drastically alter the “Ontario Drug Benefit Program” for Ontario residents 
who are age 65 and over whereby, starting June 1, 1996, seniors age 65 
and over will be required to pay either $2.00 per prescription or $100.00 
annually and $6.11 dispensing fee per prescription; 
AND WHEREAS: 
lf these charges are applied to Local 222 retired workers, the effect 
would mean severe hardship for many of our General Motors retirees 
who must have numerous prescription drugs to survive; 
THEREFORE BE IT RESOLVED: 
That continued full prescription drug coverage for the lives of all 
present and future retired workers and their spouses be a must 
priority benefit demand in the 1996 contract negotiations between 
the CAW and General Motors. 
Submitted by Retirees’ Chapter, Local 222, C.A.W. 
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March 16 


Education Seminar 


By Lynn Argue-Hogarth, 
Education Committee Chairperson 


Congratulations to the following people for compilet- 
ing the Education Seminar of Saturday, March 16, 1996 


Activist as an Educator 

Daphne Booker Tom Bickle 
Steve Bullock Brian Donohue 
Winnie Duncan Jim Freeman 


Education 
Committee 
EPORT 


Steve Hunter 
Craig Sutherland 
Joanne MacPherson 


Steve Howden 
Phil Glazier 
Alex Kennedy 


Carl Pollock Robert Shaw 
Ed Schindler Joel Smith 
Robert St. Jules Dan Wilson 
Edward Lawrence Allan Jones 


Merv Scott 


Advanced Labour Law 


Luka Bozic 


James Kent Robert Kerr 

Lisa Lindsay Larry O’Connor 
Barry Ott Frank Palmer 
Rick Wilson Mary Anne Green 


Mary Anne Green 
Vijay Kapila 


Glen Lyte 


Collective Bargaining 
Pat Carey 
Peter Finlay 


Gord Hoggan Gord Hoos 
Colin James Kevin Kent 
Glenn Murray Tim Draw 


Nanthakumar Sothiliham Bill Knight 
Richard Nowak 


Advanced Steward Training 
Sheldon Bacon 
Earl Church 

Nadine Colwill 


Natalie Halay 


Germain Bourdages 
Joseph Clarke 
Alan Green 


Brian Owen 
Deb Weatherby 
Rita Jaggernauth 
Rick Reid 


Mark Chambers 


Roxane MacKay 
Gary Quast 

Frank Preston 
Chris Hollingworth 


Workers Compensation 


Michael Czop 
Valerie McGarvey 
Bill Rothney 
Tony Van Roon 


Ted Howard 
Tony Peleshok 
Mark Scott 
Kevin Young 


The Education Committee consists of Rick Reid Vice Chair- 
person, Craig Baumgartner Secretary, John Roberts, Brian 
Jackson, Mike Kemerer. 


Winners of the door prizes for CAW Local 222 sweat- 


shirts were Alex Kennedy, Germain Bourdages and Ted 


Howard. ® 


We SSeS 


Political Education Committee Report 


By Bill Mutimer, PEC Vice-Chairperson 


HE ELECTIONS FOR THE PEC 
were held at the March Mem- 
bership meeting. Quite a few 
members voiced their anger at 
not being able to vote in the 
plant for this (and all) Standing Commit- 
tee’s. The reason we don’t have them “in 
plant” is due to costs. Standing Commit- 
tee’s are not held in high regard I guess. 
The cost would be a bit outrageous. Some 
of you thought we should have mixed 
the committee elections with the CLC 
election which was held the Tuesday 
prior to the meeting. The problem there 
is that the nominations come from the 
floor at the Membership meeting, the 
boxes are opened and stay open until 
8:00 am. the following morning, so you 
see the logistics involved, and the cost 


necessitate the need to hold the election 
at the hall. We may have to come up 
with a better system. Sorry about the in- 
convenience. 

The turn out was not the greatest, 
however with the car plants being on 
layoff. There were quite a few that 
didn’t vote because of it. I want to per- 
sonally thank all who took the time to 
come down and vote. Your efforts will 
not go unnoticed. I also would like to 
welcome our new elected members. 
With the snafu’s being thrown at us by 
the Harris government, I’m sure we'll 
be quite active and quite busy. I’m sure 
all those elected would also thank you, 
the membership, for their votes. 

Returning to the committee as well as 
myself are, Art Field, Jim Freeman, Dan 


Political 

Education 

Committee 
PORT 
Rule and Cec 
Robinson. The 


“newly” elected mem- 
bers are, Larry O’Con- 
ner, Bill Knight, Steve 
Bullock and Barry 
Grills. Welcome aboard! 

We will be coming to you the mem- 
bership when we have any information 
on our committee activities. We sure 
hope we can count on your continued 
support in any of our activities. 

In closing I want to again thank all 
those who voted. Until next time... ¥ 
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Old Boys 
Bring 
Home 
The Silver 


By Doug Crough, 
Recreation Chairperson 


FTER WINNING THE OLD- 
timers Division at our annual 
tournament in January, the 
Local 222 “Old Stars” had the 
pleasure of playing for the Na- 
tional Championship in Windsor on 
March 8, 9, 10, 1996. 

Our first game was Saturday against 
the Oakville 707 old boys who we de- 
feated 7-0. Our second game however, 
was against the same London 1520 team 
that defeated us last year in London. We 
matched them man for man, goal for goal, 
until the third period, when I think we 
all went back to the casino. The final 
score was 6-3 for the bad guys. However, 
because of our good plus-minus (+3) we 
finished fifth out of 16 teams, and got a 
bye into the Silver Championship. 

We played the same 112 Downsview 
team that we defeated twice in Oshawa 
but this time they had a few new play- 
ers and were much tougher this time 
around. 

Thanks to Jigger Jones’ lone goal we 
came out on top 1-0, but yours truly 
coughed up the puck in our end with 
1:20 left on the clock and sent a 
Downsview player on a breakaway. Our 
goalie Alvin Gray made a stunning save 
to preserve the victory (up the middle). 

The Oshawa Old Stars brought home 
the Silver after a fun-filled weekend in 
Windsor. Thanks to all the guys for tak- 
ing time to travel to Windsor. You’re a 
great bunch of guys and I had a great 
time playing hockey with you. Let’s do 
it again! A special thanks to René 
Beauchemin for booking our rooms and 
looking after the team, and to Brian 
Hodges and Wayne Bradley for filling 
our roster. 

Also to Randy Jones our other 
goaltender, whose name didn’t appear 
in the last Oshaworker. 


Financial Assistance Requests 
Once again as our baseball, golf and 
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other leagues of summer get going, we, 
as always, will deal with any financial 
requests as fast as possible. 

Please remember the following: 

1. State your name and the position 
you hold for your league, e.g. presi- 
dent, financial secretary. 

2. How much is requested, and what 
it’s for. 

3. A phone number CGimportant!) 
where you can be reached. Remember 
“no members” of management al- 
lowed in your league. 


Picnic Update 

Plans are already underway to make 
our 50th annual picnic the biggest and 
best yet. The date is Saturday June 22nd, 
rain date Sunday, June 23rd. More to 


Teal 
Osi RAS 
= 


Recreation 
EPORT 


come in future Osha- 
workers. 

Before closing I 
would sincerely like to 
thank all those who 
voted me in the recent CLC election. 
Your support is surely humbling and 
very much appreciated. I won’t let you 
down. 

Until next time. Keep your stick on 
the ice and don’t pass it up the middle 
in your end. Have a good one, * 


Southeastern Ontario Recreation Council 
Regional Golf Tournament 
Sunday, June 9, 1996 
Kedron Dells Golf Club, Oshawa, Ontario 


Entry Fee $60.00 per person 
Open to CAW members of good standing from Locals 80, 124, 222, 303, 396, 522, 524, 
527, 540, 1090, 1136, 1980, 1987 and 2225 Only 


Entry fee includes green fee, prize fee, dinner, special prizes, tournament expenses 
and CAW National Golf Affiliation fee. 


Tee times begin at 9 a.m. 


Low gross and low net winners in each flight will qualify to compete in the CAW 
National Golf Finals to be held at Bay of Quinte Golf Club, RR 1 Trent Rd., Belleville, 
Ontario (613) 968-7404 on August 24, 1996 


Please make certified cheque, money order of local union cheque payable to the 
Southeastern Ontario Recreation Council and mail to: 


SEO Golf Tournament 
c/o Bob Phinney, 77 Cromwell Ave., Oshawa, Ontario L1J 4T5 
Entry forms available from Local Union hall, recreation chairperson or committee member. 
DEADLINE FOR ENTRIES IS MONDAY, JUNE 3, 1996. 


For further information, 
call Bob Phinney, Tournament Director, at (905) 728-9359 
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Retirees’ Activities Reviewed 


By John Redko, 
President, Retirees Chapter 


HERE SEEMS TO BE A LITTLE CONFUSION WHEN 
our brothers and sisters come to complete the pa- 
perwork for their retirement. 

The following is a short explanation. We ask 
that you contribute one dollar per month, which 
is voluntary, and helps in our activities and our expenses 
regarding conferences, etc. 

Of the dollar, 55 cents goes to our National Retired Work- 
ers’ Fund. Of that amount, 10 cents goes to Area Councils, 
which is for retirees who have a distance to go to attend our 
meetings, and therefore an area council is formed closer to 
their living area. The remaining 45 cents goes to your Local 
retired workers’ fund to cover our expenses. 

We encourage all retirees to help our chapter but most 
of all we would like you to come to our membership 
meetings and make use of the facilities. 

Our Retired Workers Recreation Centre is located in the 
Local 222 C.A.W. Union Hall located at 1425 Phillip Murray 
Avenue, Oshawa, Ontario L1J 8L4. 


CAW 
Retirees’ 


ORNER 


Activities 

We have monthly dances in the Union 
Hall auditorium, from October to May with 
either a live band or a disc jockey. The 
annual Christmas Dance is always sold out. 
This event is sponsored by Local 222 which 
donates vouchers for door prizes and a lunch is catered by 
our CAW Family Auxiliary #27. 

We also organize the occasional trip to an out-of-town 
dinner theatre. 


Daytime Activities 
These include a weekly euchre party, plus the Recreation 
Centre is open Monday to Friday for billiards, card playing, 
TV, and coffee and tea are always available. Tournaments are 
organized throughout the year. 
Continued on page 33 
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CLC Election Results 


By Local 222 Election Committee 


Ron Landry, Brad Gill, Terry Freeburn, Harvey Ross 


NOTICE 
OF ELECTION 


For Recreation 
And Education 


| EHAVE RECENTLY COMPLETED the PPG Unit Standing 
CLC elections for the GM unit and Deb Weatherby 54 Elected Committees 
all of the feeder plants. We had Bob Whalen 32 d 
hoped to have all of the GM zone ‘Fred Taylor 32 an 
committeeperson and alternate com- Dave Goguen 26 RUN-OFF 
mitteeperson elections done, but with the strike Ken Harmer 14 
in Ohio this will have to wait. When work Lear Seating Unit ELECTION 
resumes we will post the dates for the remain- Dave MacDonald 95 Elected . 
ing elections, making sure everyone has ample For Human Rights 
: ; ; Shane Luxton 60 . 
time to prepare for their election. Committee. 
, Michael A. Czop 50 
The results from the CLC delegate elections Ernie McK bso 
See as follow: mie McKean 19 Nominations taken 
: A.G. Simpson Unit from floor at General 
: N Ss ; i 
<aeaie sais «aera a Bob Middleton 46 Elected Membership Meeting 
Joni ROVAES On widicil aye viva lerti John Makeef 40 Thurs. May 2, 1996. 
Dean Lindsay Dave Thompson Mike Shields Wayne MacNeil 19 
Dan Kewley Jim Nimigon Jerry Smith 7 Goldsmith 9 Voting to commence 
Wayne Murphy Tony Leah Mike McPhee immediately 
Doug Crough Doug Sanders Mike Leveque Mackie Unit following the meeting 
Chris White First Runner Up—Al O’Neill Ron Boivin 49 Elected continuing until 
Balance of Local aaa ral a 8:00 a.m. Fri. May 3, 1996 
Rick Ainsworth 63 Elected ace at the Local 222 
Brett Charles 25 Union Hall, #425 
Frank Palmer 9 In the next issue we will have the results of Phillip Murray Ave., 
Glenn Murray 8 the standing committees and all of the zone Oshawa. 
Gordon Vickers 8 committeeperson elections. 
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Retirees’ Activities Reviewed 


CAW Retirees’ Corner — continued from page 32 


Scholarship 
The Retired Workers’ Chapter sponsors a scholarship 
for a worthy student at Durham College. 


Monthly Meetings 

Membership meetings are held the first Monday of each 
month from September to June. Annual elections take 
place in the spring. 


Invitation 
Any Brothers and Sisters driving through Oshawa are en- 
couraged to drop in and have a break. Meet our people. You 
will be welcome. We can be reached at (905) 728-8600. 
Not having much success in lining up assistance to help 
out filling in the income tax forms. Hopefully we will 
soon have a date. 


Hamilton Demonstration 
Just a short word, when I remarked on the size of the 
London demonstration as a sea of humanity, how do you 
describe 120,000 brothers and sisters? A parting of the sea? 
The results of the executive elections of March 4, 1996 
are as follows: 
President, 
Vice President 
Secretary Treasurer 
Trustees 


John Redko 
Gord Pilkey 
Russ Rak 
Doug Crandell 
Bob Phinney 
Lloyd Clarke 
Bill Clark 
John Sinclair 


Sergeant at Arms 
Member at Large 


Dance Report 

The St. Patrick’s Dance on March 8 had a crowd not as 
large as the Valentine’s Dance, but a good time was en- 
joyed by all. We encourage once again all our retirees to 
come on out. The disc jockey was Doug Crough of Local 
222; the draw winners of the door prizes donated by 
Local 222 were Esther Smith, Art Kitchen, Jean Huggins, 
Nick Hemko, Doug Fallis, Phyllis Elliott, Julie Krupop, 
Russ Rak, Amie Curtin, Walter Loveridge. 

A special prize of a dinner for two was donated by the 
Southern Ontario Newspaper Guild as a thank-you to Lo- 
cal 222, which in turn generously added it to our attend- 
ance prize. Brother Bart Bradford was the winner as being 


our oldest dancer in terms of start work date. Are you 
Ready? 1926. 

Brothers Art Field and Don Powless will be attending 
the Canadian Labour Congress conference as part of Local 
222 delegates. 

Ooops! Forgot to mention Brother Harold Koehler en- 
tertained at the dance on the harmonica during intermis- 
sion, with several Irish tunes. Another oops! Brother Dave 
Broadbent, Secretary Treasurer of Local 222 was on the 
counter again at the dance, all by himself. 

Incidentally, the last dance of the winter season will be 
Friday, April 12, 1996. 


We Will Remember 

Jan. 10/96 Joseph Csafordi 

Oct. 13/95 Charles F. Willits 

Jan. 23/96 Thomas Abbott 

Jan. 15/96 Vincent J. Atanasio 

Jan. 23/96 Andy Bonsma 

Jan. 28/96 Earl K. Campbell 

Jan. 29/96 William A. Cunnington 

Jan. 2/96 Ken G. Franklin 

Jan. 22/96 Herbert W. Hughes 

Jan. 22/96 Frank R. Jackson 

Jan. 26/96 Ivan A. Sharp 

Jan. 6/96 Milford J. Simmerson 

Feb. 17/96 Gordon Robb 

Feb. 23/96 Douglas Knapp 

Feb, 26/96 William J. Crumb 

Feb. 21/96 Wilfred Villa 

Jan. 23/96 Bert Perfect 

March 7/96 John Bodnar 

Feb. 23/96 Alex H. Arkwright 

Feb. 12/96 Gerald K. Henning 

Feb. 23/96 Harold D. Knapp 

Feb. 3/96 Hugh Mathews 

Feb. 27/96 Rosswell A. Page 

Feb. 26/96 Sandor Sudy 

Feb. 28/96 Walter Trelinski 

Feb. 23/96 James A. Wheeler Retired 

March 1/96 Clarence English Retired 
Conventions are coming up shortly and will be printed 

as dates come up. Remember the last dance, April 12th, 

please come out for an enjoyable time. 


Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
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Retired 
Retired 
Retired 
Retired 
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Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


RETIREES’ CONVENTION & CONFERENCE DATES 


ONTARIO NDP CONVENTION 
June 21-23, 1996, Hamilton, Ontario 
Number of delegates to be determined 
Election Monday, May 6, 1996 
General Membership Meeting 
UNITED SENIOR CITIZENS OF ONTARIO 
August 12, 13, 14, 1996, London, Ontario 
2 Delegates 
Election Monday, May 6, 1996 


NATIONAL PENSIONERS AND SENIOR 
CITIZENS FEDERATION 
September 26, 27, 28, 1996, 

St. John’s, Newfoundland 
2 Delegates 
Election Monday, May 6, 1996 
General Membership Meeting 


CAW RETIREES CONFERENCE 
September 1-6, 1996, 
Port Elgin, Ontario 
8 Delegates 
Election June 3, 1996 
General Membership Meeting 


Note: Demonstration, OFL Day of Protest, Kitchener-Waterloo, Friday April 19, 1996. 


General Membership Meeting Stay tuned for a call or just come forward to offer your participation. 
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Day Of Mourning 
FIGHT FOR THE 
LIVING! 
MOURN FOR THE 
DEAD. 


In 1994, WCB statistics show that 214 Ontario work- 
ers were killed on the job and 374,243 Ontario work- 
ers Claimed compensation for work-related injuries. 
It is estimated that 6,000 more die from cancers and 
other ailments from exposure to toxic substances in 
their workplaces. Chances are you have been one of 
these statistics or you know someone who is. 


Prevention 

It is not just about mourning; we must fight for 
the living, April 28th gives us a chance to rededicate 
ourselves to prevent needless deaths, illnesses and 
injuries. Please join the rest of the labour move- 
ment in Durham Region at the dedication of the 
Durham Regional Labour Council and affiliates un- 
veiling of your monument of fallen and injured work- 
ers. 
When: Sunday, April 28, 1996 
Where: Parade leaving USWA Hall, 

115 Albert Street, Oshawa 
Time: 9:30 am. 
April 28, 1996 
Durham Regional Labour Council 
Day of Mourning Activities 


9:30 a.m. Parade from USWA Hall to City Hall 

10:00 a.m. Opening remarks (Welcome) Day of Mourning 
Chairperson 

10:10 a.m. Dick Martin, CLC Guest Speaker 
10:25a.m. Cliff Pilkey, WHSC Guest Speaker 
10:40 a.m. Mayor Nancy Diamond, Guest Speaker 
10:50 a.m. Special Presentation 
11:00 a.m. = Invocation/Lower Flag: Terry O’Connor 
11:05 a.m. Dedication/Blessing of Monument 
11:30 a.m. Closing Remarks Ken Thibeau, DRLC 
11:35am. Refreshments 


My Name Is Cocaine 


By Karl Kinney, Doug Cameron, 
Lorne Hurren, Matt Ryan 


CAWI/GM Substance Abuse Representatives 


My name is Cocaine — call me coke for sbort. 
I entered this country without a passport. 
Ever since then P’'ve made lots of scum rich. 
Some have been murdered and found in ditch. 
I’m more valued than diamonds, more treasured 
than gold, 
Use me just once and you too will be sold. 
I'll make a schoolboy forget bis books, 
Ill make a beauty queen forget ber looks. 
Iu take a renowned speaker and make him a 
bore, 
Ill take your mother and make ber a whore. 
I'll make a schoolteacher forget bow to teach, 
I'll make a preacher not want to preach. 
I'll take all your rent money and you'll be evicted, 
I'll murder your babies or they'll be born addicted. 
I'll make you rob, and steal and kiil, 
When you're under my power, you bave no will. 
Remember, my friend, my name is “Big C”, 
If you try me one time you may never be free. 
I've destroyed actors, politicians, and many a hero. 
I’ve decreased bank accounts from millions to zero. 
I make shooting and stabbing a common affair. 
Once I take charge, you won't bave a prayer. 
Now that you know me, what will you do? 
You'll bave to decide, it’s all up to you. 
The day you agree to sit in my saddle 
The decision is one that no one can straddle. 
Listen to me, and please listen weil, 
When you ride with Cocaine you are beaded for 
bell! 
Author Unknown 
Your Substance Abuse Representatives 
can be reached at: 
Karl Kinney, Oshawa Car Body Plant, 
644-3724, res. 705-324-5275 
Doug Cameron, Oshawa Car Chassis Plant, 
644-3723, res. 905-725-1668 
Lorne Hurren, Oshawa Fabrication Plants, 
644-7488, res. 905-579-5497 


Matt Ryan, Oshawa Truck Plant, 
644-5967, res. 905-433-7679 


Oshawa Grey Socks Slo-Pitch Softball League is expanding from two teams to four teams. 
Membership is open to men or women 55 years or older. 


Everyone is invited to attend the open house on Tuesday, April 16 at the Northview Branch of the 
Oshawa Senior Citizens Centre, 150 Beatrice St. East, from 10 am to noon. Members of the Oshawa 
Grey Socks will be available to answer questions. For further inquiries call 576-6712. 
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RRSP Just One Part Of 
Retirement Planning 


By Gord “Chief” Lindsay, 
Pre-Retirement Counsellor 


AVE YOU NOTICED AROUND 
this time of year we are con- 
stantly being bombarded by 
radio-TV and newspaper ad- 
vertisements about the ur- 
gency of purchasing an RRSP? 

To those Brothers and Sisters who are 
paying attention to those advertisements, 
I congratulate you, because you are pre- 
paring yourselves for financial stability in 
the upcoming years of retirement. 

To be worry-free of debts going into 
retirement is fine — but what about 
your mental health, and your spouse’s 
emotions and needs? 

Some people tell me they are going to 
do a lot of travelling. That’s nice, but you 
have to stop and return home sometime 
— you can’t make a career of travelling. 

So if you, Brothers and Sisters, take 
time to fill out the form at the bottom of 


this column you will be making your next 
step to a happy and fulfilling retirement. 

When you and your spouse attend, 
not only will you be getting informa- 
tion on financial matters, you will be 
getting the best advice from qualified 
speakers. 

Lawyers from our CAW Legal Serv- 
ices can help make a will: explain how 
a power of attorney works, or any other 
legal matter you might want explained. 

The main thing about attending the 
Pre-Retirement course is that you will 
be picking up ideas that you haven't 
thought about in years. 

You might want to help in your com- 
munity, get involved in something such 
as volunteering a couple of days a week 
with Meals-on-Wheels. 

Take your dog or cat and go visit at 
the retirement centre; they (the animals 
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and the’ seniors) 
would enjoy that, but 
a word of advice, ask first if this would 
be allowed. 

Enlarge your group of friends and 
relatives/grandchildren — don’t lock 
them out of your life — you and your 
spouse will need companionship to 
fulfill your lives. 

Expand your hobbies or start a 
hoppy. Have you ever thought of land- 
scape painting, writing a book or com- 
posing songs? 

Remember you and your spouse are 
now in control of your lives — don’t 
waste it. 

I could ramble on and on, but if you 
prepare ahead of time and look at re- 
tirement realistically, you and your 
spouse can find a whole new world 
out there to explore and conquer. ¥ 
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Lt e 2 
\ Pre-Retirement Course Application l 
| The CAW bas agreed with GM to establish a Pre-Retirement Course Designed to assist our Members to prepare I 
| for their retirement. ] 
! Your Local Pension Committee will be presenting this course consisting of four three-hour sessions. Topics l 
I include: Income, Benefits, Financial Considerations, Legal Matters, Health, Organizing Your Time, and l 
| Community Activities. | 
I The course is on a voluntary basis, to be attended on your own time. Your spouse is encouraged to attend these l 
p § 
| sessions with you. You are expected to attend all four sessions. If you would like to participate in this course, 
| please fill out this application form. ] 
Bb pp 
| a ee es es ee es ee ee ee ee ee ee eee eee ee ee ee ee ee ees | 
| Please Print = —- om | 
: iP 
| Name Serial No.  toyour supervisor 
Spouse’s Name Home Telephone No. for in-plant mailing — 
[ Dept. No. Shift No. Plant Column No. Ole Fert Blag. \ 
| Home Address or the Union Hall | 
] House/Apt. No. Street Pension Rep: i 
l eee ae Charlie Peel 644-3642 | 
] City Postal Code 497-1277 ] 
| Supervisor's Name Phone No. If you have any further questions ] 
| Years of Service Age eee Seen | 
Will Your Spouse Attend: (} Yes LL} No Gord “Chief” Lindsay 
i Have You Planned A Retirement Date () Yes LJ No 644-3756 [ 
Union Hall — 723-1187 
| If “Yes” Please Give Approximate Date j 
ee a ee eee ee ee eee ree es) Sa ener | 
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Coping With Your Job 


By Orville Faught and John Lesurf, 
Union Counsellors 


T IS CLEAR THAT, FOR MANY PEOPLE, A JOB CAN BE 
more than a source of income and identity. It can also 
be a source of ill-health and unhappiness. 

To do our best work we must generate some tension, 
some stress. We need to get the adrenalin flowing. 

But too much stress is a different matter. 

It is estimated that stress now costs between $10-billion 
and $12-billion every year in Canada — in lost productivity, 
absenteeism, loss of purchasing power, alcoholism and the 
treatment of emotional problems. 

Most of us spend at least eight hours a day in our work 
environment. When we include travel time and overtime, it 
can mount up to 10, perhaps even 12, hours a day. That’s 
almost half of our lifetime... 

Spending such a large portion of our lives unhappily, and 
letting that unhappiness spill over into our home lives, doesn't 
make sense. 

Learning to recognize, and cope with, job-related stress 
can be vital to our well-being. 


Stress And Success 

It is ironic that the qualities most likely to make people 
successful in the workforce — aggression, ambition, drive 
and energy — are those which are most likely to remove 
them from it due to illness. 

Only 40 percent of heart attacks, for instance, can be 
traced back to heredity, diet, smoking, over-exertion, or hy- 
pertension. The vast majority are stress-related, striking the 
so-called Type A personality who, as the old joke goes, is 
likely to say to his physician: “Hurry up Doc, I’m a busy man. 
Do I or don’t I have a heart attack?” 


Job Stress: The Symptoms 

How do we recognize the symptoms of excessive job 
stress? The list is a long one: fatigue, insomnia, high blood 
pressure, headaches, ulcers, heartburn, inability to concen- 
trate or relax, changes in appetite, waning sexual interest, 
among others. 

A hopeless feeling of overload... being unable to leave job 
problems behind at night or during the weekend... a trapped, 
immobilized feeling... this is the stage at which there is a 
definite problem. 

If not addressed now, the result may be a full-fledged 
depression which, in the workplace, surfaces as impulsive or 
indecisive actions, irritability and anger, late arrival and a 
tendency to avoid colleagues. 


Causes Are More Difficult To Pin Down 

Work overload, and personality conflict (especially with su- 
periors) are two of the most common causes of job stress. Too 
much responsibility is another. 

People in management jobs complain most often about over- 
load. But they have an advantage of which they may not be 
aware — flexibility. Through discussion, even confrontation, 
they may be able to change their workplace problems. 

This possibility does not exist for assembly line workers, for 
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example, or those in routine 
clerical positions. Yet research 
shows that jobs which are per- 
ceived as boring and repetitious 
can be just as much ofa strain as 
the high-powered kind. 

Technological changes are a threat to many workers, espe- 
cially the older ones who feel they have earned their place in 
‘the system’. 

In some cases, workplace stress may arise because we genu- 
inely cannot handle our job. 

Then there is the ‘absence-ofjob’ stress, unemployment, per- 
haps the most stressful situation of all, as it affects financial 
security as well as identity and self-esteem. 

People Usually Have One of Five Basic Reactions to Too 
Much Stress at Work 

They either: 

1. Talk to others, air their grievances, share the problem, but 
don’t take direct steps to change the situation. 

2. Work longer and harder, trying to overcome the overload. 

3. Switch to an engrossing recreation activity, so that they 
can return refreshed and do more work in a shorter time. 

4. Withdraw physically from the situation—by quitting, seek- 
ing another job, or else reducing the time and energy they are 
willing to spend at work. 

5. Analyze the situation, revise strategies and look for ways to 
change things. 

At first glance, Number 5 seems the most practical alterna- 
tive. It is — if we recognize how much of the detail of the job 
situation is out of our hands. So much depends on the actions 
of others, and rules created by others, that even our most 
constructive efforts cannot be guaranteed success. What we 
can be guaranteed is the good feeling of having ‘taken charge’ 
of our situation, even if we were not 100 percent successful. 

There are no instant solutions to the difficulties caused by 
stress on the job. Because individual circumstances vary so 
much, ‘the right answer’ will be different for everyone. 

But There Are No Instant Solutions to the Difficulties Caused 
by Stress on the Job 

1. Take charge of your situation 

To the extent that this is possible, set, and re-set priorities. 
Take care of important—and difficult—things first. Organize 
your time. You can still be more effective. 

2. Be realistic about what you can change 

Don’t doom yourself to frustration and failure. Do what’s 
possible. Accept the rest. 

3. Take one step at a time 

Divide each project into manageable steps. Decide on a first 
step. Do it. Feel better? Now you're ready to carry on. 

4. Be honest with colleagues 

This includes the boss. Make it plain you feel in a bind. 
Chances are others are feeling the same. Don’t just complain; 
be constructive, make practical suggestions for improvement. 

Continued on page 37 
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Joyful Days At The Second Marsh 


By Roy Fleming 


SPENT ANOTHER JOYFUL DAY AT 
the Second Marsh. As I walked 
along, I thought, ‘what a great 
place to spend a few hours in your 
own backyard,’ quiet, almost still. 

The day was not bright as I watched 
the work of the clean-up in the marsh; 
lots of machinery on the ice, and I 
thought any day now they will have to 
pull their heavy machinery off the ice. 
The bottom of the marsh has a film 
with lots of the overflow from the sew- 
age plant. When the creek flowed al- 
most straight and emptied into the lake, 
water flow was constant and most of 
the overflow from the sewage plant was 
carried out into the lake. 

Then some person or engineer thought 
to cut an opening in the southeast part 
of the marsh, where many years ago the 
creek from the third marsh emptied into 
the second marsh. This diversion slowed 
down the flow from the marsh and all 
the sediment and overflow from the sew- 
age plant dropped into the second marsh, 
clogging and impeding the creek from 
emptying into the lake. 

The marsh began to fill up and many 
of the water plants died. Weeds took over 
much of the natural growth of the sec- 
ond marsh. This digging will, in time, 
clean up the marsh and the natural wild 
duck plant, like wild celery and wild rice 
will again survive and flourish. The ducks 


will return in great numbers to nest and 
feed. The geese and swans with many 
shore birds will find the second marsh to 
their liking. 

It will take time and money plus lots 
of voluntary help in planting the natural 
water plants and small bushes like marsh 
cranberries. The high bush cranberries 
can be found growing on the high ground 
after being replanted by man. 

I think you have to be a bit of an 
oddball to tramp any wet areas, just tak- 
ing it easy and watching for any move- 
ment of wildlife. The morning I was there, 
there had been a light sprinkling of snow. 
The only tracks I found were coyote 
tracks. The raccoons must have been 
sleeping, only to venture out at night. 
The raccoons are the worst predators, 
robbing ducks’ nest on the ground or in 
a tree. In the past the diet of the raccoon 
was frogs, but now there aren’t any left. 

The rainbow trout will be migrating 
through the second marsh and up the 
stream to spawn in the Toad Hollow 
Creek, and travel as far upstream to north 
of Courtice. What a wonderful sight to 
see these large rainbow trout spawning 
in a gravel bed that was cleaned by the 
male trout. The Oshawa Creek is another 
local stream where the rainbow trout 
spawn. Every time I walk the Oshawa 
Creek when the rainbow trout are spawn- 
ing, I see people snagging these fish be- 
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fore opening day. Their 
excuse is they are 
catching salmon. I 
know you cannot fish 
out-ofseason where a 
known fish is spawning 
and pretend you are fishing for salmon. I 
think all of us should make a concerned 
effort to stop this illegal rainbow trout 
fishing. When you take the spawning fish, 
there will be no more for you, or I, or 
our grandchildren. 

(Getting back to the subject of the 
clean-up, they've started a work project 
of cleaning up the Hamilton Bay Marsh.) 

Don’t be fooled by those people who 
say the geese are a nuisance, they are a 
proud Canadian bird — so you get a little 
goose droppings on a golf course, which 
makes the grass so green. The chemicals 
the golf courses use on their greens are 
more deadly than all the geese droppings. 
If you visit a park by the lake you will 
notice broken bottles and tin cans that 
will cut your feet. Geese droppings will 
not cut your feet. 

I watched different flocks of geese, 
and you will always notice a goose in the 
flock that is different. I watched a goose 
with a wide plastic neck band and a band 

Continued on page 38 
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5. Slow down 

Learn to say “no”. Drop activities that are not crucial. 

6. Recognize danger signals 

Learn the symptoms of job stress and take action as soon 
as they appear to be getting out of hand. 

7. Take care of your physical health 

It increases your stress tolerance. Eat and sleep sensibly. 


Cut down on alcohol, tobacco and drugs. Get plenty of 
exercise. 

8. Learn to relax 

Find a safety valve, whether it is a sport, hobby, music, 
reading or just walking. Use it to create a ‘bridge’ between 
work and home life. 

9. Don’t neglect your private life 

Work out a schedule which allows you to do justice to 
both work and personal life. Stick to it. 

10. Consider a change 

It’s a last resort, but still an option open to you. If finances 
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will not allow you to consider this, you might choose to 
concentrate on your personal life. If home life is more pro- 
ductive, more stimulating and more fun, it can take some of 
the sting out of an unhappy work situation. 

If You Are Suffering From Job Stress, You Are In Excellent 
Company 

Most of us feel that way at some point in our lives. 

It is important to remember that, however bad your situa- 
tion may seem, there are always things you can do, steps you 
can. take. 

No one can promise that the answers will be easy or fast 
or obvious. There are no instant solutions to the problems of 
workplace stress. 

The choice we do have is to cope, or not. Finding a 
solution may take time and effort, but it will be well worth- 
while. 

To cope or not to cope. there is a choice. And the choice 
is yours to make. 
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Good Meeting Turnout 
Despite The Weather 


By Jackie Finn, 
CAW Family Auxiliary #27 President 


ESPITE THE UNREASONABLE WEATHER LAST 
meeting we had a very good turnout of Sisters, 
keep up the good show. 

Auxiliary #27 59th Birthday Banquet will be Sat- 
urday, April 20th at the hall. Dinner at 6:30 pm. 
Members tickets are paid by the Auxiliary and the cost for a 
guest ticket will be $18 which covers the cost of the dinner. 
Sisters you will receive a letter in the mail giving the particu- 
lars. If unable to come out to a general meeting to purchase 
tickets please give Sister Jean Hoar, membership secretary a 
call at 576-7209. Cut-off date will be Monday, April 15. Mark 
this on your calendar and plan to attend. There’s no doubt 
you will enjoy the evening we have planned. 

Recent donations we have made are: 

*Alzheimer’s Association $100 
*Multiple Sclerosis Society $100 
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*Easter Seal Society (annual campaign) $200 
*Durham Outlook for the Needy re: Ark $200 

The 50/50 winners were sisters Anne 
Black, Pearl Badour, chocolate winners 
were sisters Betty Rutherford and Phyllis Munroe. 

After the March 19th meeting we planned a night of cards, 
with refreshments afterwards. 

We have yet to finalize our annual spring outing. Hope- 
fully by our next meeting we will have made a decision. 

The meeting of Tuesday, April 2, 1996 we will have an 
election to elect three members to serve on the election 
committee. 

In May we hold our nominations and elections for your 
executive positions. Keep these dates in mind and give seri- 
ous consideration to running for a position on the executive. 
The next business meetings of the Auxiliary are Tuesday, 


Easter Seal Society $100 


April 2 and April 26. Hope to see you there. 


on the leg. I did not have my glasses so I 
could not read the band numbers. If my 
memory is right, those large plastic neck 
bands ice up and can do considerable 
harm to the geese and swans. The swans 
at the lake with the orange bill are mute 
swans. If you notice a swan with a black 
bill, that is a whistling swan, now called 
tunda swan. If you stand on the shore of 
Lake Ontario and have powerful glasses 
you will notice large flocks of tunda swans 
migrating north to nest. 

The largest predator geese and swans 
have are the coyotes. A large gander can 
keep a fox from the nest, but a coyote 
can kill the nesting swan or goose. Coyo- 
tes must be controlled, for they are the 
largest predator we have in this area. The 
geese that nest locally will have more 
eggs in the nest than the nesting geese 
far in the north country. The geese lo- 
cally will have started to nest; the gos- 
lings will arrive a month earlier than the 
ones in the far north, giving the goslings 
a far better chance to survive and grow 
to maturity. 

The last couple of years the mute 
swans have nested in the second marsh. 
Now that the second marsh is in stages 
of clean-up, more birds will nest in the 
second marsh than ever. The swans have 
nested at the Pumphouse Marsh for years, 
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but are bothered by people who want to 
examine the nest site. If we are to make 
the second marsh a nesting bird haven, 
we will have to control the coyotes and 
raccoons. The coyotes will kill the nest- 
ing geese and swans, and the raccoons 
will rob the eggs from the nests. We do 
not have magpies locally, but on the west- 
ern Canadian plains they rob the eggs 
from the duck nests. 

I heard a true story from a coyote 
hunter who told of killing a red Russian 
wolf north of Cobourg in the forest of 
that area. After inquiring and wondering 
where these red Russian wolves came 
from, he was told by other coyote hunt- 
ers they were live released in the forest 
north of Cobourg. Now you have heard 
the rest of the story. 

Ice fishing was a great success this 
winter and some lakes are still open, so 
read your regulations for there is ice 
fishing still left in the far north. Oh for 
a night of good smelt fishing and a feed 
of smelt. The black crappies now seem 
to be the fish anglers are seeking early 
in the season, but that takes a boat; and 
catching one small fish at a time is slow 
fishing. Those crappies from cold wa- 
ter are tasty, and take a lot of time to 
prepare for the pan. The perch that 
spawn early in the season is another 
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small tasty fish, but the same work of 
filleting is a slow process. White suck- 
ers are good for a feed after a winter 
diet of beef. Those squirrels I wrote 
about are not as bad as we think. A 
member called me up to say he has 
eaten them; they’re tasty. I did not 
know why, because they are so small. 

I love early April, not winter and not 
summer; a little rain, snow and blow. On 
a warm morning the early spring birds 
will start arriving on a warm south breeze. 
We think of the robin as an early spring 
arrival but I like to hear the call of the 
killdeer as it runs over the open patches 
of grass as you walk the creek valleys. 
There are so many birds including ducks 
every day, it’s hard to remember which 
birds come first. The creek valleys are 
their highway and where food can be 
found, some from last season’s wild dried 
fruit, and the new grass is another food 
supply. 

All I can say is get out and walk in 
the open fields and find a few early 
spring arrival birds. 

Weed Drag, Lake Scugog, May 26th, 
watch for throwaway sheet. Indoor tar- 
get and outdoor trap on the good days. 
Membership card for the Union Rod 
and Gun Club $2. See you at the Sec- 
ond Marsh. ¥ 
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A Quick Year, 
And A Quick Playoff 


By Bill Mutimer 


T’S FINAL!!! 

The regular season and playoffs 
are all over. It has been a quick 
year, and keeping with that tradi- 
tion, it was a quick playoff. Cliff 

Mills/Lear finished the regular season at 
the top with 19 points, second was Sports 
Station Restaurant with 16 points, third 
was Peter Neal/Guide Realty with 14 
points, and fourth was Mackies. The scor- 
ing champ for the season was Dave 
Cummings, with 7 goals and 35 helpers 
for 42 points. Steve Skeene and Rob 
Ambrose won the goaltending award with 
a shared 3.87 GAA. 

All of those stats were thrown out 
the window as the playoffs got 
underway. The semi-final saw Cliff 
Mills/Lear take on Mackies, while Sports 
Station Restaurant faced off against Pe- 
ter Neal/Guide Realty. The action was 
fast and furious, but after the Zamboni 
finished its last lap, and everything was 
over, last place Mackies pulled a 
humungeous upset and downed first 
place Cliff Mills/Lear in two straight!!! 
How many times has that happened? 

In the second semi, Sports Station 
Restaurant handled Peter Neal/Guide 
Realty, also in two straight. 

The end result of the semi’s saw the 
upstart Mackie boys battling against a 
strong foe in the Sports Station Restau- 
rant gang. The first game was a high- 
scoring affair, which worked to Sports 
Station’s advantage as they came out on 
top with an 86 victory. Game two was 
about the most entertaining game of the 
year, With one team smelling victory, the 
other defeat, both squads pulled out all 
the arsenal they could muscle. When the 
final buzzer was sounded, Sports Station 
Restaurant came out on top of a 6-3 con- 
test thus giving them the title for our 
1995-96 edition of the CAW Sunday Morm- 
ing Hockey league. Coach Brian Daniel 
kept his team focused throughout the 
playoffs and the regular season. This was 
Brian’s first tenure behind the bench in- 
stead of on it. I think Brian deserves just 
as much credit for his team’s finish as the 
players. Congratulations Brian, your 
coaching staff (his sons) and to your team 
Sports Station Restaurant!!! Hope to see 
you ALL back next season. 
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In closing I will try to thank everyone 
who helped make this league work. If I 
miss anyone I assure you it is not on 
purpose. First of ail there is Dan Tureski, 
Ken Shobbrook, Wally Downham, Brian 
Perry, and myself. We all met in Dan’s 
backyard in July 1995 to try to sort out 
the mess the league was in from the pre- 
vious year. Once we decided we could 
make this tradition continue, we had to 
dig up sponsors. Cliff Mills/Lear (thanks 
to Brian Perry and Brent Simpson) re- 
turned for another year as did Mackies 
(thanks to Wally Downham). Chris Scott, 
whose team went unnamed for the first 
few games, was instrumental in getting 
Peter Neal of Guide Realty to sponsor his 
squad. Finally Brian Daniel convinced the 
Sports Station Restaurant to climb on 
board and fill our sponsorships. A big 
thank you to these gentlemen for get- 
ting the sponsors and to the sponsors 
themselves for making our league run. 

Our next step was ice time. The Civic 
Auditorium, continuing with the tradi- 
tion, gave us our usual time slot of Sun- 
day 10 a.m. to 1 p.m. Now we needed 
some financial backing to cover ref- 
erees, time keepers, and first aid. For 
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this we went to our 
Union Recreation 
Committee and a big 
thank you to the Rec- 
reation Committee 
for its support. Referees were handled 
once again by Al Dick’s crew, thank 
you referees. Our first aid was handled 
by Roy d’m not sure of his last name, 
we all just called him Roy) thanks Roy. 
Time keeping was handled by Jeremy 
Tureski, thanks Jeremy. Our advertis- 
ing weekly was provided by Durham 
Sports columnist Jim Shaw, thanks 
Jimmy. 

Monthly write-ups were provided by 
yours truly and the Oshaworker, thanks 
to them and me. I finally want to thank 
the players. There wasn’t much turmoil 
all year and the fights were held to a 
minimum. Again, if I missed anyone I’m 
SOITY. 

Let’s hope everyone has a great sum- 
mer and are ready to lace’em up again 
next year. 

All game stats for the playoffs will be 
shown at the end of this article. Now it’s 
time for me to get the puck out of 
here... 


PLAYOFF STATS 


SEMI-FINALS 

Week One 

Mackies 5 Cliff Mills/Lear 3 

Scoring for Mackies: Brad Clemens 3 goals, 3 assists 
Steve Newell 2 goals 

Assists D. Fairy 1, L. Downham 1, R. Dushel 1, M. 
Legree 1 

scoring for Cliff Mills/Lear: Jamie Simpson 1, John 
McLeod 1, Steve Terry 1, Assists J. Parker 1, Mike 
Arrowsmith 1. 

Sports Station Restaurant 7, Peter Neal/Guide Re- 
alty 4 

Scoring for SSR: Brad Reeves 4, Dave Cummings 1, 
Greg Buckley 1, Mark McVety 1; assists T. Foster 4, 
G. Buckley 2, M. MeVety 2, P. Kernan 2, S. Hallett 1, 
P. Strachan 1, D. Hutchings 1. 

Scoring for PNGR: Ron Pye 2, Darren Brown 1, 
Gord Rogers 1; assists R. Pye 2, L. Bingly 1, D. 
Brown 1, G. Oliver 1, K. McDonald 1. 

Week Two 

Mackies 6 Cliff Mills/Lear 2 

Scoring for Mackies: Brad Clemens 3, John Clieff 1, 
Kevin Newell 1, Lance Downham 1; assists B. 
Clemens 2, J.S. Mullen 2, J. Clieff 1, L. Coady 1, T. 
Russell 1, P. Napper 1. 

Scoring for CML: James Parker 1, Steve Terry 1; 
assists S. Terry 1, J. McLeod 1, S. Pye 1. 
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Sports Station Restaurant 5 Peter Neal Guide Realty 1 
Scoring for SSR: Greg Buckley 2, Brad Scrimshaw 
2, Brad Reeves 1; assists D. Cummings 2, B. Irving 
1, M. McVety 1, B. Reeves 1, S. Dale 1, Strachan 1. 
FINALS 
Week One 
Sports Station Restaurant 8 Mackies 6 
Scoring for SSR: Mark McVety 2, Dave Cummings 
1, Scott Hallett 1, Troy Foster 1, Sean Dale 1, Greg 
Hallett 1; assists S. Hallett 3, M. McVety 1, M. Ryan 
1, T. Foster 1, Scrimshaw 1. 
Scoring for Mackies: Brad Clemens 2, John Clietf 2, 
Larry Coady 1, Dave Fairy 1; assists R. Dushel 3, L. 
Coady 2, B. Clemens 1, P. Napper 1, L. Downham 1, 
S. Newell 1. 
Week Two 
Sports Station Restaurant 6 Mackies 3 
Scoring for SSR: Dave Cummings, Scott Haltett, Brad 
Reeves, Greg Buckley, Mark McVety, Sean Dale, all 
with singles; assists D. Cummings 2, S. Hallett 1, B. 
Reeves 1, M. McVety 1, P. Kernan 1, M. Ryan 1, J. 
Deboo 1, S. Dale 1, Strachan 1. 
Brad Clemens was the hottest play-off performer, 
with 9 goals and 6 assists in 4 games!! 
See you all next season, 
Dan Tureski, President & Financial Secretary, 
and Bill Mutimer, Advertising and Statistics. 


End Of Season Round-Up 


By Ron Gay, 
Executive Board 


Local 222 Recreation Committee Liaison 


OCKEY’S ALL OVER, TIME TO 
get out the golf clubs. 
“A” Champs are the Flying 
Squirrels, defeating Canada 
Trust in two games. There 
was some great hockey played in the 
league this year. 

The “B” Championship was won by 
Dines, and Sandbagger Rob Maddock — 
I told you a month ago, don’t count Rob 
out even if they were on the bottom. 

I would like to thank the referees, John 
Johnston, referee-in-chief, and his part- 
ners Phil Mathews and Daryl Dawson. 
These guys did a super job all year. 


The team reps did a great job of look- 
ing after the teams, and league, my hat 
off to Rob Maddock, Dan Bertrand, Jim 
Rogers and Ralph McQuaid d don’t 
wear a hat but you know what I mean). 

Dan Bertrand did a fine job on the 
Statistics and of course, Seadog Smith 
at the clock. The only complaint dur- 
ing the “B” series was John DeBoo com- 
plaining that he was given a tripping 
penalty because someone stepped on 
the blade of his stick. Well John, we 
are going to put a rule in for next year 
that nobody is allowed to step on your 
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PORT 


played better the 
three minutes that 
you were in the box. 

This was the 19th 
season of our Truck 
Car Hockey League. 
We were talking about having a ban- 
quet next year for our 20th and invit- 
ing anyone who has played in our 
league during the past 20 years. Think 
about it! 

I am sure that we all thank our spon- 
sors for supplying sweaters. 

So until next year, I won’t see you 
on the ice. # 


By Glenn Mclvor, League Reporter 


800 CLUB Ken Shobbrook 670, 666 Mike Powers 647, 635 
N MARCH 2 THE NATIONAL FIVE PIN Dave Graham 809 Dave Farmer 668, 650 Val Henderson 644, 609 
Tournament was held in Brantford. a 750 ee ~ en a 653 inal ae a 
On Jones . ary Vavies ary Davies Fi 
Our Local 222 bowlers had a great pave Graham 794 Bob Huff 697 Jim Mickle 637, 622 
day placing at or near the top in every Sherry Gervais 786 Paul Derry 695 Ray Derry 636, 602 
category. Putting bits and pieces to- a rhe ; ie ae = ps SL ae a ne 
gether from some of the bowlers I was talking Glenn afelor 765 Sheny Gerais 687 ies MacDonald 630, 613 
to (who remember) the dinner and dance _ Dave Ricketts 764 Randy Maybee 686 Robert Marshall 623, 610 
seemed like a good finish to a fine day. sea aris ie Salle oe pe ep - ae 
: . ck Mars! e iteley ike Saunders : 
Congratulations to: Marilyn Gibson 753 Phil Cormier 680 Lomaine Couvier 612, 601 
Team/Captain Result 700 CLUB Jim Mickle 679 Paul Derry 606, 603 
; Bernie Schaeffer 743, 725, 713, 702 Maxine Brown 675 Ken Shobbrook 649 
: : MEN’S DIVISION . Moe Bryan 746, 743, 711 Les MacDonald 674 Fred Thompson 649 
Strike Force/Rick Stacey Ist $350 & trophies Tim Walton 739, 724 Ken Ellis 673 Harry Langkraer 648 
5 Star District/Don Revoy 4th $150 Phil Cormier = 727, 720 Don Brown 672 Glenn Mclvor 645 
Steve Pollock 722, 722 Norma Harrison 669 Al Masterson 644 
MIXED DIVISION Donna Marshall 721, 710 Peter Derry 668 Randy Maybee 642 
Mixed Up Marshall/ Noel Ricketts 749 Tony Lyons 666 Sherry Gervais 633 
. Peter Stirpe 749 Noel Ricketts 666 Dave Murray 633 
Rick Marshall ; 2nd $260 Val Henderson 745 Phyllis Munroe 664 MaryAnn Yurchi 633 
Misfits #1/Ed Berzins 4th $150 Dave Farmer 743 Rank Haw 663 Larry Hoar 631 
> Gerry Daigle 740 Ron Jones 663 John Serrurier 626 
we ; WOMEN S DIVISION ; Randy Maybee 738 Dave Schaeffer 663 Joanne Lintlop 624 
Vick’s Chicks/Vicky Morton 1st $175 & trophies — Ted Whiteley 734 Val Henderson 661 Paul Marlow 624 
Men’s High Triple, Steve Bell 899. Bob Huff 729 Bob Clark 660 Ted Whiteley 624 
<= : gh | * Pr pee ge 99 aa) Genrpe Fisher = 728 Rohert Revay 58 Paul Fvans 023 
Women's Hign iriple, Maxine brown /54 Mike Powers = 727 Vito Casalino 657 Joe Yurchi 621 
JACKPOTS Frank Haw 722 Steve Pollock he Rita Reuter 620 
Paul Derry 718 Joe Yurchi 55 Maxine Brown 619 
Bernie Schaeffer 222 $66 Mike Saunders 716 Marilyn Gibson 653 Vito Casalino 619 
Steve Hottot 333 $45 Ron Jones 710 Rick Marshall 651 Don Brown 618 
Steve Bell 361 $45 Tom Bannister 703 Dee Welsh 651 Gerry Daigle 617 
Kevin Farrell 337 $45 Darcy Chapman 702 600 CLUB Barb Smith 616 
- Glenn Mclvor 702 Dave Singular 648, 647, 614 Betty Bonk 612 
Brian McCarthy 305 $43 650 CLUB Rick Deshane 645, 642, 625 Betty Chapman 612 
Maxine Brown 21 22 Ken Couvier 679, 656, 653 Norma Harrison 644, 618, 614 Ken Ellis 612 
5 
Peter Stirpe 698, 675 Walt Munroe 639, 614, 602 Bonnie Hills 612 
241 $22 
. Don Revoy 969, 650 Peter Derry 624, 613, 610 Brando Defilippes 601 
MaryAnn Yurchi 208 $22 John Byrne 693, 692 Brian Davies 621, 617, 602 Keith Hughes 601 
M LeBl 192 $5 Rick Mitchell 688, 668 Tim Wal 649, 634 . 
ar e blanc ick Mitche! ; im Walton 5 
8 711 $5 Ron Murray 681, 672 Frank Haw 647, 621 
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CAW 5 Pin Bowling 


stick. Besides, John, { think your team 


LEAGUE RESULTS FEB. 16-MARCH 8 


FOR SALE 


1993 Suzuki Sidekick, white, fully 
loaded, every option available, top 
line, auto, 4x4, 40,000km. Call: 905- 
433-8871 or 905-404-7318 leave 
message on pager 


German-made woodstove, 3 tiles 
high, airtight. Call: 905-723-8761 


1981 Coleman hardtop camper, Sun 
Valley, very good condition, sleeps 
six, spacious, $2,000. Call: 579-1286 


1987 Bonair trailer, 35 ft., slideout, 
excellent condition, 30' deck, 12’ 
shed, Newtonville, can be seen 
anytime, best offer. Call: 905-786- 
2015 


Gas range, 4 burner, avocado, can 
be converted to propane, good con- 
dition, $200 or bo. Call: 655-4275 


Mattress, queen size boxspring $60; 
dresser, 9 drawers with mirror, good 
shape, $65; loveseat, beige, $35; 
small fridge, $80; Goodyear tires 
235/75R15. Cail: 728-9834 


White outside door, wood, 2" thick, 
8 panels, hardware included, good 
condition $50. Call: 725-0803 


Breakfast table $60; vacuum 
cleaner $30; blind $20; venetian 
blind $15; car vacuum $5; chande- 
lier $40. Call: 905-725-8764 


Plate glass mirror, 16"x56", $20; 
deluxe model upright freezer, 
Coldspot, white, 15 cu. ft. $200. 
Call: 668-4225 


1989 Yamaha YSR, 50cc, perfect 
condition, asking $900; 1983 John 
Deere, Sprintfire 340cc, $1,100. 
Call: 987-5097 


Boat, Carver, Santa Cruz 26, stand- 
up head with shower, full galley, 
spotless interior, call for complete 
inventory. Call: 905-987-0533 


Solid oak antique china cabinet, 
60"x41"x16", 3 drawers, glass door, 
glass front and both ends, $800 or 
bo. Call: 613-967-4769 


pxf------------ +--+ +--+ +--+ == 5 


The OSHAWORKER Classified Ads 


| 
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1948 half ton truck, partially re- 
stored, near completion, extra parts, 
$3,500 or reasonable offer. Call: 
705-277-2705 


Small computer desk, asking $30; 
metal desk, asking $20; older row- 
ing machine $25. Call: 723-2932 


1978 Horizon, rebuilt motor, new 
brakes, ball joints, idler arms, $500 
or bo, fair body. Call: 705-454-9827 


Fisher Price high chair $50; Cosmos 
stroller $20; crib and mattress $60; 
Evenflo car seat $20. Call: 436-2708 


Brass fireplace insert with fan, good 
condition $150, chandelier with tear- 
drops $25; double drapes with bal- 
loons, beige, off white $100. Call: 
905-571-3165 


Woodburning cookstove $250; waf- 
fle iron $15; antique handwringer, like 
new, bo; Stihl chainsaw plus 6 new 
chains $295. Call: 705-324-1783 


Thomas electric organ, $950. Call: 
905-723-9378 


1988 Yamaha Wave Jammer, 550 cc, 
personal water craft, runs great, good 
condition. Call: 725-3995 evenings 


Zenith computer and printer, lots of 
programs, $300 or bo, drafting ta- 
ble with parallel bar, $280, zig-zag 
sewing machine $75. Call: 723-1340 


Hitachi washer spin/dryer like new 
$200, tires P165X13 on rims $100, 
four P225LTX16 $80, two 8- 
75X16.5 on 8 hole rims. Call: 905- 
983-9204 


Kenmore washer heavy duty, extra 
capacity, white, good condition 
$225. Call: 725-0803 


1968 Firebird, blue, rebuilt 350 
Chevy small block, new Craiger 
mags, Goodrich tires, excellent con- 
dition, $4,000 or bo. Call: 430-9718 


1982 Yamaha Maxim, 27,000 km, 
black, 400cc, great shape, touring 
pegs, great starter bike, $1,500 or 
bo. Call: 905-576-7857 


Custom-made lined drapes, antique 
satin, soft beige, 2 panels, 48"x44" $50; 
single traverse rod, 66"x120" $20; ex- 
terior cedar door $25. Call: 728-2883 


Beautiful chesterfield plus 2 match- 
ing wing chairs, off-white with rose 
& blue floral print, $375 for all 3, 
Call: 496-6524 after 5 pm 


Stereo, receiver, amplifier & CD 
player, excellent condition $150. 
Call: 436-6524 


10 speed bicycle, Sears Free Spirit, 
blue, $50. Call: 905-725-5135 


One traditional chesterfield and 
loveseat, excellent condition. Call: 
905-728-5318 


Light brown chesterfield and chair, very 
good condition, $300. Call: 728-7007 


Golf clubs, ladies, left hand, new in 
July, paid $350, asking $200. Call: 
905-986-5204 


Four 16" rims, 6 bolt pattern with tires, 
225-75-16, good condition, for GM 
trucks, $225 or bo. Call: 728-9007 
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Fluorescent lights $10 each, am/fm 
stereo cassette with speakers $40; 
electric space heater $20; 4 foot 
square fluorescent lights $20. Call: 
623-0755 


Cockapoo and poodle puppies, non 
shedding, home raised, needled, ex- 
cellent temperament, good with chil- 
dren, variety of colours, some for 
Easter. Call: 905-263-2967 


Garage sale, everything must go, 
moving, make offer, gas and elec- 
tric mowers, grass trimmer, broom, 
humidifier, spin-dry washer, chairs 
etc. Call: 723-8422 


16 ft. aluminum boat, trailer and 18 
hp Evinrude motor, steel frame for 
back of truck to go over cab. Call: 
576-1230 


Golf clubs, left hand, slightly used, 
regular retail price $750., Projector 
ll irons, graphite metal woods, seil- 
ing price $300. Call: 723-9241 


Turks Caicos Islands, lot for sale, Brit- 
ish West Indies, Yamaha RX5 drum 
machine $400, meggar OHM 500 volt 
tester $75 OBO, oval sinks, 2 yellow 
& pink $25 each OBO, Call: 725-8675 


Alpine am/fm cassette car stereo 
#7179, pullout security feature, dig- 
ital readout & fully illuminated $150 
firm, great for boats too. Call: 705- 
728-2771 


Heavy duty vinyl and canvas trailer 
awning 25’x9', spring loaded, per- 
manent type, replacement value 
$1,500 for canvas alone asking 
$500. Call: 723-6790 


Golf clubs, Jack Nicklaus left hand, 
bag, cart, accessories, good condi- 
tion $80; men's golf shoes, size 9 


$10. Call: 905-723-1230 
Ae 
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Couch, chair, loveseat, ottoman, 
wine colour with flower print, excel- 
lent condition $400 or bo; 1990 Indy 
Sport 340, lady driven, $3,000 or 
bo. Call: 905-985-2355 


All asis, 1980 LeSabre, 1973 Chevelle, 
1976 Cutlass, 1968 Belair, 1979 
Camaro, 1973-77 Chevelle/Camino rear 
partial quarters. Call: 430-6231 


Dog cage, good size, very durable, 
asking $50. Call: 905-721-9566 


Four tires, Goodyear Eagle GT, 
P215 60R14, good condition, ask- 
ing $60. Call: 579-7772 


1992 Grew 190 Sport boat, includes 
115 hp Yamaha outboard and trailer 
$9,000; new pine half-mirror bi-fold 
doors, 2 sets, 36"xB80" $150 or bo, 
Rice Lake. Call: 705-939-1662 


Mastercraft 8 hp power gas 
snowblower. Call: 434-7137 


1983 Olds Cutlass Supreme, new 
brakes, exhaust, battery, rebuilt 
carb, new shocks, good condition 
$900. Call: 404-8271 


3 pc. suit, medium brown, striped, 
chest 46", waist 37", inseam 29", 
immaculate, $60; 2 Michelin tires 
on rims, P155/80 R13 $20, good 
shape. Call: 728-9834 


Beautiful antique maple spool bed. 
Call: 905-576-8320 


.% 


Scooters 


- NEW - USED - CONSIGNMENT 
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Lift Chairs 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
e Wheelchairs * Walkers * Porch/Stairlifts 
e Wheelchair Lifts * Home/Hospital Beds 
e Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


Jor people who matter * Jrom people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


1980 Buick Regal, no rust, good 
running engine, $1,100. Call: 436- 
2639 


9.9 Mercury outboard motor, plus 
gas tank, runs and starts like new, 
plus tuned up for season, $450. 
Call: 905-983-3474 


Sealy posturpedic box spring and 
mattress, in good condition, suitable 
for cottage, $45 or bo. Call: 728- 
2764 


Canadian riding lawn mower, 8 
years old, runs well, $225. Call: 683- 
3269 


1965 Ford truck, 3/4 ton, 352 mo- 
tor, auto, ps, pb, excellent condi- 
tion, certified, asking price $5,000. 
Call: 905-725-3348 


1989 GMC Sierra stepside SLE, 4.3, 
5 speed standard, 126,000 km, 
$6,900, Call: 985-9520 Shift 2 


Beach 13 cu. ft. frost free refrigera- 
tor, $200; Reese class Ill trailer 
hitch, to fit station wagon, never 
used, $40. Call: 705-277-2428 


1992 724 Cavalier, red, 3.1L V6, 
auto, tilt, ABS, non smoker, lady 
driven, excellent condition, 96,000 
km. Call: 905-666-9548 


Sega Genesis Sega CD player, con- 
trollers and games, $300 or bo. Call: 
436-9684 


Walkers 


Heavy duty washer and dryer $275; 
pickup box liner, fits most short box, 
paid $300 will sell for $150. Call: 
576-9590 


Parts for sale, or whole car, 1978 
Volvo 4 dr., standard, lots of new 
parts, alternator, good motor. Call: 
905-576-8328 


Golf clubs, ladies left hand, Goliath 
Omega, mid-size, 11 pces., set 1 yr. 
old, valued at $400, asking $200. 
Call: 905-986-5204 


1990 Caprice Classic, light biue me- 


tallic, most options, immaculate con- 
dition, $9,000 certified. Call: 434- 
8384 


2 storey home, ac, htd garage, 2 


bath, 3 bdrm, necessities in town, 
$143,900 or bo., original owner, 8 
years old, Cowansville, Que. Call: 
514-263-1738 


Cottage near Gravenhurst, beauti- 
ful beach, low taxes, fully fur- 
nished, Mouldrow Lake, permit to 
build guest cabin. Call: 905-723- 
8231 


Used ceramic molds. Cail: 905-986- 


1443 


1991 Chev 224 Cavalier, 3.1L, auto, 


pw, air, pdl, cruise, one owner, no 
damage, 86,000 km, $9,500. Call: 
705-742-1430 
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Riding lawnmower, 1993, 11 hp 
Murray, excellent condition; also 
7000 watt 10 hp heavy duty Wis- 
consin generator, excellent condi- 
tion. Call: 905-404-1876 


9.8 Mercury outboard motor, long 
shaft; 1983 Yamaha RT 100. Call: 
905-263-8487 


SVGA 14" monitor .28 dpi, $220; 
CGA colour monitor with video 
board $80; 25 kw furnace with 45° 
of No. 2 3-conductor wire $175. Call: 
905-986-4592 


1979 Corvette, 350, new rubber, 
white, little or nothing to certify, good 
condition, best offer over $6,000. 
Call: 905-623-4675 


1974 Chev truck 3/4 ton, best offer. 
Call: 705-745-8493 


1979 GMC 1500 red 305 wooden 
flatbed, all metal, 2 years old, needs 
little to certify $800 as is, firm. Call: 
404-1655 


Vacuum cleaner $85; electric type- 
writer $80; excellent condition. Call: 
905-728-5705 


The expert choice. 
CLIFF MILLS MOTORS 
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PHONE 436-1500 
266 King St_W, 


Oshawa 


1! 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
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Before You Buy — Check Our Prices 
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Zenith data systems, personal com- 
puter plus Brother printer $350; 
manuals, Dual turntable $100; 
stereo receiver Marantz 2026 $100, 
Call: 905-725-6082 4-6 pm 


Traxx r/c monster cab car, battery 
charger, power starter, over $1,100 
invested, asking $350; Everlast box- 
ing bag with 2 sets of gloves $100. 
Call: 579-7314 


1987 Sprint 4 door, auto, new 
brakes, will certify, asking $2,000 
or bo. Call: 725-4320 


Chevette parts, also wrecking 1983 
Malibu wagon, V6 auto. Call: 436- 
2178 


Microwave oven, 1.1 cu. ft., Gen- 
eral Electric dual wave, complete 
with walnut stand, excellent condi- 
tion $135. Call: 905-723-4149 


1983 Nissan Sentra, 4 cyl. 5 speed, 
runs great, needs very little work to 
certify, asking $350 as is or bo. Call: 
905-728-2626 


Stove and fridge, $500 for both. 
Call: 263-2069 


JVC home stereo, includes digital 
receiver, Dual tape deck and 2 40- 
watt speakers asking $200. Call: 
416-630-8743 after 5 pm 


Yellow Lab pups $300, ready for new 
homes April 25. Call: 905-349-3708 


Admiral washer and dryer almond 
colour $500. or best offer. Call: 905- 
987-3781 


Geopremier timeshare 2 bedroom 
completely furnished, sleeps 6, over 
8 destinations red week 2 free 
weeks, sacrifice for $3,000 or bo. 
Call: 905-666-0737 


Golf clubs, Dunlop 357 $250, 
Vitamaster exercise bike $75; ma- 
ternity clothes; beer making equip- 
ment, 16x25, electric filter for fur- 
nace $50. Call: 905-434-2474 


1982 Toyota Tercel $190 or bo, run- 
ning condition, aluminum bins 13", 
white letter tires, or as a parts car. 
Call: 905-435-0473 


Sailboat 1674" ft., furling main and 
jib, open cuddy, 6 hp Nissan, self- 
bailing, ladder, easy sailing, safe, 
great condition, trailer, $3,100. Call: 
728-3883 


Mega Max 3001 York exercise, weight 
machine, pec, dec, lat, bar, vertical 
press, thigh extension, weights to 210 
pounds $450. Call: 905-725-8974 


1985 Honda Shadow 1100 cc, re- 
built engine in 1994, asking $2,100 
or bo. Call: 905-885-9454 


Woodbuming fireplace, Franklin style, 


Sunburst model, all accessories, goad 
condition $150. Call: 905-723-5479 


PROUD TO SERVE 


GM EEE 
THEIR FAMILIES 


Talk ta us for 
Specint 
GM Employee Divcounte 


125-6501 


ro 
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1992 Cavalier RS 6 cyl. loaded, 
28,000 km, excellent condition, 
$9,500. Call: 905-728-5632 


Running boards for GM minivan, like 
new, asking $75 or bo, Sega Gen- 
esis and games for sale. Call: 905- 
576-0553 


Motorhome, 23 feet Travelmate 
1977, $6,700. Call: 905-725-6765 


Prints, ready to frame, Balance of Na- 
ture 37x25 1/4, original available, also 
Wildshore Loons, 21 1/2x32 1/4, artist 
Andres Paabo. Call: 705-432-2761 


Sofa loveseat, chair, good condi- 
tion, ideal for cottage or rec room 
$200. OBO. Call: 576-3003 


Siberian Husky pup born Nov. 28, 1 
blue eye, 1 brown, ist shots & cage. 
Call: 728-6548 or 571-5238 


VIC Hockey pants, size 160, red, 
like new, 1 yr old, paid $165. ask- 
ing $75. Call: 1-905-263-8817 


1987 Yamaha Virago 1100, mint, 
$3,000. worth of upgrades, 2 tone 
paint burgundy grey, new pipes, 
tires, windshield, asking $5,200. 
OBO. Call: 905-721-9718 


2 P185/70SR13 ASR; 2 185/70R14 
Goodyear $10 each; airbrush com- 
pressor $125; some small parts for 
1100 1987 Sporter, bo. Call: 905- 
434-8796 
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Narrow crotch provides 
aclose body fit 


DOuchan n Medical 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 
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Two car booster seats; 2 table 
booster seats; 4’x4’ trailers; Jolly 
Jumper; horse saddle. Call: 905- 
436-7926 


1981 Grand Prix 267 auto, ps, pb, 
burgundy inside/ outside, mechani- 
cally good, body good shape, ask- 


ing $900 or bo. Call: 905-668-0382 


21 ft. Marathon fiberglass standup 
cuddy, stove, freshwater tank, ice 
box, fridge, washroom, 175 hp, Al- 
pha One ouidrive, am/fm cassette, 
asking $11,500. Call: 905-723-8785 


Wisconsin 10 hp engine, rebuilt; 
also hydraulic pump suitable for 
wood splitter, $500. Cail: 905-683- 
4177 


Gazebo, Penguin screen room, 
8'x18’, brand new viny! top included, 
ideal for trailer. Call: 905-831-6198 


Pop-up Sunkamper, 10 ft., fridge/ 
stove, am/fm stereo, sleeps 4 up, 2 
down, lots of storage, closets, sink, 
table, cupboards, fits 8’ truck, gas/ 
hydro, 12 volt, good condition, rea- 
sonable, $2,000. Call: 905-434-2655 
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Distress Centre 
Durham 


Distress Centre Durham is 
a 24 hour helpline which 
offers peer counselling sup- 
port, crisis intervention and 
referrals to the Durham re- 
gion community. 

We are currently in need 
of volunteers to serve in a 
variety of positions on our 
Board. These positions pro- 
vide an opportunity to help 
carry out the Mission, Val- 
ues and Vision of Distress 
Centre Durham. 

We accept inquiries from 
people in all areas of Dur- 
ham Region who have 3-6 
hours per month available 
and are interested in provid- 
ing direction for an organi- 
zation which provides an im- 
portant service for the com- 
munity. 

To request an information 
package please call the of- 
fice at 723-4461. ¥ 


Heavy duty stove, 24 in. $100; fold- 
ing chairs $11 each; new parts for 
1984 Ford Brougham LTD, centre 
headlight pot, rad support, moldings, 
grill $400. Call: 905-728-0668 


Heavy duty Kenmore dryer, good 
working condition $125 or bo. Call: 
728-9100 


Office desks, silk trees and plants, 
new large palm tree with brass 
base, wall pictures and furniture. 
Call: 905-433-8871 leave message 


35 gal. aquarium complete $80; 
smaller tanks also available; gas 
lawnmower for cottage or trailer $25; 
2 older Arctic Cats with trailer 
$1,900, Call: 433-7822 


Sofa, beige, contemporary, excel- 
lent condition, $300 or bo; antique 
walnut dropleaf table, 48"x36" $350 
or bo, Call: 905-697-1967 


Ashton Drake dolls, Lisa, Jill, Justin, 
Elizabeth, Jessica, Emily, Laura, 
$100 each firm. Call: 434-7449 


1995 Cavalier, 2.2L, auto, air, ABS, 
airbags, 15” wheels, 36,000km, 
power mirrors, am/fm cassette, 
adriatic blue, $13,900 or bo. Call: 
905-697-1945 


Spring hockey jackets, Jets, Oilers, 
Flames, brand new, $20 each, large 
and XL. Cail: 905-579-3131 


CALL DERRICK THOMPSON (Sales Manager) 
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Ho MONEY DOWN LEASE PAYMENTS 


7 CHEVROLET 


NEW? 
1996 fumna 


5 ‘Zero Down ‘349 
] 4 95 1995 Down 5289 
(36 manths) 


© 6 Cylinder Engine © Power Mirrors 
© 4 Speed Auto 
© AirConditioning 
© Dual Air Bags 
® Cruise Control 


S SZero Down °239 
123 95 23995 Down 5175 
(36 months) 


® Power Locks 

© Power Windows 
© Trunk Release 

© AM/FM Cassette 


© 2200 L4 Engine © 3 year/G0000 iim 
® Dual Air Bags 
® A.B.S. Brakes 
© Painted Bumpers 


Total Warranty 
© Roadside 
Assistance 


Lease payment plus freight and taxes. All sate prices/lease payment available only fo authorized GM employee transactions. 


Lease offer subject to GMAC approval. See dealer far complete details. 


SHEPPARD AVE E 


1983 Suzuki 650 Katana, good con- 
dition $1,200; electric guitar, see- 
through red-golden Floyd, $275 or 
bo. Call: 579-1201 


1978 Tempest 16 ft. bowrider, 55 


hp Johnson, EZ loader trailer, 2 
manual downriggers, fish finder, 
VHF radio, CB, am/fm, Loran-C. 
Call: 905-576-8095 


Tractor, 1949 Case Model S, good 
restorable condition, $1,095. Call: 
705-887-3128 


1984 motorhome, 19’, excellent con- 
dition, sleeps 4, toilet, shower, fur- 
nace, 4 cyl, 5 speed, 20 mpg, 
78,000km, new tires, $9,500 cerii- 
fied. Call: 905-433-8990 


1991 17 ft. Bass boat 930 hp 
Evinrude, 2 live wells, 2 fish find- 
ers, rod lockers, 3 batteries, trolling 
motor, trailer, $11,300. Call: 905- 
986-1091 


1981 Sunrunner cuddy, 19 ft, 170 
1O, brand new camper top sleeper, 
seats, am/fm cassette, fish finder 
with trailer, $6,200, bo. Call: 705- 
745-2257 


1990 16’ Maxum bowrider, 60 Merc, 
new trailer, full top, mooring cover, 
am/fm cassette, fish finder, ski stor- 
age, ski bar, $6,500. Call: 571-4296 


Cerwin Vega AT12 home stereo 
speakers, 6 months old, like new, 300 
watts handling power, $700 new, will 
take best offer. Call: 579-3372 


Kenmore washer $100; small 
woodstove, not airtight, no pipes, 
excellent for garage $100; single 
bed & mattress $75, all in good con- 
dition. Call: 905-404-8177 


Black 1995 Chev Impala SS, 16,000 


km. Call: 905-576-2908 


Building lot in Enfield, 519 ft x 100 ft, 
asking $89,000; 3 patio doors, ask- 
ing $20 each, Call: 905-728-9871 


1990 Prowler, 26 ft. trailer, like new. 
Call: 905-404-2933 


Electronic power reclining bed, head 
and foot power adjustment, 
massager, excellent condition $350. 
Call: 728-4166 after 5 pm 


Conturysy 


aay 
wy 4 A 


The 
Oshaworker 
LASSIFIEDS 


New 24” Sears undercounter dish- 
washer, 8 cycles, 4 coloured door 
panels, never used $375 or bo. Call: 
905-623-5133 


60 pcs, steel shelving 48"x15", $4 
each; 130 ft barn boards, bo. Call: 
905-623-5133 


8 hp MTD 2 stage snowblower, electric 
start, 5 speed, good condition, $375 or 
bo; electric snowthrower, 2 way chute 
$30 or bo. Call: 905-623-5133 


Camera and cassette player, JVC, 
excellent condition, full-tape size 
$440 or bo; wedding dress, lace, 
size 14/16 bo; 3 skylights, 2’x4’, bo; 
truck pushbar, black $110 bo. Call: 
905-723-1683 


Couch and loveseat, dark beige col- 
ours, good condition, ideal for cot- 
tage or rec room $180. Call: 905- 
433-2477 


Sega CD, 8 games $300; Sega Gen- 
esis 2 controllers, 6 games $150; 
Super Nintendo, 17 games, 2 con- 
trollers $450; Fender electric guitar, 
38 watt amp, $300. Call: 571-1873 


1850s Victorian settee, intricate 
carving, reupholstered, dark mate- 
rial $1,500; 24’ Prowler, Little Lake, 
Smith’s Camp Midland, new roof, 
paint, $2,995. Call: 905-721-2118 


15'5" Thundercraft ski boat with 
trailer, 115 hp Mere outboard, 200 
hp, new prop, hydraulic hoses, toys 
included, $4,500 or bo. Call: 613- 
472-5630 


Protecta toolbox, fits half-ton truck, 
$100; men’s 21 speed mountain 
bike, blue and yellow, paid $500, 
will take $150. Call: 905-728-9288 


Seniors downsizing, VCR, base- 
board heaters, Sounder organ, port- 
able typewriter, birdcage, book- 
shelves, books, d-ring binders, 
stereo, Longines Symphonette Lps, 
best offers. Call: 905-728-3878 


BANCROFT & AREA 
Phone 1-800-351-0021 
Fax 613-332-3737 


Four Seasons Realty Ltd. 


© Residential 
° Cottages 

© Recreational 
© Commercial 


BUYING 


OR 
SELLING 


GOH Q 
HOWSON EA 


N COMERS AD. 


A 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave., E. Willowdale 


416-491-2000 


DON VALLEY PKWY 
VICTORIA PARK ANE 


HIGHWAY 401 
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Call for our free brochure 
Put THE Power To Work For You 


_ APRIL 1996 


Complete light show with stands, 
trestle, lightboard, power pack, ca- 
bles, gels, smoke bombs, cases, 8- 
1000s, 6-500s, including followspot, 
220 50° cable. Call: 905-404-0136 


1994 Mach Z 3400 km, all updates, 
$6,500; 1991 Venture Yamaha elec- 
tric, reverse, $3,500; enclosed dou- 
ble trailer $1,000. Call: 905-697-1474 


1989 Bonair Park model, 29.5 ft., 
sleeps 6, full fridge, 23 ft. awning, 
on KOA Park lot Marmora. Call: 
905-668-8414 


Freezer, $75. Call: 905-728-1877 


1986 Olds, front wheel drive, good 
condition, new tires, 2 door, am/fm 
cassette, V6, needs timing chain, 
bo as is. Call: 905-721-0096 


1983/1985 CR 250s, parts bikes $350 
each; 1966 Ford pickup $1,300; 
wheelchair $300; 45s and LPs; moun- 
tain bike $90. Call: 905-723-3688 


Fibreglass truck cap, white, fits 
fullsize Ford/Dodge and 1988 or 
older GM, asking $200. Call: 905- 
623-3422 


STOP e TALK TOUS ¢ CONFIDENTIAL 


Fre€€ initial consulta- 
tion to explore 
reduction of 
your financial 
pressures and 
worries. 


____ Don Mills: 1 


* Arrangements with creditors 

* Stop most legal actions 

* Payments geared to your 
ability 

* Retain control of your assets 
and affairs 


Oshawa: 74 King St. W. + (905) 436-3650 
$ oF 1-800-757-2763 | 
446 Don Mills Road ¢ (416) 391-0100. 


BOWMANVILLE 
HEARING 
CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville L1C 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Noise Attenuators 
House Calls 
Cleaning And Servicing 


Micro Canal Hearing Aids 
All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


Tube Changes 
FM Audio Systems 


A.H.1.P., A.D.P., D.V.A., 
Blue Cross, Green Shield, Metlife. 
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1982 Camaro V6, auto, ps, pb, $600 
as is. Call: 905-987-3326 


Modern kitchen table, 4 chairs; cut off 
saw, industrial style; ladies lambskin 
coats, various sizes and styles; girl's 12 
speed bike. Call: 905-623-7287 


Tent trailer, sleeps 4-5 people, very 
good condition $300. Call: 905-723- 
5079 


20’ sailboat; queensize waterbed: 
micro furnace. Call: 905-668-4357 


1994 GMC $15 pickup, red; 1981 
Spirit; 1985 Olds; Canadian Tire 
snowblower; 1989 Blazer, 4 wheel 
drive, 6 cyl. Call: 905-728-7180 


Excellent half acre treed building lot, 
beautiful location, deeded waterfront 
access, good fishing, paved road, 
open all year, Picton area, $42,500. 
Call: 905-576-6255 


Kitchen table and 2 chairs, white 
apt. suite, new condition $40. Call: 
905-666-5582 


Mates bed with bookcase, head- 
board, 3 large drawers, mattress 
included, walnut finish $100. Call: 
905-723-5063 


Diamond engagement ring, ap- 
praised $700 asking $400; 1964 
GMC 4x4 pickup, asking $500 or 
bo. Call: 905-579-1202 


1980 Chev half-ton, 350, as is, $500 


running. Call: 905-728-1742 shift 2 


Assorted men’s suits and sport 
coats, like new, size 40 tall; assorted 
ladies’ winter coats including 3/4 
length muskrat fur coat, size small. 
Call: 905-725-9644 


2 brown swivel chairs, $20 each; 2 
brown/beige lamps $15 pair; 
Westinghouse 10,000 BTU air con- 
ditioner $150. Call: 905-725-9644 


29’ Sunkamper 5th wheel, sleeps 
6, sunporch, decks, sheds, barbe- 
cue, electric lawnmower, Fairfield’s 
Cherry Valley, Picton, site 16; will 


trade for truck. Call: 905-579-8503 


Computer, hardly used, 2 years old, 
486SX, IBM PS/1, Microsoft Win- 
dows, modem, super VGA monitor, 
$750. Call: 905-728-9149 


"ieknetuedaplantaplentententententendententestententeten 


| IAUTOPLUS 
15% OFF 


l 

| ALL PARTS & ACCESSORIES 
I (EXCLUDING OIL) 
| 
I 
! 


1577 HWY. #2 
COURTICE, ONTARIO 


430-3000 
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New computer desk, Pallisser, 3 
drawers, hutch, great for any room, 
$175. Call: 905-728-9149 


Hanimex 8mm projector, Sanyo 
movie camera, telephoto lens, 35 mm 
camera, movie screen, others, slides, 
much more. Call: 905-436-3725 


U-haul trailer hitch, 2000 Ib capac- 


ity complete with draw bar, new $45 
firm; aluminum storm door, brown, 
81"x34", good condition, $50. Call: 
905-728-0919 


Furnace, forced air electric, 52,000 


BTU, great for cottage, garage, no 
chimney required, asking $150 or 
bo. Call: 905-723-7836 


Portable dishwasher, Moffat, $100 
or bo; Touriva carseat, 40-60 lb $65 
or bo; mates bed, 2 drawers $100 
or bo. Call: 905-885-0459 


Toaster oven, GE, very good con- 
dition; crinoline, wedding dress, size 
11, very pretty, lace trimming; an- 
tique quarts/pint milk bottle. Call: 
905-728-2601 


2 man’s suits, size 38 like new; 2 
topcoats, blue, all $50 each; sew- 
ing machine with cabinet $150. Call: 
905-623-5749 


1986 GMC half-ton, 305, 
163,000km, box liner, moon roof, 
step bumpter, hitch, wire hook-up, 
SRW, ps, pb, Clarion stereo, $5,200 
certified or bo. Call: 905-623-9238 


Vacation membership, 2 bedroom 
unit, 1 week per year for 42 years, 
use worldwide $500; tonneau cover 
for long box $50. Call: 905-623-5863 


Panasonic convection microwave 
$200; 1976 Chev Nova, 4 door, mint 
shape, low mileage $1,400. Call: 
905-434-2575 


10 acres wood building lot on Holt 
Road just east of Courtice, 
$139,900. Call: 905-430-1775 


Discount 
Auto Parts 
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Toshiba microwave, 750 watts, 
white $100; Nintendo and NES adv. 
Zapper, 2 controls, 4 games $100; 
JCM lead series 100 watt Marshall 
head $575. Call: 905-725-5329 


1985 S10 pickup, 5 speed, fuel in- 
jected, good body, running recnetly, 
certified $1,800. Call: 705-944-8918 


Building lot, 100'x150’, Clark/ 
Darlington townline Orono, beauti- 
ful view, 10 miles from Oshawa, lev- 
ies paid. Call: 905-728-9879 


Jointer, Delta 6-inch floor model no. 
37280C, excellent condition, extra 
set of blades $400. Call: 905-728- 
9585 


16 ft. Slyan 90 hp Merc trailer, 41 bl 
thrust, Bow electric motor, 920 King 
fishfiner, tarp, all in good condition. 
Call: 905-683-1680 


3-wheel electric scooter with bas- 
ket and charger, excellent condition, 
hardly usec, new over $3,000 will 
sell for $1,000 or bo. Call: 905-263- 
8474 


Men’s left hand golf clubs, 3 woods, 
9 irons, putter, bag with tubes, cart, 
ball retriever $275. Call: 905-432- 
0063 


Garage door, 2 1/2 years old, 8'x7’, 
all parts included $125 or bo. Call: 
905-725-0109 


Young girl's bike $35; man’s 10 
speed $30; older VCR, plays only 
$25; junior bed frame $20; clean 
single mattress $10. Call: 905-434- 
5261 


Highchair, playpen, crib, double 
stroller, room divider, microwave 
stand, 2 section bar, bar stool, 
fridge. Call: 905-723-0414 


1982 Honda Silverwing, 500 cc, low 
mileage, good condition recently 
tuned-up, new tires, certifiable, 
$1,500 or bo. Call: 905-721-8970 
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PROBLEMS? 


Alcohol and/or Drugs 


CAW-GM Substance Abuse Program 
FOR HELP, INFORMATION, ETC. 
CONFIDENTIAL CAW REPS 


Lorne Hurren: 579-5497/In-Plant 644-7488 
North Plant Medical Centre: 644-5146 


Karl Kinney: 705-324-5275 or 644-3724 
Doug Cameron: 725-1668/In-Plant: 644-3723 


South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 


Truck Plant Medical Centre: 644-7080 


Fireplace glass doors, 36°x26" 
grate, chimney cap, fireplace tongs, 
brush, shovel, $100. Call: 905-668- 
5073 


Arabian filly and one five-year old 
mare. Call: 905-576-7383 


1978 Camaro V8, 305, good runner 
$350; never worn apparel, shoes, 
equipment for tennis, squash, aero- 
bics, casual, make offer. Call: 905- 
723-3197 


Hitachi camcorder, fullsize, 6x1 
zoom, fully automatic with spotlight 
and carrying case plus all accesso- 
ries, excellent condition, $450. Call: 
905-436-6039 


1988 Pathfinder motorhome, 33’ 
Class A, fully loaded, generator, 
many extras, new tires, new trans- 
mission cooler, one owner, $38,000 
or bo. Call: 905-433-8926 


Solid oak hope chest, cedar lined, 
$400; baby crib $40; Kenmore 
stove, white $275. Call: 905-723- 
1708 


15 year trailer park membership, 
Crystal Beach resort Madoc, worth 
approximately $7,000, sell for 
$1,500 or bo. Call: 905-728-3393 
or 613-473-4296 


Sklar chesterfield and chair, chest 
of drawers, red shag carpet 10’x12' 
$25, matching night tables $10 
each, red bedspread, chandelier, 
exercise bike $25. Call: 905-576- 
9162 


Estate sale, Technics organ 6N# 
1990, used 13 months, originally 
$11,500, like new, $4,500. Call: 905- 
571-5669 


1986 Ford Econoline 24’ Roya! 
Coach Classic motorhome, 
16,600km, duel fuel, loaded, 
Michelin tires, like new, sleeps six, 
$21,500. Call: 905-683-2245 


Bush bars and winch carrier for S10 
or Blazer, all hardware included, 


matte black $250. Call: 905-436-2495 


23' Shamrock motorhome, certified, 
sleeps 6, gets 20 mpg, 2-way fridge, 
furnace, air, $11,00 certified, 
$10,500 as is. Call: 905-697-2442 


Plate glass, very good for green- 
house. Call: 905-623-3535 


Chesterfield, chair and ottoman, 


beige Colonial $475, Sony TV $150; 
Panasonic VCR $200. Call: 905- 
728-6149 


am 


REMKK® 
905-683-2992 


Special Deal for GM employee 
Buying or Selling?! 


carer 
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16 ft. aluminum boat, trailer, 18 hp 
Evinrude motor, steel frame for back 
of truck goes over top of cab, 2- 
wheel trailer. Call: 905-576-1230 


Powermate generator, PM1500, 
electric and battery charger $300 
or bo. Call: 905-433-0679 


THE FIRST STEP TO COMFORT 
OG; OG; OG; Of OG SG; Say OG 


FOOT CARE CLINIC 


i ie 2D 
Michael Doherty, D.Ch. 
FOOT SPECIALIST 
TREATMENT OF: 


Flat Feet © Heel Pain Arch Disorders * Bunions * Warts » Corns/callouses « Diabetic Feet » Sports Injuries 
CUSTOM ORTHOTICS 
SHOE INSERTS 
WEEKEND/EVENING Appts. Available 


666:9571 itk.. 


220 DUNDAS STREET WEST (SUITE 402) 
DUNDAS WEST MEDICAL CENTRE, WHITBY 


TRAVEL! 


We have cars for return mainly 


Le Lrwes Al Faaae 
from Florida but also 


mom Awiarnnin ne 
Lak EZirhmes Ci 


California in March, April and May. 


At peak time gas is paid plus air fare. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, Suite 101 
Gin the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Telephone (416) 226-4616 


APRIL 1996 


Baby sets, fancy knitted, all colours, 
$15; lawn omaments, spinning wings, 
Tweety, Sylvester, Blue Jay, Cardi- 
nal, Loon, Daffy, Woody, Gramma 
$12 each. Call: 905-725-9390 


Gibbard dining room suite, excellent 


condtion 1300 series, table, 4 side, 2 
armchairs, corner cabinet, $4,000 
firm. Call: 613-336-9345 after 6 pm 


Zig-zag sewing machine with cabi- 
net $75; 2 new brass table lamps 
$80; drafting table $285; Zenith 
computer, printer, programs $300. 
Call: 905-723-1340 


Sports Station Restaurant 


1240 Phillip Murray Avenue 
Conveniently located to serve C.A.W. workers! 
If you call ahead your cold beer in frosty 
,--* mugs and hot meal will be waiting for you! 
Our charbroiled burgers 
= are second to none! 


1991 Baycastle Manor 48x12, 2 
bdrm, kitchen, living room, Florida 
room, covered front and back, deck, 
fully furnished, excelent condition, 
corner lot, Rice Lake, nice park, 
asking $38,000. Call: 905-728-2722 


2 tires, like new on rims, P185- 


80R13, $80. Call: 905-728-7953 


21 cu, ft. freezer, good working or- 
der, yours for the taking. Call: 905- 
725-8890 


Dehumidifier, electric lawnmower, 
electric stove. Call: 905-725-1937 


Tom Susac, the owner, had worked on the line for 12-1/2 years 
and understands how important fast and efficient service is, when 
you have so little time. Give us a try — we are dedicated to serve 


you best and fast. 


Call 434-7507. 


1992 Chev Cavalier RS, excellent 
condtion, coupe, 6 cyl. fully loaded, 
40,000 miles, blue. Call: 905-725- 
5815 


Moving sate, chesterfield suites, wall 
units, bedroom sets, table and 
chairs, coffee and end tables, 
stereo, television, books, small 
items. Call: 905-728-2579 


1984 Cutlass 442, excellent condi- 
tion $4,000; 1979 Ford F250 4x4 
excellent conditon $5,000; 1988 
Ford F150 4x4 XLT Supercab 
$10,000 or bo. Call: 905-986-1504 


Fur coat, 3/4 length, size 12 $200 
or bo; Kenmore microwave 1.2 cu. 
ft. $60; Sunbeam food mixer, 
chrome, $45. Call: 905-623-0360 


1976 Monte Carlo for parts, new Ir 
quarter in box, shocks, stabilizer kit, 
excellent interior, 350, trans, hood, 
doors, also 1969-72 Monte Carlo 
hood. Call: 436-6061 


16 ft. Rocket camper trailer with 
sink, stove, toilet, lights, heater, pro- 
pane and electrical hook up, good 
condition $1,500. Call: 905-986- 
4379 


3 bdrm semi, Oshawa, large eat-in 
kitchen, 4 appliances, finished base- 
ment, backs onto schoolyard, ask- 
ing $104,000. Call: 905-725-4688 


The 
Oshaworker 
LASSTFIEDS 


Dining room suite with bar in hutch, 
6 padded chairs, only used half- 
dozen times, $2,200; Chev 1995 
hood protector $50. Call: 905-623- 
9469 


Trailer hitch for older style Lumina 
or similar car $75; child's rocking 
chair $25; Fisher Price tape recorder 
$20, still in box. Call: 905-623-7726 


1987 Yamaha Virago 1100, mint, 
$3,000 worth of upgrades, 2 tone 
paint, burgundy grey, new pipes, 
tires, windshield, asking $5,200 or 
bo, Call: 905-721-9718 


Antique dining room set, table, 
hutch, cabinet and 6 chairs. Call: 
905-725-6053 


Men's motorcycle jackets, Nelson- 
Rigg, size 44 $85; Wolff jacket, size 
42 $180, paid $600, both worn for 
one season. Call: 905-263-2833 


Power plus, 65 watts per channel 
Sansui integrated amplifier, model 
AU-517, excellent condtion, asking 
$00 or bo. Call: 905-579-5948 


ADMIRAL AEG AMANA ASKO BOSCH CALORIC DACOR DANBY EUREKA FRIGIDAIRE INGLIS JENNAIR KITCHENAID 
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1945 - 


1995 


CELEBRATING OUR 
50TH ANNIVERSARY 


Attention all GM Canada employees 
and CAW Local 222 members!! 
Here's a special ofter: 

With this ad, GM or CAW card 
you and your families can buy 
all your appliances from Home & Rural 
at 5% above our dealer cost. 
(cash or cheque orders only) 
Credit Card or Financing also available 


We look forward to seeing you soon. Call Craig, Al or Merrilyn (905) 430-9722 


THE OSHAWORKER 


New Larger Location 


1540 Dundas St. East 
Whitby, Ontario 
LIN 2K7 


Thickson Rd. 
North 


Hwy #2 (Dundas) 
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Searay Sundancer, 1985 330 hp, 2 storey home, NE Oshawa, 3 bdrm, The 
Skills And 28’ cruiser, sleeps 8, off white and 2 bath, finished basement, garage, 
d : burgundy interior, only 450 hours, fenced yard, asking $128,900. Call: Oshaworker 
all instrumentation incl. Lorean, ex- 905-728-9811 
E ucation Show cellent condition, asking $36,000. Matched set, tub/stool $100; heavy LASSIFIEDS 


Representatives from 
various educational 
providers and the EDGE 
office will be visiting the 
following plants: 


Battery Plant 
Truck Piant 
Car Plant 1 
Car Plant 2 
North Fabrication Plant 


This is your opportunity 
to meet with people from 
various Institutions to 
discuss available 
programs. 

In addition there will be 
door prizes. 


Watch your individual 
plant newsletters for 
specific dates and times. 
For further details please 
call the EDGE office at 
644-1049 or 644-4918. 


Call: 905-666-4116 


Kenmore Wispertone vacuum 
$250; secretary, L-shape wood 
desk $75; pool table, Q’s Rock, 2 
sets of balls $300. Call: 905-576- 
0617 


Century baby seat $15; Fisher Price 
booster seat $35; adjustable booster 
seat $15; crib with mattress $75; 
tonneau cover, Kenmore 30” stove. 
Call: 905-987-5027 


1985 Buick Century, 77,000 miles, 
runs great, $900. Call: 905-725- 
9075 


Fifth wheel hitch, Owens Reese 
$200; 19" colour TV, built-in VCR 
$250. Call: 905-342-3503 


1992 Canada 125 year set of 25 
cent coins and commemorative dol- 
lar set in holder, $10. Call: 905-434- 
6116 


Rug kit, Shillcraft, borwn, ivory 
75°x45" original price $152 sell for 
$75; Mixmaster Sunbeam, all at- 
tachments plus 2 bowls $35. Call: 
905-725-5881 


duty 4 burner gas insert $60; bone 
toilet, excellent shape $50; 3/6” 
slider glass, all sizes. Call: 905-723- 
3724 


1978 Honda Goldwing GL1000 with 
Vetter accessories $1,200 or bo; 27° 
culvert with joint 11” diameter. Cail: 
905-263-8919 


Colonial pine dining suite $1,150; 
1968 Oldsmobile Cutlass asking 
$2,100; 8 man 2 room camping tent 
$300; miscellaneous camping 
equipment, excellent condition. Call: 
905-786-2952 


Kenmore heavy duty large capacity 


dryer, 3 years old, excellent condi- 
tion, $275, Call: 905-579-9215 


20 ft. Wilker Weekender, 305, 230 
hp Merc, low hours, with trailer 
$12,500. Call: 905-428-9007 


Wheelchair lift for fullsize van, Braun 
model 4000, excellent condition, 
$750 or bo. Call: 905-373-0992 


Marshall guitar amp, mini stack, 12 


watt, lists for $550, will sell for $350, 
mint condition. Call: 905-434-4542 
after 4 pm 


Trolling motor, 30 Ib/thr, motor 
guide, 2 hours on it, $160; solid pine 
6 pc. corner breakfast table, 2 
benches, 2 chairs $300. Call: 905- 
433-0330 


Electric fireplace $30; round ktichen 
table $20; cream coloured broad- 
loom 10x12 $25; 10x9 $25; 7x9 $20; 
large living room painting $15. Call: 
905-725-6819 


Flyer scooter, 3 wheel electric cart, 
used twice, blue, new $3,800 ask- 
ing $2,100 or bo. Call: 905-434- 
8224 Maria or Kevin 


Washer, automatic $225; apt. size 
dryer $125, excellent conditon. Call: 
905-728-9203 


8 hp Johnson 1993 motor with tank 
and prop, very low hours, in mint 
condtion, $1,100 or bo. Call: 905- 
666-4148 


14’ Vanguard fiberglass runabout, 
50 hp Johnson, trailer, radio and 
CB, all in good shape, $2,400 com- 
plete. Call: 905-434-3637 


Major Appliance Parts 


Washers ° Dryers © Fridges 
Stoves ®© Humidifiers ¢ Exhaust Fans 
Electric Motors ¢ Fan Blades 


25% DISCOUNT 


Bradley Supply 


1390 Hopkins Street, Unit #1, Whitby, Ontario 
Phone (905) 666-2286 Fax (905) 666-3626 


BOB JOHNSON 
Owner 


Licensed Optician 


¢ FOR ALL YOUR OPTICAL NEEDS 
e ALL VISION PLANS ACCEPTED 
°e EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


w yy pay es pe: water? 
Concerned about chlorine? 
Do you have hard water? 

Iron stains on fixtures? 
Odour in your water? 


CALL ARLENE BUTLER FOR SOLUTIONS 
(705) 324-6888 or 1-800-668-2080 


=5/79-6411© 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 
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Double stainless ktichen sink, 30 3/ 
4"x20 5/8”, $20; sheers, white, 
99x94 1/4” $80; Cape cod curtains, 
beige, 52 1/2"x43” $40. Call: 905- 
725-1409 


1979 Trans Am, all wheel disk 
brakes, black interior, pearl white 
paint, too much to list, $4,700; large 
4x8 portable flashing outdoor sign 
$675. Call: 905-721-0096 


Wrecking 1982 Camaro, good body 
parts; 1988 Pontiac 6000 doors: 
1985 Sunbird fenders and doors; 
new Cargo coil springs for 1990 
Chev fullsize. Call: 905-725-7249 


Ice hut, aluminum 5x7 $150; 14 ft. 
Starcraft, deep hull with 25 hp elec- 
tric start console, trailer $2,400. Call: 
905-576-1489 


Kenmore heavy duty washer and 
dryer, good condition, white, $300 
for pair. Call: 666-3942 


5 hp rototiller, outboard motor, 
chainsaws, wheelbarrow, grass trim- 
mer, bench grinder, lawnmower, 
7hp snowblower, cordless drills, 
palm sanders, ratchet sets, skillsaw, 
toolbox. Call: 905-623-2622 


Kenmore 24 in. stove; Bobby and 
Brett Hull framed, autographed print; 
Lindros print, framed, by Danto; 
wicker love seat, chair; antique oil 
Jamps. Call: 905-432-7101 


Pallets, hardwood, good for fire- 
place or box stove, asking $1 each. 
Call: 905-725-5151 


1982 CB750K Honda, excellent con- 


dition, 24,000km, $1,100. Call: 905- 
623-7715 


1991 Yamaha Exciter $3,000; 1992 
40 hp Evinrude $1,950; Merry front 
tine tiller $275. Call: 905-985-0601 


1984 228 133,000 km, original paint 
and body, no rust, loaded, babied, 
needs cosmetics, $1,500 or bo., 
Call: 905-434-6055 


1977 Chev rad and front rotors, 2 
radial tires 165/SR-15, 1979 Ford 
LTD, auto trans, tip C4 and rad, 30 
ft 200 amp electric cable, w. beetle, 
1968 starter and carb. Call: 905- 
725-6072 


10 acre lot, near Sutton, suitable 
for recreational purposes $29,000 
or bo. Call: 905-985-7720 


1978 halfton GMC, green, one 
owner, $2,800 or bo. Call: 905-428- 
8368 


1989 Belair Classic 27 ft travel trailer, 
18 ft. awning, sleeps 6, propane and 
electric, self-contained holding tanks 
$12,000. Call: 905-725-2386 


Rayban aviator sunglasses, wire 
frames with case $60. Call: 905- 
723-0639 


FOR RENT 


Cottage, 2 bedrooms, on Pigeon 
Lake, all amenities, $400/week. 
Call: 705-799-6366 


Courtice, 2 bdrm apt., private en- 
trance, clean and bright, 4 appliances, 
$700/month. Call: 905-428-6999 


Private, large 3 bdrm cottage, plus 
boat, large lot on lake, good winng, 
excellent fishing, 80 mi. from 
Oshawa. Call: 905-728-8190 


1 bdrm apt., Rossland & Simcoe, 
Oshawa, separate entrance, avail- 
able immediately, ist & last, $500/ 
mo. includes utilities and cable. Call: 
905-432-1268 


House, 2 bdrm bungalow, eat-in 
kitchen, Bloor/Ritson area, $700/ 
month, references required, avail- 
able April 1. Call: 905-725-9387 


Oshawa, furnished 1 bdrm basement 
apt, separate entrance, utilities, close 
to downtown, non-smoking, first/last 
$600/mo, references required, avail- 
able May 1. Call: 905-576-9311 


Private lakefront cottage, 3 bdrm 
cottage, swimming, fishing, boating, 
beautiful Paudash Lake, $450 
weekly. Call: 905-725-2258 


1 bdrm apt. $600/mo, all inclusive, 
parking, laundry, side deck, avail- 
able now, first and last required. 
Call: 905-723-0147 


2 bdrm cottage, Trent River, Lake 
Seymour/Havelock area, all facili- 
ties, excellent fishing, swimming, 
$375/week boat available. Call: 705- 
639-2753 


CAW Co-operating Lawyers 


in 
COBOURG and PORT HOPE 


Cail us for information on the new powers of attorney 
and for all your legal needs. 


Allan McCracken and David Slessor 


Brooks, Harrison, Mann, 
McCracken & Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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Lakefront cottage, private location, 
2 bdrm log cabin, $300/week. Call: 
905-436-7744 


2 separate rooms, basement with 
half-bath; also upper room in 
townhouse, Taunton/Simcce area. 
Call: 905-728-5460 


Lakefront, 3 bdrm cottage on Bal- 
sam Lake near provincial park, 
weekly rates. Call: 905-436-6320 


1 bdrm adult apt., quiet home, pri- 
vate pool, large yard, new gas 
stove, separate entrance, air, park- 
ing, non smoker, utilities included, 
$520/mo., Call: 905-728-1877 


WANTED 


Expert vinyl flooring installer, ex- 
change use of a lakeshore cottage 
on Lake St. Peter. Call: 905-728-8344 


Old fishing tackle and lures, 1970s 
and older. Call: 905-697-1880 


Sport motorcycles wanted for parts 
and/or restoration, especially Honda 
600 F1 and Yamaha SR500 med- 
els. Call: 905-436-2868 


12 in. thick planer in good condi- 
tion. Call: 905-723-6989 


Bar fridge in good condition. Call: 
905-725-3359 


Electrolux Trivac electric broom for 
spare parts. Call: 905-433-4093 


the 


Dentures so natural... 
you'll never know 
differe 


ch’ materials for 
sensitive gums 


¢ Precision partial dentures 


FREE CONSULTATION 


Walter Wimmer, vp. 


PICKERING TOWN CENTRE 


(LOWER LEVEL) 


"°9'420-5020 Toll Free 1-800-661-5020 
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Male or female non-smoker to share 
house near GM North Plant, all fa- 
cilities included, $400/month. Call: 
905-579-1945 


Scrap cars or trucks, any condition, 


will pick up and pay cash; pair of 
headers to fit 403 Olds engine. Call: 
905-725-7249 


Scrap cars or trucks, best prices 


paid, will tow away your unwanted 
vehicles. Call: 905-576-7032 


Small older hard-top tent trailer in 
good shape for very reasonable 
price. Call: 434-5261 


2x4 patio slabs, used, will pick up. 


Call: 705-778-7418 call collect 
SERVICES 


A support group for people who 
have experienced a loss of a rela- 
tionship, job, career, financial sta- 
tus, health, etc., is held each Thurs- 
day from 7-9 pm. Call: 434-1693 


A support group for those suffering 
from depression is held Wednes- 
day from 1-3 pm, focusing on shar- 
ing, education, coping mechanisms, 
etc. Call: 905-434-1693 


nce! 


Denture Clinic 


*Oluly, 1992 


Giant Trunk Sale/ 
Flea Market 


When: 
Saturday May 4, 1996 
9.00 am to 2:00 pm 


Rain date is Sunday, May 5, 1996 


Where: 
Dr. F.J. Donevan Collegiate Institute 
Parking Lot 
250 Harmony Road South, Oshawa 


Big Sisters N.O.W. in conjunction with Dr. FJ. 
Donevan CLI. will be renting parking spaces at the 
above location. With Spring Clean-up near the end 
of April, now is the time to register for this event. 

You can sell your crafts, lamps, pictures, frames, 
clothes, books, furniture, jewelry, dishes, games and 
other bousebold articles from your trunk. Big 
Sisters and Donevan CI. keep the $25.00 vendor fee, 
and you keep the profit from your sales, or donate 
all or part of your proceeds to Big Sisters and/or 
Donevan CL An excess of spaces are available. 
First come, first served. Please call Susanne at 725- 
9300 for registration information. 


pe 


Registration Form j 
Giant Trunk Sale/Flea Market i 


NAME: 
ADDRESS: 


PHONE NUMBER: 


General Description of Goods for Sale: 


Make of Car: 
Colour of Car: 


License Plate #: 
VENDOR FEE $25.00 [) Cash or (J) Cheque 


Payment must be received 
no later than April 30, 1996 
Please return registration form to: 
Big Sisters N.O.W. 
1-555 Wentworth Street E (Wentworth & Wilson) ] 
Oshawa, Ontario L1H 3V8 


Oi assem, um lh, el. ll 


Improve your self-esteem, increase 
your confidence, have fun, group to 
develop techniques for relaxation and 
stress management meets Tuesdays 
from 1-3 pm. Call: 905-434-1691 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call Al-Anon 728-1020 


Pregnancy Help Centre of Durham, 
helping women in crisis, all serv- 
ices provided: pregnancy testing, 
counselling, baby clothing and 
equipment. Call 430-0805. 
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Distress Centre, telephone 
befrienders, available 24 hrs/day. 
Call 433-1121 or 985-3434 


Video productions, convert old 8mm 
films to video, foreign videos converted 
to & from any country, weddings, anni- 
versaries filmed. Call 436-2992 


¢ CONTACT LENSES 
* EYE EXAMS ON PREMISES 
* CHILDREN'S FRAMES 
OPTICAL BOUTIQUE INC. * REPAIRS TO FRAMES 

* SUN GLASSES 


Se 
DISPENSARY & LAB 
Vision with aamile. ee 


ALLVISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


571-2020 


CHRISTINE MARKOV 
OPTICIAN 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


eltimills 


266 King St. W. Oshawa, Ontario 
436-1500 
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Rates of Interest... Our interest rates are 
generally below those being offered by the 
major chartered banks and trust companies. 


No Penalty... No penalty on sale of home... 
mortgage may be paid off without penalty if 
home is sold. 


No Cost... No cost to transfer your mortgage 
to us from any financial institution. 


Flexible... Penalty free pre-payment options... 
provide for... 20 per cent of original principal 
on anniversary... extra payments throughout 
the year... boost regular payment amount by 20 
per cent each year... pre-pay variable rate 
mortgage at any time. 


Convenience and Great Personal Service... 
Our Credit Union is staffed by people who still 
remember the value of a smile and a friendly 
greeting. 
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Auto Workers Community Credit Union 
Everything your financial institution should be. 


Oshawa Toll Free Bowmanvotlle 
728-5187 1-800-268-8771 623-7890 


CAW = TCA 


CANADA 
LOCAL 222 


Meetings 


The General 
Membership meeting is held the 
First Thursday of every month at 

7:30 p.m. except July and 


The General Motors 


August. eting 
Thursday of every 1 month at 7:30 p p.m. 
The Retirees’ except July and 
Chapter meeting is held the August. 


First Monday of every month at 
1:00 p.m. except July and 
August. 


Third class postage paid in cash at Scarborough, Ont. Return guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario LJ 814 


Scarborough 
2190 


